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CRITERION V- STUDENT SUPPORT AND PROGRESSION

5.2.1 Average percentage of students qualifying in state/national/international level

examinations during last five years

DVV Findings

1. Provide consolidated number of list of students year-wise under each head duly signed by
competent authority.
2. Provide qualifying certificate of the students taking the examination year wise under each

category.
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1. LIST OF STUDENTS
QUALIFYING IN
STATE/NATIONAL AND
INTERNATIONAL
EXAMINATIONS
2016-2020
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Maharshi KarveStreeShikshan sumstha's

Smt. Bakal Tambat Institule of Nursing Education
Karvenagar, Fune 411052,
List of students qualifying in saate/nationalAntermational jevel examinations (EL TS TORFLY
DHA { NCLEX.RN ¢ CGENS / HAMAD / OETICBT State Governmet cxaminations/
DET/Aptitude erc..) during 2016-2017. I
SeNo. | Application No ] Name 1 Country. : -
U isioRg | JebyMekhatokulam — ireland __ B _IPETb_ |
———eet [V | eand | ELD
s | S Varghes | Tieland | BLTS
s [Ay Pl | NewZealnd | JELTS |
T [ 0s0TIeassT | Thomas LiiCherian | —awimalm | JELTS
TE ClO0039REE TiapnRe | E — [ LTS
7 Clon0a7sT | Sylvia Vinay - K | IELTS
B (500184605 | Neethu Alex " Bahnin —  DHA |
—5 T sl | e | A | NCLEX-RN
10 Gio184698 | DanialLida Sa | MCLEX-RN
509184678 | ChinchuDavis | owZealand | IELTS
E 0309184681 | Jessy Joy New Zealand qELTS
E Q504160100 | Aksa Alex USA NCLEX-RN
14 G505124137 | Sylvia.John —t— k| LS
B 158798 SonalGhuge UK ~ IELTS
16 0508155287 | Jennifer Thomas [reland IELTS
L 149834 Mona Pillai Jose ireland [ELTS
RE (50219 | Lincy Samuel Ireland [ELTS |
i L 107223 Mary Ellikal Canada IELTS
20 143768 MeenakshiBhalerao Wew Zealand IELTS
31 | 150311010 | Geethu Francis Mew Zealand [ELTS
e 106548 Sharecfalutty UsA TNCLEM/CGENS
23 108963 Lida Daniel USA NCLEX/CGFNS

Sign o

PRINCIPAL
naharshi Karve Stree Shikshan Samstha's
~mt. Bakul Tambat Institute of
Nursing Education
Farvenagar, Puna-41105E.
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Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education
Karvenagar, Pune-411052

5.2.1- Average percentage of students qualifying instate/national/international level
examinations(GATE/GMAT/GPAT/CAT/NEET/GRE/TOEFL/PLAB/
AYUSH/Civil Services/Defense/UPSC/State Government
examination/AIIMSPGET,JIPMER Entrance test, PGIMER Entrance Test etc.,)

during 2016-2017.
Sr. No. Name of student Exam

L. Aaglave Anita Vishnu DMER Gondiya

2. GaikwadManishaDilip CHO at PHC Kelwadi
Dist. Ratnagiri

3. JagadaleArchanaVitthal ESIS Ulhasnagar
Mumbai

4. Lokhande Smita Sudhakar ESIS Mulund Mumbai

5. Valvi Aishwarya Ramesh CHO

6. Yelgandhalwar Sandhya Vistari CHO

PRINCIPAL

ilaharshi Karve Stree Shikshan Samstha's
Smt. Bakul Tambat Instituie of
Nursing Educatic
Karvenagar, Pune-411052,




Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education
Karvenagar, Punc 411052,

; , . FL
List of students qualifying in state/nationalfinternational level examinations “msr_m%r.h
DHA [ NCLEX-RN / CGINS |/ HAMAD / OFT/CBT State Government exim
OET/Aptitude etc_.) during 2017-2018.

Sr

I |
Application No | Name | Country \‘ Exam ||
T, | o
U OSUTIGRTE | Shey moleSumy UK —_||_-'-E="1.5— - _l
3 0509184667 | RamolaAlphonsa | UK I!I:.L'IS ___Jl
3 162653 | Sherin Jose. freiand |!!Ef_L§ b
4 | Cloo074348 | TincyRaphy UK E____ 4
5 14798733 | Necla Jimmichen Canada | ETS_ ]
& l 0307164859 ITr:mTthpi! Australia ! TELTS |
T T 0507164861 | Rinsu Varghese Singapare | [ELTS |
B 0500184682 | Jemy Joseph Australia ' IE—LTS |
] IELTS ]
9 18141 Ellikal Mary Jose Canada | B
I 14788855 Sweta Zachariah Canada | TELTS |
il ClO0039986 | Rini Varghese London | [ELTS |I
12 0500184668 | Anitha Varghese USA |. NCLEX-RN |
BEE 0509184695 | Meethu Mariam Bahrain |I HAMAD 4‘
14 070501101 Dhanya C8 Qatar '! NCLEX-RN |
15 156799 Sheryl lype lreland | IELTS _ |
6 [45632 | Christine Varghese | USA | NCLEXICGFNS _'I|
= ; 0 ipal
masnsJ2 PRINCIPAL

Maharshi Karve Stree Shikshan Samstha's
“mt. Bakul Tambat Institute of
Nursing Education
Karvenagar, Fune-4' 1030,
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Mabharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education
Karvenagar, Pune-411052

5.2.1- Average percentage of students qualifying instate/national/international level
examinations(GATE/GMAT/GPAT/CAT/NEET/GRE/TOEFL/PLAB/
AYUSH/Civil Services/Defense/UPSC/State Government
examination/AIIMSPGET,JIPMER Entrance test, PGIMER Entrance Test etc.,)
during 2017-2018.

Sr. No. Name of student Exam
1. Agale Santoshi D. CHO
2. Chole Swati R. CHO
3. Mukhekar Shital H. CHO
4. Ugale Chhaya N. CHO, Aundh
5. Vighne Shital B. CHO

Mo,

__,-—"""—"‘—-/
PRINCIPAL
(e o “yarshi Karve Stree Shilkshan Samstha's
:, smt. Baku! Tambat Institute of
Nursing Education
Karvenagar, Pune-411052.
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List of students qualifying in state/national/international level examinations
DHA { NCLEX-RN / CGFNS / HAMAD / OET/CBT State Govern

Maharshi Karve Stree Shikshan Samstha’s

Smt. Bakul Tambat Institute of Nursing Education

Karvenagar, Pune 411052,

DET/Aptitude etc..) during 2018-2019,

{IELTS/TOEFLS
ment examinations!

St | Application No | Name " Country Exam
No. | IO |
1| CI00106993 | RoshniJose UK ELTSOETAET |
2 56987 Sharon Lype New Zealand | [ELTS
3 168953 LintaChacko USA [ELTSTOFEL
K 145587 Honey Thomas USA IELTS/TOFEL
5 CI00087958 | PrivankaKakudle UK [ELTS/OET/CBT
§ | C100092090 | LibiBabu UK [ELTSIOET/CBT |
7 | CI0010228% | Merin Philip UK [ELTS/OET/CBT |
3 | CiO0094895 | AnuKuriakose UK IELTS/IOET/CBT
9 C100089987  Anusha Paul UK | IELTS/OET/CBT
{6 1 CI00I0I580  Anita Chinnappa UK TIELTS/OET/CBT
T 159874 Rani Kolekar T TUSA T IELTS/TOFEL
12 178965 | TseringDickyi TUSA TIELTS/TOFEL
3| CI00I11967 | Pooja Singh O TNMC
14 | Cl00111834 | Lincy Varghese UK IELTSOET/CBT
E 156987 | Susan RintuRaju LUSA TIELTSTOFEL
16 0509184964 |Jcmm T TAustralia [ IELTS
i7 | 0507163489 | RinsuMariammaRajan | Singapore | IELTS
I8 | CI00111791  Angel R. Christian | LUK TIELTS/IOETICBT |
19 | 0507163984  Tressa Varghese " Australia IELTS |
20 187076 Neeta Stiju Canada IELTSTOFEL
3k CIBG6S4 | Shrien Jose USA IELTSTOFEL |
n CI0011I634 | Nair Sreedevi UK IELTS/OET/CRT
iﬂﬂ]ﬁh—l | RamolaAlphonso UK “NHS
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~ Name Country C Eam |
N". |
24 C100030632 —i'sﬁrr:'é;'n_uié':':'uniﬁ" "London | IELTS _%
|25 [ 070501123 | KollareiMetty Maihew | Oatar NCLEX-BN |
| 26 | 156932 | Sharon Sumny ype Newzeland | TELTSIOET |
T CI0TTIS6 | ey Raphy K WTSORTICRT
p1] 156124 ] Lincy Samuel Ireland 'E"j el
29 070501136 | Jincy Mathew Coatar HELEEF_RH_ =
30 | 156347 Meeta Jimmichen Camnda | IIEL?EITEFE—L _~
S| mmem AkeAe  [UsA [cors |
32 2838061 | TseringDicky USA  |CGPNS _—|
T3 | Ciooiii%es  PoonSingn (UK |NIS |
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Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education
Karvenagar, Pune-411052

