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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution MAHARSHI KARVE STREE SHI KSHAN SAMSTHA' S
SMI. BAKUL TAMBAT | NSTI TUTE OF NURSI NG
EDUCATI ON

Name of the head of the Institution Dr. Meena Ganapat hy

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02025475020

Mobile no. 9860407994

Registered Email bti neO3@nai | . com

Alternate Email bt i ne@mhar shi kar ve. org

Address Mahar shi Karve Stree Shi kshan Sanst ha

City/Town Kar venagar, Pune

State/UT Mahar ashtra

Pincode 411052




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's. Nupoor Bhamnbi d

Phone no/Alternate Phone no.

02025477557

Mobile no.

9158617275

Registered Email

bti ne03@nai | . com

Alternate Email

bt i ne@mahar shi karve. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nksssbtine. ac.in/index. php/agar-

2018- 2019/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nksssbtine.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B++ 2.76 2016 15- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

01- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Faculty devel opnent

07- Apr-2020 19



http://mksssbtine.ac.in/index.php/aqar-2018-2019/
http://mksssbtine.ac.in/index.php/aqar-2018-2019/
http://mksssbtine.ac.in

program was organi sed on 4
online teaching | earning
for all faculty.
Creating environnental 06- Aug- 2019 250
awar eness anong students 4
at Institute and at
Sanst ha
I nduction and orientation 06- Aug- 2019 7
program for new faculty 2
was organi sed
Wor kshop on M dwi fery 06- Aug- 2019 157
skills and procedures 2
Conduct of Academ c & 03-Cct-2019 250
Admi ni strative Audit 2
(AAA)
Nati onal conference on 03-Cct-2019 400
Redefi ni ng nursing 2
Al umi neet was organi sed 03-Cct - 2019 140
1
Human Ri ghts sem nar 10- Dec- 2019 100
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Nur si ng Centr al Nat i onal Human 2020 75000
Gover nnent Ri ghts 1
commi ssi on
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6400_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6400_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6400_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6400_Minutes.pdf

during the year?

If yes, mention the amount

75000

Year

2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Regular | QAC neetings to plan, organi ze evaluate the activities.

e Subm ssion of Annual Quality Assurance Report (AQAR).

e Organi sed 2 Days National Conference on Redefining Nursing.

e Job fair and Alumi neet was organi sed and di stingui shed students were awarded

e Organi sed one day National conference on Human Ri ghts

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

First Ald training and certification
for first year students.

First Aid training conducted with skill
work stations

Initiation of incubation cell.

Initiated and pre placenent activities
i mpl ement ed.

Feedback from all stakehol ders,
students, parents collected, analysed
and used for inprovenents.

Taken, discussed and anal ysed in the
nont hly neeting. Necessary actions
i mpl ement ed.

Soft skill training.

Al students were trained and certified
by soft skills

MoU wi th other institutions, follow up
and activities to be continued

The institute has made 13, MoUs with
various organi sations to conduct
researches and heal th awar eness
progranms. On-going prograns organi sed

To prepare for MJHS inpact assessnent
G ade- A+ for 2019-20.

The institute has achi eved A+grade by
MUHS i n inpact assessnent.

To encourage qualitative research by
faculty and to pronote them for
presentation in conferences and

wor kshops publications in journals.

Various studies presented and published
by faculty.

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6400_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6400_Quality.xlsx

Name of Statutory Body

Meeting Date

Local Managenent Conmittee

05- Aug- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 04- Apr - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 29-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systemis in

pl ace to neet the needs of the students
and faculty regardi ng acadeni c and

adm ni strative aspects of the
institution. ¢ Institution Managenent
Systemis functioning in the institute
and hel ps students to progress in the
academ c activities. « Institutional
ERP systemis in place. ¢ Adm ssion
software and student data for
eligibility is used.  Fee collection

i s done through online nethods. -

Li brary managenent systemis fully

aut omated. ¢ Google classroomis used
for teaching learning. ¢ Institution
has Gsuite facility were all enodul es,
teaching |l earning e resources are

avail able. ¢ Sanmj kal yan data is

upl oaded and updat ed t hrough Maha DBT
portal. « Saral pack is used, inter
unit and intra unit comrunication is
done through the email addresses given
by the institute to the students and
faculty. < The institute has two
domai ns where the detail information is
upl oaded periodically. The domains are
www. nksssbtine.in and

www. nksssbtine. ac.in. o Watsapp
groups, Facebook page, enmils and SMS
are used to comunicate with the
students, notification to the students,
faculty and parents. ¢ Communication of
the Head of the Departnent neeting,
Faculty Meeting Agenda and M nutes are




send to the faculty nenbers through the
emails. ¢ Installation