5.2.1- Average percentage of students qualifying instate/national/international level
examinations(GATE/GMAT/GPAT/CAT/NEET/GRE/TOEFL/PLAB/
AYUSH/Civil Services/Defense/UPSC/State Government
examination/AIIMSPGET,JIPMER Entrance test, PGIMER Entrance Test etc.,)
during 2018-2019.

Sr. No. Name of student Exam

1. | Ms. Angaj Snehal Balaso Kolhapur CHO trainee

2. | Ms. Awale Ankita Raju CHO trainee @ Aundh
pune.

3. | Ms. Bhuvad Sayali Prakash CHO kolhapur

4. | Ms. Bodake Pooja Rajaram CHO ratnagiri

5. | Ms. Dhage Akshara Santosh CHO trainee @ Aundh,
pune

Ms. Doiphode Sayali Jaywant CHO Satara.

Ms. Gade Amruta Minanath CHO trainee@ karad.

6
7
8. | Ms. Gawale Priyanka Sureshrav | CHO trainee Aundh,pune.
9. | Ms. Ingole Anuradha Prakash CHO trainee, Aundh,pune.

10. | Ms. Kale Gayatri Vaijnath CHO trainee

11. | Ms. Siddhapue Supriya Maroti CHO trainee,kolhapur

o~
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Maharshi Karve Stree Shikshan Samstha's
Smt, Bakul Tambat Institute of Nursing Education

List of s Karvenagar, Pune 411052,
Students qualify Mg in statenational/intemational level examinations (IELTS/TOEFL!

DHA | NeY ey s e
A T NCLEX-RN { CGENS / HAMAD / OFT/CBT State Government. examinations
OET/ Aptitude ete_1 during 2019-2020.

Sr | Applicatinn

N | Country Exam
No, Np
I CI00111832 | OovanMalayilBibyMariyaCherian UK | IELTS/OETACBT |
2 070501146 | Punya A, Qatar NCLEX-RN
i 863817 | Manisha Gaikwad USA CGFNS |
4 CIOMITI4TE | Nisha Roy UK “NHS
0 0111505 h'r';!'-:"m'_-. Joshi UK NHS
6 B96321  JebyMekkattukulam USA CGFNS
C 707050125 Aleenadnio Dubai | Parametric/HAMAD
8 CIO0IT1965  Riva A. 5. UK IELTS/OET/CBT
@ 3047055 ManishaNishantGhatge 1 0sa | CGFNS
10 156398 ShwetaPawar ireland | IELTS/OET/Aptitude |
11 C100111459 | Jinu Jacoh UK IELTS/OET/CBT
12 | 156987 | GincyGeroge ireland | IELTS/OET/Apiitade |
13 153698 | Anits Badedhe reland | IELTS/OET/Aptitude |
14 | 070501456 | RintwRaju Susan DOHA HAMAD '
15 CI00111345 | Roshni Jose UK IELTS/OET/ICBT
16 | CI00111453 | Linta Elizabeth Chacko UK IELTS/OET/CBT
17 | 896321 | Honey Mol Thomas USA CGENS
18 | CI00111896 | PriyankaKakulde UK NMC
19 | Cl00111256 | Marin Cheko Philip UK NMC i
20 0 Clo0111369 | AnuKuriakose UK NMC
21 | CI00111634 | Aushapaul UK NMC
22 CI00I11469 | Anita Chinnappa UK NMC
|23 204347 iﬂani BhanudasKolekar UsA MMAS
[ 24 | 2019/PHD/726] Jadhav Ujwala Vitthal INDIA__|POWNE ]
[ 25 | 2019/PHD/189] Karande Jyoti Bhikulal INDIA \R&ﬂﬁu
A PRINCIPAL
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Ma harshi Karve Stree Shikshan Samstha’s
Smt. Baky) Tambart Institute of Nursing Education
Karvenagar, Pune 411052,

List of ifving i

oF studens qualitying in statenational international level examinations HELTSTOEFL/
DHa NCLEX-RN / cGFNg | HAMAD
DET Aptitude ete.y during 0202021

COET/ACBT State Government examinatione

SE o :ipplkatlun [ Name I {.‘nmrf . Exam
No. No, |
T TSR (S sy e e ECTSoET
. ' Zeland |
2 156987 | Tressa Varghese Thoppil Australia | IELTS/Licensure
| Test
[ 3 169874 | Honey Mol Thomas USA | IELTSTOFEL
3 189634 II DhanyamolMundackapadauilChacko | USA I[ELTSTOFEL
3 189632 |! Glaney Mathew USA | IELTS/TOFEL
f 240387 | AnjuKulangara Pau] LISA [ELTS/TOFEL
7 189654 Ii Praisy Daniel USA | TELTS/TOFEL
8 | 3396037 | Neha Suresh Kambie USA CGFNS
|
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Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education

Karvenagar, Pune-411052

2 Copy of Pass Certificates of the
Examination
2016-2020
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Dear Candidate

Please find below your result from your recent OSCE
at Northampton.

PRN 1020489683

Congratulations! The
NMC will be in touch to
issue your NMC PIN.




PUSHPAGIRI
TRAINING CENTRE FOR OVERSEAS CAREER

Our Proud NCLEX RN Winner

CONGRATULATIONS

NCLEX-RN/ REGULAR/CRASH
PROMETRIC/HAAD ONLINE CLASSES

MOH/DHAZIELTS/OET +91 82 81 3415 77
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The OET Centre

r .1 PO Box 16136
Collins Street West

VIC 8007 Australia

L J Tel: +61 3 8656 4000
www.occupationalenglishtest.org

DCCUPATIONAL ENGLISH TEST

STATEMENT OF RESULTS

CANDIDATE DETAILS:

First Name RIYA

Middle Names

Last Name AMMATTIL SASI
Candidate Number 200015378

Date of Birth 01 Feb 1995
Nationality Indian

Gender Female

Venue Name Planet EDU Mumbai
Venue Number INO10

Venue Country India

Test date 18 May 2019
Profession Nursing

TEST RESULTS

Listening Aeading Speaiing Writing
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Sujata Stead
CEO, CBLA
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Recognising organisations are required to validate this Statement of Results through our verification portal at
https://lwww.occupationalenglishtest.org/organisations/results-verification/

OET is owned by Cambridge Boxhill Language Assessment Trust (CBLA), a venture between Cambridge English and Box Hill Institute.



OET results to
August 2018

OET score from

September 2018

OET band descriptors

C+

500
490
480
470
460
450

440
430
420
410
400
390
380
370
360
350

340
330
320
310
300

290
280
270
260
250
240
230
220
210
200

190
180
170
160
150
140
130
120
110
100

Can communicate very fluently and effectively with
patients and health professionals using
appropriate register, tone and lexis. Shows
complete understanding of any kind of written or
spoken language.

Can communicate effectively with patients and
health professionals using appropriate register,
tone and lexis, with only occasional inaccuracies
and hesitations. Shows good understanding in a
range of clinical contexts.

Can maintain the interaction in a relevant
healthcare environment despite occasional errors
and lapses, and follow standard spoken language
normally encountered in his/her field of
specialisation.

Can maintain some interaction and understand
straightforward factual information in his/her field
of specialisation, but may ask for clarification.
Frequent errors, inaccuracies and mis-or overuse
of technical language can cause strain in
communication.

Can manage simple interaction on familiar topics
and understand the main point in short, simple
messages, provided he/she can ask for
clarification. High density of errors and mis- or
overuse of technical language can cause
significant strain and breakdowns in
communication.
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STATE OF KuwaIT
MINISTRY OF DEFENCE

SECOND CONTRACT

On corresponding ta{ / / ) this agreement was §lad¥f! 7 od i AF ) Rl |
concluded between the representative of the State of Kuwait,
Undersecretary of Defence (First Party)

I”.!_.,ll-l]
= i st it g g
1y ) it Sty | aesn?

and Mr./Ms. Simi Jacob Abraham (Nationality : Indian) | i ucdid s | sl cpfls o el iy
{Second Party) upon the following: ¥ _..-'.L_.u_,.l..:i_l,.:u.l o)

1. The First Party agrees to employ the Sccond Party ¢ B et SL0 ool el Jo¥) dindl juds Ty
temporarily i ihe Ministry of Defence, dhall dupg—ib SULE s ilifs diny dedall Sdaadkl dlos
(Medical service Authority) for a total mm:}l:i,' SAIATY o ¢ i paly deesiy dilesea (80 S45/-) aad

of K.In545 /= K.I. Five Hundred & Fo Five ; aid < e R ; = .
in arrears every month to  undertn the ;iljﬂp of | ot |t gt Ml i S el s i ¥
{ Nurse ) and any other jobs tasked by the First Party. Ja¥ el g adl S o0 gemdT Juas ¥y

1. The duration of the contract is one fear startingon (/. ' 7 1 I""'—“._“ ) e cenen sz e
and endingom | / unless it is terminated earlier for ¥ A8 e Jdasmdial A .
any of the reasons cited below

...L..mu..!,.-i,,.:u-..q_.!!'
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Present
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Staff Nurse )
Merina Sajeev !

01 August 2008 - 09 October 2010 (2 years)
= Flat No 440, At Complex, Al Qusais, Dubsi
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Test Report Form ACADEMIC

NOTE Admission to undergraduate and post graduate courses should be based on the ACADEMIC Reading and Writing Modules.
GENERAL TRAINING Reading and Writing Modules are not designed to test the full range of language skills required for academic purposes.
It is recommended that the candidate’s language ability as indicated in this Test Report Form be re-assessed after two years from the date of the test.

Centre Number INOO1 Date 10/0CT/2015 Candidate Number 043309

Candidate Details

Candidate ID

Date of Birth 09/03/1989 Sex (M/F) F Scheme Code | Private Candidate

Country or Region
of Origin

Country of
Nationality INDIA

First Language MALAYALAM

Test Results

Overall

Listening Reading Writing Speaking Band EQE\::S
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Administrator Comments Centre stamp Validation stamp
Administrator's
Signature
Test Report Form
Date 28/10/2015 NuSher
@@ BRITISH &'d -y CAMBRIDGE ENGLISH
@9 COUNCIL I p we sy Language Assessment
IELTS AUSTRALIA &' Part of the University of Cambridge

The validity of this IELTS Test Report Form can be verified online by recognising organisations at http://ielts.ucles.org.uk
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NHS Foundation Trust

Statement of Principal Terms and Conditions of Employment
Between

Jilmy George Joy and

King’s College Hospital NHS Foundation Trust

(referred to as the Trust)

This document sets out your terms and conditions of employment relating to your appointment. This statement of
terms and conditions of employment will supersede any previous contract of employment with the Trust.

This appointment is subject to the NHS Terms and Conditions of Service that are agreed by the NHS Staff Council,
details of which are contained in the NHS Staff Council Terms and Conditions of Service Handbook (more commonly

known as Agenda for Change).

The Trust agrees local terms and conditions of employment and employment policies and procedures with the locally
recognised Trade Unions. Any changes to your contract of employment will be made by agreement with you
individually and confirmed in writing to you or will be made by collective agreements with the Trust's Partnership

Committee or the NHS Staff Council.

For your information, copies of all policies, rules and documents referenced in this Principal Statement of Terms and
Conditions are available for inspection from your Line Manager, the Human Resources Team or via the Trust’s

intranet.
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SECTION 1: SUMMARY STATEMENT OF TERMS AND CONDITIONS

Name: Jilmy George Joy
Job title: Adaptation Nurse
Line Manager’s job title: Ward Manager
Place of work: Orpington

If temporary or fixed term appointment reason for: Permanent
Contract end date: N/A

Date of Commencement with The Trust:

1st November 2021

Date of appointment to current post:

1st November 2021

Date of Continuous NHS Service:

1st November 2021

Agenda for Change Pay Band:

Band 3

Agenda for Change Pay Point:

Step 7

Basic salary: (full time equivalent)

£21,777 per annum (whilst awaiting NMC
registration)

Basic salary: (actual for part time)

N/A

High Cost area supplement:

Outer

High Cost area supplement (amount as at the date of this
Statement):

£3,898 perannum

Recruitment/Retention premia (if applicable):

N/A

Recruitment/retention premium amount payable:

N/A

Incremental date:

For newly appointed or promoted staff the incremental date will be
the anniversary of the date they take up their post.

1st November

Contracted hours per week:

37.5

Annual leave entitlement:

See section 9. Your annual leave

allowance is 27 days

Notice period for employee and Trust for termination of
employment:

See section 18
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SECTION 2 - TERMS AND CONDITIONS
1 PRE-EMPLOYMENT CHECKS

Your employment is subject to the receipt of satisfactory “Pre Employment Checks”. Pre-Employment Checks refer
to:

References;

Disclosure and Barring Service Checks;

Right to Work checks;

Clearance from Occupational Health; and

Professional qualifications and registrations checks (where appropriate).

agrwdE

If the Trust receives satisfactory Pre-Employment Checks in respect of you then your Employment will be confirmed.

If the Trust does not receive satisfactory Pre-Employment Checks then your offer of employment shall be withdrawn
by the Trust writing to you. In such circumstances you will not be entitled to any notice or payment in lieu of notice
under this contract.

2 PROBATIONARY PERIOD

The first six months of your employment shall be a probationary period and your employment may be terminated
during this period at any time on one week's prior notice. The Trust may, at its discretion, extend this period for up to
a further six months. During this probationary period your performance and suitability for continued employment will
be monitored.

3 DUTIES/POST
Your Job title is set out in Section 1.

The principal duties of the post are set out in your job description. Yourjob description provides guidance regarding
the work that you are currently asked to perform and will be subject to change from time to time in order to meet the
changing needs of the Employer. Attimes your contractual obligations may be wider than the particular duties upon

which you are normally engaged.

In addition you will perform such duties and exercise such powers as may from time to time lawfully and reasonably
be assigned to youby the Employer. Any proposed permanent changes to your job descriptionwill be fully discussed

with you.
You will reportto the Line Manager above orthe person nominated to act or deputise in his or her absence.
4 CONTINUOUS NHS SERVICE

Continuous NHS service is set out in Section 1 and is based on the start date of your employment in the NHS (with
one or several NHS employers) without a break in service, which determines your entitlement to occupational benefits
including redundancy pay, maternity pay and occupational sick pay. Continuous NHS service does not give statutory
employment rights; these are based on your start date with the Trust.

Reckonable Service (as defined in s.12 of the NHS Terms and Conditions of Service Handbook) determines the
number of years to take into account when calculating the value of the occupational benefit. For certain purposes,
e.g. occupational sick pay, a break of up to 12 months may not count as a break in service for Reckonable Service
purposes.

NHS Continuous Service and Reckonable Service are subject to confirmation of dates of employment from your
previous NHS employer(s).
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5 REMUNERATION

Basic Salary

The pay band and pay point for this post is as set out in section 1.

Your basic salary (pro rata for part time staff) is as set out in section1 and shall be paid subject to deductions for
PAYE tax and NI contributions. Part time employees will be paid a salary based on their contracted hours as a
percentage of the full time equivalent hours for that post (as set out in section 1).

Your salary will be paid monthly in arrears in the amount of 1/12th of the annual rate by credit transfer directly into your

bank account on or around the 24th of each month. Where the 25th falls on a Saturday, you will be paid the working
day beforehand. Where the 24th falls on a Sunday or bank holiday Monday, you will be paid the preceding working day.

Overtime

Overtime may only be worked at the request of your manager. Staff in pay bands 1 to 7 are eligible for overtime
payments for hours worked in excess of the standard full time hours of 37.5 hours per week.

For any employee who is entitled to receive overtime payments, there is a single harmonised rate of time-and-a-half
forall overtime, with the exception of work on general public holidays, which will be paid at double time.

Part-time employees will receive payments for the additional hours at plain time rates until their hours exceed
standard hours of 37.5 hours a week.

6 PERFORMANCE DEVELOPMENT REVIEW

You will be required to take part in regular one-to-one meetings with your manager and annual performance
development reviews. Progressionthrough the various pay points is dependent on satisfactory completion of your
performance development review.

7 PLACE OF WORK

You will be required to work at the address set out at Section 1 but in the interests of the efficient provision of the
healthcare service and integrated care, you accept that you may be required to undertake your duties at other places

of work- and this may be on a regular or permanent basis or as and when required.

The Trust will endeavour to give you reasonable notice of any change to your place of work. However, in some
circumstances or in an emergency it may not be possible to give you notice.

You may also be required to travel on behalf of the Trust forwhich agreed expenses may be reclaimed in accordance
with the Trust’s policies.

There is no requirement foryou to work outside the UK.
8 CONTRACTED HOURS AND THE WORKING TIME REGULATIONS
Your contracted hours (exclusive of rest breaks) for this appointment are set out in Section 1.

Your contracted hours are exclusive of meal breaks unless you are required to work during meals in which cas e such
time will be counted as working time.
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The standard full time hours are 37.5 per week. Your normal pattern of work will be agreed with you by your Line
Manager subject to the needs of the Trust, flexible working arrangements (agreed by you and your Line Manager)
and the Working Time Regulations.

The Working Time Regulations 1998 require that you should not work more than an average of 48 hours each week
exclusive of rest breaks, i.e. no more than 816 hours in a 17-week period. To work more, you must have your
manager's authorisation in advance and in writing and you must sign an opt-out agreement which indicates that you
choose to work more than the average maximum hours per week.

Where staff wish to work additional shifts within the NHS, these should be offered to the Trust in the first instance.
9 ANNUAL LEAVE ENTITLEMENT/GENERAL PUBLIC HOLIDAYS
The annual leave year runs from 1 April to 31 March and leave may be taken at such times as your Line Manager

may reasonably approve. The full time equivalent entitlements are as per the following table and your full time
equivalent entitlement is as set out in section 1.

Length of service Annual leave + General Public Holidays
On appointment to NHS 27 days + 8 days
After 5 years’ NHS service 29 days + 8 days
After 10 years’ NHS service 33 days + 8 days

Annual leave will accrue pro rata throughout each leave year.

On termination of your employment you will be entitled to pay in lieu of any outstanding annual leave accrued in the
leave year in which your employment is terminated or be required to repay to the Trust salary received in respect of
annual leave taken in excess of your annual leave entitlement on termination. One day's pay shall be calculated at
1/260th of salary for full time employees.

In the first and final years of service, your entitlement will be proportionate to the number of complete months of
employment in the leave year and in accordance with the Working Time Regulations 1998.

Your annual leave entitlement should normally be taken during the year to which it relates. However, youare allowed
to carry over a maximum of 5 days from one leave year to another with the prior written agreement of your Line
Manager.

You may be required to take any outstanding annual leave accrued in the leave year in which your employment
terminates during a period of notice.

Staff required to work whilst on-call on a general public holiday are entitled to equivalent time to be taken off inlieu
at plain time rates in addition to the appropriate payment for the duties undertaken.

All part time staff will have their annual leave (and general public holidays) entitlement calculated in hours, on a pro-

rata basis based on the their contracted hours per week as a percentage of the full time equivalent rounded up to the
nearest half-day.
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Pay during annual leave will include regularly paid supplements including any recruitment and retention premia,
payments for work outside normal hours and high cost area supplements. Pay is calculated on the basis of what the
individual would have received had they been at work.

10 DEDUCTIONS FROM PAY
The Trust reserves the right to make all deductions required by law, made with your separate written consent or as

needed to recover sums due from you to the Trust including but not limited to any overpayments made to you or
losses suffered by the Trust. Further information can be found in the Trust’'s Overpayment Policy.

11 DISCLOSURE & BARRING SERVICE CHECK

Employees who require a Disclosure and Barring Service (DBS) check will have been informed of this requirement
on appointment, and the Trust retains the right to request a further disclosure from the DBS at any time during
employment.

All staff are obliged to declare during employment, whether arising from your employment or otherwise, any interviews
that they are required to attend with the police concerning allegations made against them, any criminal proceedings
against them and any pending or actual criminal convictions, including cautions.

Failure to report a conviction may lead to disciplinary action being taken.

12 SICKNESS ABSENCE

Sickness absence is managed as per the Trust’s Sickness Absence Policy and it is your responsibility to ensure that
you adhere to local reporting arrangements as detailed in the policy and any local operational arrangements. If you
do not adhere to the local reporting arrangements any absence may be deemed to be unauthorised forwhich you
may hot receive occupational sick pay and for which disciplinary action may be taken.

Statutory Sick Pay

The Trust is responsible for paying its employees (except those excluded) Statutory Sick Pay for the first 28 weeks
of absence through sickness in any one period (subject to the criteria of the scheme). This is paid on behalf of the
State and is subject to PAYE tax and NI contributions. Your qualifying days are Monday to Sunday inclusive.

Occupational Sick Pay

Occupational Sick Pay is available and is based onreckonable service.. It is subject to correct notification of absence,
as follows:

Length of NHS Service Full pay Half pay

During the first year of service: 1 month 2 months

During the 2" year of service: 2 months 2 months

During the 3 year of service 4 months 4 months
6
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During the 4th and 5t years 5 months 5 months

After 5 years’ service 6 months 6 months

13 PENSIONS

Membership of the NHS Pension Scheme is available to all employees over the age of 16 who are eligible to join.
Membership is subject to the regulations of the NHS Pension Scheme, which is administered by the NHS Pensions
Agency. Employees not wishing to join the Scheme or who subsequently wish to terminate their membership must
complete an opting out form - details of which will be supplied on request.

Full details may be obtained from the NHS Pension scheme website.

14 MEDICAL EXAMINATION

The Trust may at any time request an employee to undergo a medical assessment by a registered medical
practitioner nominated by the Trust subject to rights under the Access to Medical Reports Act. The Trust will pay any
expense incurred in connection with such an examination.

15 REGISTRATION

Staff undertaking work which requires professional/state registration are responsible forensuring that they are so
registered and that they comply with any Codes of Conduct applicable to that profession. Proof of registration must
be produced on appointment, on request by your Line Manager, and, if renewable, proof of renewal must also be
produced. Failure to be registered, to maintain registration, or loss of registration will be treated as a breach of your
terms and conditions of employment and may result in your dismissal or transfer to other employment not requiring
professional/state registration or termination of this contract or suspension without pay whilst the matter is
investigated.

16 WORK VISA/ PERMITS/LEAVE TO REMAIN

The Trust requires all staff, irrespective of nationality, to provide evidence of an ongoing right to work in the UK at
the start of their employment. If you are a national of a country other than the United Kingdom or Ireland, you are
required to have a valid work visa / EU settlement status and leave to remain in the UK, which is renewed as
required. The Trust is unable to employ or continue to employ you if you require but do not have a valid work visa
and/or leave to remain in the UK.

You may also be required to provide proof that you have a valid work visa and/or leave to remain in the UK at any
time during the course of your employment. If you fail to provide this within a reasonable time, your employment may
be terminated or you may be suspended without pay.

You should inform the Trust immediately in the event that your right to work or leave to remain in the UK is withdrawn,
changed or challenged. Failure to do so may result in termination of your employment.

17 QUALIFICATIONS AND EXPERIENCE

Your employment, and continued employment, is conditional upon having and retaining all the relevant educational,
vocational, professional and any other relevant qualifications that you have stated you had when you completed your
application form and undertaking update and new training as may be required to undertake your duties.

The Trust also expects that you have had the work experience that you have stated in your applications and at your
interview.
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If it is discovered that you do not have the said qualifications or experience or, where for whatever reason you fail to
acquire any appropriate examination or licence, become disbarred from an appropriate Regulatory body or Authority,
it may result in your dismissal without further notice.

18 NOTICE

Subject to clause 2 and the probationary period, the Trust and you will be required to give the following contractual
notice to terminate this employment, subject to the exceptions set out below:

Band 1-3 6 Weeks Band 7-9 12 Weeks

Band 4-6 8 Weeks VSM 4 Months

The Employment Rights Act 1996 provides entitlement to minimum periods of notice, dependent uponan employee’s
length of continuous employment. Unless there is mutual agreement that a different period should apply, this
employment may be terminated by you or by the Trust by the notice period as set out above subject to the Trust
giving you the minimum statutory period of notice as follows:

Period of continuous employment Notice entitlement

1 month or more but less than 2 years Not less than 1 week

2 years or more but less than 12 years Not less than 1 week for each year of continuous
employment.

12 years or more Not less than 12 weeks.

This does not affect the right of either party to terminate the contract without notice by reasons of conduct of the other
party. In the case of the Trust this means that the Trust has the right to take appropriate action, including summary
dismissal without the obligation to give notice in the case of gross misconduct, gross neglect of duty or where you do
not have the right to work in the UK. Further information regarding this issue can be found in the Trust's Disciplinary
Policy, a copy of which may be obtained from your Line Manager, the Trust’s intranet or the Human Resources
Department.

Notwithstanding the notice period requirements referred to above, the Trust reserves the right inits sole discretion to
terminate your employment with immediate effect by paying you a sum in lieu of notice equal to your basic salary
only subject to prior deductions fortax and national insurance contributions. Forthe avoidance of doubt the sum
paid in lieu of notice shall not include any element in respect of holiday entitlement that would have accrued during
the period for which the payment is made.

The Trust may pay any sum in lieu of notice in equal monthly instalments until the date on which the notice period
would have expired if notice had been given and worked. You shall be obliged to seek alternative income and
mitigate your losses howsoever the termination of the employment occurs during this period and to notify the Trust if
you shall receive such income. The instalments shall then be reduced by the amount of income.

Any notice of termination given by either party should be made in writing.
In the event of youremployment with the Trust ending, you will immediately deliver to the Trust all books, documernts,

papers, drawings and copies relating to the Trust’s activities as well as keys and other property of the Trust which
may be in your possession or under your control.
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19 STANDARDS OF CONDUCT AND OUTSIDE EMPLOYMENT

You are bound by the provisions of the Standards of Business Conduct published from time to time by the NHS
Executive and which are contained in the Trust's Standing Orders. You are directed to read these standards, which
are available from your Line Manager. Staff whose roles include handling monies and/or procuring goods and
services must adhere to the Trust’s Standing Orders and Standing Financial Instructions, which are available on the
Trust’s website. It is the responsibility of staff to ensure that they are not placed in a position which risks or appears
to risk conflict between their private interests and their NHS duties. Failure to comply with or adhere to the Standards
of Business Conduct will be treated as misconduct under the Trust’s Disciplinary Policy, which may result in dismissal
without further notice.

You may, with the prior written consent of your Line Manager, engage in outside employment. You must declare to
the Trust any financial interest or relationship you may have which may affect the Trust’s policy decisions. The
Strategic Health Authority reserves the right to refuse consent or ask you to resign from any outside
employment/contracts that are adjudged by the Trust to conflict with its interests.

This condition of employment is necessary to protect the Trust, in particular cases where, for example, you may be
involved in a competitor organisation or engaged in self employed activities which in the Trust’s opinion interfere with
your work forthe Employer or are prejudicial to its interests. The Trust will considerthat your failure to comply with
this section of your contract will constitute gross misconduct which can result in your summary dismissal without
notice or further entitlement.

In the event that you act in breach of the Trust’s expected standards of conduct, you shall report that breach to your
Line Manager immediately upon becoming aware of it. In the event that you also undertake work for organisations
other than the Trust and allegations of misconduct are made against you in respect of that work, you shall bring such
allegations to the attention of the Trust immediately upon becoming aware of them. Any failure to comply with this
requirement may be treated as an act of gross misconduct and dealt with under the Trust’s Disciplinary Policy.

20 CODE OF CONFIDENTIALITY
You must at all times be aware of the importance of maintaining confidentiality of information gained by you during

the course of your duties. This will in many cases include access to personal information relating to service users.
You must treat all information in a discreet and confidential manner and particular attention is drawn to the following:

. Data protected information regarding service users must not be disclosed either verbally or in writing to
unauthorised persons. It is particularly important that you should ensure the authenticity of telephone
enquiries.

. Written records, computer records and correspondence pertaining to any aspect of the organisation’s
activities must be kept securely at all times.

. You have an obligationto ensure that computer systems which you use are protected from inappropriate
access within your direct area of practice e.g. by ensuring that personal access codes are kept secure.

. All data held, its management and procedures, must conform to the requirements of the General Data

Protection Regulation 2018 and the Data Protection Act 2018 and with the Employer’s Data Protection Policy.
The Regulation and the Act regulate the use of automatically processed data. This means that protection of
data about individuals is a requirement of the law and if any employee is found to have permitted
unauthorised disclosure, the Employer and the individual may be prosecuted

. If it is necessary to share information in order to effectively carry out your work, you must make sure that as
far as is reasonable this information will be exchanged on a strictly ‘need to know’ basis, using the minimum
that is required and be used only for the purpose for which the information was given.

o Conversations relating to confidential matters affecting clients should not take place in situations where they
may be overheard by passers-by, e.g. in corridors, reception areas, lifts and cloak rooms.
o The same confidentiality must also be observed in dealing with work related matters appertaining to work
colleagues.
9
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o Any breach of confidentiality may be regarded as misconduct and may be subject to disciplinary action up to
and including your dismissal without further notice.
o If you are unsure regarding actions which you should take regarding any of these issues, please seek advice

or guidance from your Line Manager or the Human Resources Department.

21 GRIEVANCES

The Trust’s Grievance Procedure enables you to pursue a grievance in a systematic manner without fear of
recrimination. Any grievance relating to the terms and conditions of service of your employment should be raised in
the first instance with your Line Manager unless the nature of the grievance means that it is inappropriate to do so,
in which case you should raise the grievance with the Human Resources team. Everything possible will be done to
resolve the problem but if you have reason to pursue your grievance, you should do so in accordance with the Trust’s

Grievance Procedure available from your Line Manager or the Human Resources Team.
22 DISCIPLINARY AND PERFORMANCE MANAGEMENT PROCEDURES

A copy of the Trust’s Disciplinary Rules and Procedure which identifies those actions which may lead to disciplinary
action or dismissal is available from your Line Manager or the Human Resources Department.

23 WHISTLEBLOWING POLICY (Public Interest Disclosure Act 1998)

If you ever have a concern that something may be going badly wrong at work and wish to report this to the Trust in
a confidential manner or if you are in any doubt regarding the use of information in the pursuit of your duties or in
connection with data protection legislation, you should seek advice from your Line Manager, Director, the Chair of
the Audit Committee or the Freedom to Speak Up Guardian. The Whistleblowing Policy sets out how you should
raise concerns and is available from your Line Manager or the Human Resources team.

24 UNIFORM/WORK CLOTHING

All staff are required to adhere to uniform regulations or clothing standards. If you are issued with uniforms, you will,
on leaving the employment of the Trust, be required to return these items. If return is not recorded, the costs will be
deducted from final salary.

25 INTELLECTUAL PROPERTY

All copyright, works, designs, text, records, administrative and financial material and systems made, written or
designed or originated by you during the course of your employment with the Trust and in connection with your
appointment shall be the property of the Trust. Staff must not make commercial use of services or products
developed in the Trust’'s employment without the prior written agreement of the Trust. For the avoidance of doubt,

copyright, as created by you outside of working hours but exclusively relating to the Trust shall be the property of the
Trust.

26 THIRD PARTY RIGHTS

The Contracts (Rights of Third Parties) Act 1999 shall not apply to this agreement. No person other than you and the
Trust shall have any rights under this agreement and this agreement shall not be enforceable by any person other
than you and the Trust.

27 GOVERNING LAW AND JURISDICTION

This agreement and any dispute or claim arising out of or in connection with it or its subject matter or formation
(including non-contractual disputes or claims) shall be governed by and construed in accordance with English law.

10
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The parties irrevocably agree that the courts of England and Wales shall have exclusive jurisdiction to settle any
dispute or claim that arises out of or in connection with this agreement or its subject matter or formation (including
non-contractual disputes or claims).

28 ADDITIONAL CLAUSES
RETURN TICKET CLAUSE

The Trust agrees to bear the cost of the employee’s airfares to and from the UK to India / Home Country (single one-
way economy flights) at the start of the contract and at the end of a 3 year period, subject to the following conditions;

If you are is dismissed by the Trust or leave prior to the completion of your initial contract you will be asked to repay
all or part of the cost of the air tickets provided.

“IN THE CASE OF DEATH CLAUSE”

In the case of death of the employee whilst in employment of the Trust, the Trust agrees to repatriate the remains of
the deceased employee and reasonable personal belongings (to a maximum of 20 kgs) at the Trust’'s expense,
unless alternative arrangements have been agreed with the relatives of the India Consulate or Embassy nearest to
the worksite.

Voluntary Resignation
As your employment has been paid for by the Trust if you leave the Trust within 1 year of successful completion of
your OSCE (Objective Structured Clinical Examination) the cost of your flights will be repayable to the Trust.

Divisional Commitment

The Division that has recruited you has a commitment to support you passing your OSCE and developing your skills,
including training and releasing you for study days. In order for the Division to benefit from their commitment you are
expected to remain in post within the department for a minimum period of 12 months following your registration with
the NMC. If you leave the department prior to this period you may be required to repay a monetary amount (equivalent
to any training and study days that have been provided to you) to your recruiting department

29 ACCEPTANCE

This Statement of Terms and Conditions of Employment and written acceptance will constitute your contract of
employment which will contain the entire understanding between the parties with respect to the matters addressed and
supersede all previous agreements and arrangements (if any) relating to your employment by the Trust, which shall be
deemed to have been terminated by mutual consent. You should sigh one copy of this contract in the space provided
at the bottom of this page, and return it to the Human Resources Team within 14 days of the date of issue. Copies
of your contract and the reference documents referred to within it will be available forinspection at all reasonable
times in the Human Resources Department. Reference documents will be amended or new documents substituted
to take account of future changes in your terms of employment.

Signed for the Trust by: Eleanor Wise
Name: (block capitals) ELEANOR WISE
Job Title: HR Admin Date 29t October 2021
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ACCEPTANCE

b have read and understood the Statement of Terms and Conditions of Employment
and details attached and | confirm that | accept them as the terms and conditions of my contract of employment with
the Trust. | understand that my employment is subject to the rules, regulations and policies of the Trust. | understand
that the Trust reserves the right to alter oramend my terms and conditions from time to time. | accept that the Trust
has offered me employment subject to its terms and conditions and their offer and my acceptance of it shall together
constitute a contract between the parties

Please sg_pﬁlboth copies of this statement and return one copy to the HR team.

g Feorge oy e Q2MOZL

Signed: .. 4........

12

Main T&Cs AfC



The OET Centre

r ‘1 PO Box 16136
Collins Street West

VIC 8007 Australia

L J Tel: +61 3 8656 4000
www.occupationalenglishtest.org

OCCUPATIONAL ENGLISH TEST

STATEMENT OF RESULTS

CANDIDATE DETAILS:

First Name Jilmy

Middle Names George

Last Name Joy
Candidate Number 200154343
Date of Birth 22 May 1986
Nationality Indian
Gender Female

TEST DETAILS:

Polyskills-International House

Venue Name Dubai
Venue Number AE004
Venue Country United Arab Emirates
Test date 21 Nov 2020
Profession Nursing
TEST RESULTS
Listening Beading Speaking Writing
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CEO, CBLA

Recognising organisations are required to validate this Statement of Results through our verification portal at
https://lwww.occupationalenglishtest.org/organisations/results-verification/

OET is owned by Cambridge Boxhill Language Assessment Trust (CBLA), a venture between Cambridge English and Box Hill Institute.



OET results to
August 2018

OET score from

September 2018

OET band descriptors

C+

500
490
480
470
460
450

440
430
420
410
400
390
380
370
360
350

340
330
320
310
300

290
280
270
260
250
240
230
220
210
200

190
180
170
160
150
140
130
120
110
100

Can communicate very fluently and effectively with
patients and health professionals using
appropriate register, tone and lexis. Shows
complete understanding of any kind of written or
spoken language.

Can communicate effectively with patients and
health professionals using appropriate register,
tone and lexis, with only occasional inaccuracies
and hesitations. Shows good understanding in a
range of clinical contexts.

Can maintain the interaction in a relevant
healthcare environment despite occasional errors
and lapses, and follow standard spoken language
normally encountered in his/her field of
specialisation.

Can maintain some interaction and understand
straightforward factual information in his/her field
of specialisation, but may ask for clarification.
Frequent errors, inaccuracies and mis-or overuse
of technical language can cause strain in
communication.

Can manage simple interaction on familiar topics
and understand the main point in short, simple
messages, provided he/she can ask for
clarification. High density of errors and mis- or
overuse of technical language can cause
significant strain and breakdowns in
communication.



The OET Centre

r ‘1 PO Box 16136
Collins Street West

VIC 8007 Australia

L _J Tel: +61 3 8656 4000
www.occupationalenglishtest.org

OCCUPATIONAL ENGLISH TEST

STATEMENT OF RESULTS

CANDIDATE DETAILS:

First Name GREESHMA
Middle Names

Last Name MOHAN
Candidate Number 200153826
Date of Birth 05 Feb 1986
Nationality Indian
Gender Female

TEST DETAILS:
Cambridge University Press India -

Venue Name Ernakulum
Venue Number INO17
Venue Country India
Test date 21 Nov 2020
Profession Nursing
TEST RESULTS
Listening Beading Speaking Writing
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CEO, CBLA

Recognising organisations are required to validate this Statement of Results through our verification portal at
https://lwww.occupationalenglishtest.org/organisations/results-verification/

OET is owned by Cambridge Boxhill Language Assessment Trust (CBLA), a venture between Cambridge English and Box Hill Institute.



OET results to
August 2018

OET score from

September 2018

OET band descriptors

C+

500
490
480
470
460
450

440
430
420
410
400
390
380
370
360
350

340
330
320
310
300

290
280
270
260
250
240
230
220
210
200

190
180
170
160
150
140
130
120
110
100

Can communicate very fluently and effectively with
patients and health professionals using
appropriate register, tone and lexis. Shows
complete understanding of any kind of written or
spoken language.

Can communicate effectively with patients and
health professionals using appropriate register,
tone and lexis, with only occasional inaccuracies
and hesitations. Shows good understanding in a
range of clinical contexts.

Can maintain the interaction in a relevant
healthcare environment despite occasional errors
and lapses, and follow standard spoken language
normally encountered in his/her field of
specialisation.

Can maintain some interaction and understand
straightforward factual information in his/her field
of specialisation, but may ask for clarification.
Frequent errors, inaccuracies and mis-or overuse
of technical language can cause strain in
communication.

Can manage simple interaction on familiar topics
and understand the main point in short, simple
messages, provided he/she can ask for
clarification. High density of errors and mis- or
overuse of technical language can cause
significant strain and breakdowns in
communication.
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Application
Smita sudhakar Lokhande,
Nursing
Date-11/12/2017
To,
The honorable,
Medical Superintendent,
V.Y. Hospital Murud,
Application through Adisevika.

Subject- Application regarding employee joining.

Refer ence- Written Examination conducted on 25/9/17 by Maha Online.
Respected,
| Ms.Smita Sudhakar Lokhande Nursing Date Vinay Kama through Hospital
Mulund Adisevika. | am appearing for the post of Nurse at 7:30 AM Mulund
Hospital.
Kindly receive my application and allow to join the hospital.

You’re sincerely

Ms.Smita Sudhakar Lokhande.
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Office of the Commissioner of State Workers Insurance Scheme

At Maharashtra Bhavan Mumbai 40001
Office of the commissioner,
Employees state insurance scheme (government of Maharashtra)
Panchdery van 6th floor, nm joshi marg lower Parel, Mumbai 400 013
Date: 29/11/2017

Subject: Commissioner State Workers Insurance Scheme, Mumbai on pay scale Rs.9300-34800
grade pay Rs.4200)

Reference: Written Examination conducted on 25.9.2017 and 26.2017 through Maha Online 29

Nov 2017 government circular general administration department, no.

On In accordance with the provisions of 11.03.2015 dated 17.08.2017, in connection with Money
line Limited held on 25.1.2017 and on 26.9.2017 in the written examination on May 26, 2017, the
candidate who qualifies for the qualification has to appear in front of hisname. This pay scaleis
Rs. 9300-34800 + Grade Pay is being offered at Rs.4200.

Grade | Name of Staff Caste | Candidate's Place of Work
no. recommended
category
184 | Ms. Archnavitthal | open open Deputy Appointment Medical
Jagdale Superintendent R.K.V. Poona
Hospital Ulhasnagar

The appointment orders are being made subject to the following conditions and conditions:
Candidates are likely to have vacancies in the nearest office due to the merits of the selected
candidate and the preference given by the candidate. It will be done in case of application /
complaint, it is being clarified.
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As per officeorder.
Jr.-Rajip / Avi/ N.H M. // 2020/ Health Department, Zilla Parishad, Ratnagiri.
Dated: 08/12/2020.
To,
Gaikwad ManishaDilip,
Navodaya Vidyalaya Madurg Road,
Tuljapur Osmanabad.

Subject - Regarding appointment to the post of Community Health Officer (Contract) under
National Health Mission.

Reference - 1) Ma. Letter No. from Additional Campaign Director, National Civil Health
Mission, Mumbai no. Raaso/ Arogyavardhini /' S. Comeon. A. Appointment / 76557-679 /
2020 on 02/12/2020

2) Community Health Officer Counseling Program on. 08/12/2020

Maharashtra University of Health Sciences, Nashik has announced the result of Community
Health Officer Trainee on the website. As per the above mentioned letter, you are being selected
for the post of Community Health Officer. Thetotal honorarium for thisis Rs. 25,000/ - per
month (literaly only Rs. 25,000) plus Rs. 15,000 / - will be paid based on work. Thusfor the
next 11 months (dated 08/12/2020 to 07/11/2021) OBC.CPA). In the category you will find
Subcentre Kondye, Tal. Rajapur ..., District Rathagiri.

- Appointment is being made. 66 Self-employment is being done subject to the following
terms and conditions.

1) This appointment will be temporary (on contract basis) for only 11 months.
2) Further reassignment will be based on your performance appraisal.

3) After joining Arogyavardhini Kendra, your honorarium will be Rs. 25,000/ - plus Rs. 15,000
/ - will be paid based on work.

4) After submission, it will be mandatory to submit the submission report and the prescribed form
of contract (on stamp paper of Rs.100/ -) to this office. Otherwise your honorarium will not be
paid.
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Government of Maharashtra
Dr. SK Jaiswal Deputy Director
No. 2465988/2461933: (0712) 2465242

Deputy Director, Health Services, Nagpur Board, Matakcheri Premises, Dakshin Ambazhari
Marg, Shraddhanand Peth, Nagpur-440 022 ddhspnq@ rediffmail.com "Diametric" wire go. B -
Nursing / Appointment / Supervisor / 821

Subject: appointment for Superintendent post for Pranali Sudhakar Alone

Reference: By Deputy Director Health Services, Nagpur Board, Nagpur Office on Advertisement
published on22nd.February, 2019.

Messrs. Ginger web Pvt. Ltd. The selection list of Noida, Uttar Pradesh on 17.4.21

Under the head of the system.it is informed to Pranali Sudhakar Alone as per the selection list,
you are digible for the post of nursing Superintendent from Scheduled Caste Genera (Original
Category Scheduled Caste) category. The vacancy for the post of Superintendent at Chandrapur
is being filled on a temporary basis in the pay scae S-13 rs 35,400-1, 12400 subject to the
following terms and conditions.

1) Within 07 days after receiving the appointment order, you should immediately appear at
the place of appointment and submit the report. If you do not show up within the
stipulated time, your appointment will be terminated on the ground that you do not wish
to take up the post.

2) If you fal into the medica examination certificate, pre-character certificate, caste
validity certificate and underdeveloped group within 6 months from the date of joining,
you will have to submit non-criminal layer certificate. Failure to do so will result in
termination of your appointment.

3) Your appointment will be based on a certificate of physical fitness issued by the District
Surgeon. If you are disqualified from government you will be immediately removed
from the service.

4) Your previous character and behavior report will be obtained from the police
department. Y our service will be terminated immediately if any objectionable entries are

found in it regarding government service.



5) According to the rules regarding Marathi / Hindi language examination, if you have not
already passed this examination or you have not been exempted from passing, then you
will have to pass the Marathi / Hindi subject examination of the said board within the
prescribed time. Otherwise the next payment will be withheld thereafter.

6) Government of Maharashtra, S.No. Training 2000 / Pr.No.61 / 2001/39, d As per
19.3.2003, it will be mandatory for you to submit the certificate of computer handling / use
from a government recognized organization to the head of the office within a period of 2

years from the date of appointment.
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District Health Department Satara

dhozpsatara@gmail.com

I nstructor Appointment L etter

CHO/Training Center Allocation 134/2020

To,

Doiphode Sayli Jaywant

Rajiv Gandhi Hospital

Email id: dpm@gmail.com

Subject: Community Health officer Trainee Appointment.

Please be informed that your selection for the post of Community Officer isbeing doneon apurely

temporary basis. The training for Ayurveda graduates and B.Sc. (Nursing) candidates will be for
six months. This should be done between 16/02/2020 to 28/02/2020. All your original documents
and residency identification card should be kept with you for inspection,

Following terms and conditions will be applicable for you.

1.

ou

© N

As you have arrived, you will be required to sign an agreement with the District Health

Officer, ZillaParishad.

You will be paid a stipend of Rs. 10,000 per month.

Y ou will not be given any other alowance except scholarship. No claim can be made.
As you have been selected for training, you will be required to pass the Exit Exam after
6/8 months of training. If you do not pass the exam, you will not be appointed to the post
of Community Health Officer.

You will be given atotal of 2 chances to pass the Exit Exam.

Attendance during training will be required as per MUHS rules. Failure to complete the
attendance will result in disqualification for the Exit Exam. For this only biometric
attendance will be considered.

It is mandatory to give three yearsin the given district.

If you leave the training partially and do not serve for 3 years in the given district after
completing the process, as mentioned in the agreement, Rs. 1, 03,000/ - fine you will have
to pay.

District Health Officer Satara


mailto:dhozpsatara@gmail.com
mailto:dpm@gmail.com

/ \\\ MAHARASHTRA UNIVERSITY OF HEALTH SCIENCES, NASHIK
M},AS Admission Process of Ph.D. Courses
List of Eligible Candidates
Admission Year : 2019
SrNo ADPL‘\T:NO'\ Name of Candidate Category | PET % Remarks
450 | 2019/PHD/697 |BHAGAT BHAWANA SURESH OPEN 62 Eligible
451 | 2019/PHD/7T00 | YADAV BHAGYASHRI SAMPAT 0BC 60 Eligible
452 | 2019/PHD/701 | YADAV ALOK KUMAR 0BC 58 Eligible
453 | 2019/PHD/702 |WAGHMARE AMOL MAHENDRA SC 66 Eligible
454 | 2019/PHD/7T04 | PATIL VAISHALI SURYAKANT oBC 72 Eligible
455 l 2019/PHD/705 |RUHILAANU sC 59 Eligible
456 | 2019/PHD/707 |DATTAAMITESH OPEN 72 Eligible
457 | 2019/PHD/709 |GARG SWATI OPEN 65 Eligible
458 | 2019/PHD/711 |BODKHE PRAJAKTA SUBHASH NTD 68 Eligible
459 | 2019/PHD/712 |BALI SWATI BHAGWAN 0oBC 60 Eligible
460 | 2019/PHD/713 |SHAH BHIARAVI SURESH OPEN 57 Eligible
461 | 2019/PHD/714 |KAMBLE MILIND RAMRAO SC 46 Eligible
462 | 2019/PHD/7T15 |YAWATKAR TRUPTI PARIMAL OPEN 56 Non-Creamy Layer Certificate not
submitted hence consider in OPEN
Category
463 | 2019/PHD/720 |NAIR DEEPTY OPEN 65 Eligible
464 | 2019/PHD/721 | TALEKAR MAHESH KASHIRAM OPEN 57 Eligible
465 | 2019/PHD/722 |BANERJEE RAJLAKSHMI SUJOY OPEN 7 Eligible
466 | 2019/PHD/723 |PUNEKAR NAGSEN MADHAVRAO SC 59 Eligible
467 | 2019/PHD/724 |BANSODE PRADNYA VILAS SC 48 Eligible
468 | 2019/PHD/725 |JADHAV UJWALA BABULAL NTB 70 Eligible
469 | 2019/PHD/726 .{ADHAV UJWALA VITTHAL 0BC 65 Eligible
470 | 2019/PHD/727 |BHOJRAJ KIRAN GANGARAM oBC 53 Eligible
471 | 2019/PHD/728 |KANASE CHANDRAKANT ANANTRAQ OPEN 53 Eligible
Report Date :  26-Feb-2021 PageNo: 22
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MUHS Admission Process of Ph.D. Courses

List of Eligible Candidates
Admission Year : 2019

SrNo Applriqcation Name of Candidate Category | PET % Remarks
o
1211 | 2019/PHD/1890 |MASKE PALLAVI GANPATRAO OPEN 52 | Non-Creamy Layer Certificate not
submitted hence consider in OPEN
Category
1212 | 2019/PHD/1892 [SINGH VIVEK BRIJBAHAL OPEN 65 Eligible
1213 | 2019/PHD/1893 [KARANDE JYOTI BHIKULAL NTC 60 Eligible
1214 | 2019/PHD/1895 |KARAPE SAMPADA NILESH OPEN 75 Eligible
1215 | 2019/PHD/1897 |NAYAK RAKESH NAVALSINGH 0BC 50 Eligible
1216 | 2019/PHD/1899 |ASHTANKAR MANISH ARUNRAO oBC 60 Eligible
1217 | 2019/PHD/1900 |GUPTA HIMANI SWATANTRAKUMAR OPEN 71 Eligible
1218 | 2019/PHD/1901 |TAMBE PRAVIN AVINASH OPEN 52 Eligible
1219 | 2019/PHD/1903 |HARYAN JAGANNATH KESHAV 0OBC 57 Eligible
1220 | 2019/PHD/1906 |CHAVAN MAYURI MADHUKAR OPEN 63 Eligible
1221 | 2019/PHD/1907 |NAVIWALA GULAM ANWAR OPEN 68 Eligible
1222 | 2019/PHD/1908 |BARAD SANDHYA KANABHAI OPEN 70 Eligible
1223 | 2019/PHD/1909 |NALAWADE SMITARANI ARVIND OPEN 59 Eligible
1224 | 2019/PHD/1911 |BARI HARSHAL MANGESH OBC 48 subject to submission of Non-Creamy
Layer Certificate
1225 | 2019/PHD/1912 | CHOWDHARY KAMEDH YASHAWANT OPEN 62 Eligible
1226 | 2019/PHD/1914 |SEVLIKAR VINAY VIJAY OPEN 54 Subject to submission of NOC from
current employer
1227 | 2019/PHD/1916 | SHELAR SNEHA LAXMAN OPEN 65 Eligible
1228 | 2019/PHD/1921 | GANGWAL VIPUL AJITKUMAR OPEN 74 Eligible
1229 | 2019/PHD/1923 [SHINDE SAMEER PRALHAD OPEN 69 Eligible
1230 | 2019/PHD/1924 |MASKE VIJAY MADHUKARRAO OPEN 67 Eligible
1231 | 2019/PHD/1925 |BOSE ARITRAKUMAR OPEN 70 Eligible
1232 | 2019/PHD/1926 |VENGURLEKAR VANDAN MEGHASHYAM SC 51 Eligible
ReportDate:  26-Feb-2021
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MUHS Ph.D. Entrance Test (PET-2016) General Merit List Page : 49
Subject :- Nursing

Sr.No. SeatNo Name of Candidate Category Paper-1 Paper-2 Total
Marks Marks Marks
359 1602233  Chavan Mrunal Prashant OPEN 76 74 150
360 1602228  Naikare Vishal Raghunath | OPEN 64 64 128
361 1602219  Gaikwad Jyoti Kishanrso s 56 68 128
362 1602229  Laishangban Bijayalakshmi o|ec 56 68 124
363 1602241  Xavier Siman Armold OPEN 6 56 122
364 1602227  Salve ReshmaVias OPEN 66 52 1us
365 1602235  Pohare Amruta Janardhan oc 56 60 116
366 1602225  Naik Pournima Prasad oPEN 60 56 116
367 1602238  Bhambid Nupoor Ninad osC 62 54 116
368 1602239 Jadhav Ujwala Vitthal o|c 62 50 112
369 1602231  Muneshwar Bharat Digambar | s 6 62 108
370 1602224  Bhanage Avani Abhiit oPEN 52 ! sa 106
371 1602236  Garud Minakshi Mohan OPEN 58 48 106
372 1602240  Waghmare Jessica Nilesh | OPEN 54 ! 50 104
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The OET Centre

r 1 PO Box 16136
Collins Street West

VIC 8007 Australia

L J Tel: +61 3 8656 4000
www.occupationalenglishtest.org

OCCUPATIONAL ENGLISH TEST

STATEMENT OF RESULTS

CANDIDATE DETAILS:

First Name ALEENA
Middle Names ANTO

Last Name -

Candidate Number 200008116
Date of Birth 12 May 1988
Nationality Indian
Gender Female
Venue Name Planet EDU Mumbai
Venue Number INO10

Venue Country India

Test date 06 Apr 2019
Profession Nursing
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Recognising organisations are required to validate this Statement of Results through our verification portal at
https://www.occupationalenglishtest.org/organisations/results-verification/

OET is owned by Cambridge Boxhill Language Assessment Trust (CBLA), a venture between Cambridge English and Box Hill Institute.



OET results to
August 2018

OET score from
September 2018

OET band descriptors
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Can communicate very fluently and effectively with
patients and health professionals using
appropriate register, tone and lexis. Shows
complete understanding of any kind of written or
spoken language.

Can communicate effectively with patients and
health professionals using appropriate register,
tone and lexis, with only occasional inaccuracies
and hesitations. Shows good understanding in a
range of clinical contexts.

Can maintain the interaction in a relevant
healthcare environment despite occasional errors
and lapses, and follow standard spoken language
normally encountered in his/her field of
specialisation.

Can maintain some interaction and understand
straightforward factual information in his/her field
of specialisation, but may ask for clarification.
Frequent errors, inaccuracies and mis-or overuse
of technical language can cause strain in
communication.

Can manage simple interaction on familiar topics
and understand the main point in short, simple
messages, provided he/she can ask for
clarification. High density of errors and mis- or
overuse of technical language can cause
significant strain and breakdowns in
communication.



Supreme Council of Health, Qatar

PROMETRIC |

Name: METTY KOLLARETH Confirmation number:
Specialty: General Scope Nurse: :8890000001445386

Result: Pass PASSPORT

Date of Issue: 6/11/2013 Govt ID/Passport:

Exam Center: 8921

Grade: 56%

Diagnostic Information

Category Number of Items Correct Total Number of Items
Assessment R : B
Nursing Problem 3 4
Planning 6 14
Implementation 24 35
Evaluation ‘ 3 10

39 70

Prometric Authorized Signature
This Certificate is Valid for 3 Years from Examination Date

Motes St sl
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IELTS

Test Report Form [ acapemic

NOTE Admission to undergraduate and post graduate courses should be based on the ACADEMIC Reading and Writing Modules. _
GEMNERAL TRAINING Reading and Writing Modules ars not designed fo test the full mnge of language skills mquired for academic pUrposes.
1t is recommended that the candidate's language ability as indicated in this Test Regort Form be re-assessed after two years from the date of the lest

Centre Number KWO001 Date ( 19/DEC/2020 Candidate Number 008866 1

Candidate Details

Family Name

First Name
Candidate ID
. - 3 |

Date of Birth 02/07/1987 Sex (M/F) F Scheme Code | Private Candidate i
Country or Region |
of Origin ‘
Country of |
Nationality RIA i
First Language MALAYALAM
Test Results

Overall CEFR
Listening Reading Writing Speaking Band Laval

Score e
Administrator Comments Centre stamp Validation stamp

@0 BRITISH
®® COUNCIL

Administrator's !
Signature .

Number

:: ESHIL%?L &'dp @ E:gl':;'" idge Assessment

The validity of this IELTS Test Report Form can be verified online by recognising organisations at hitp://lelts.ucles org.uk
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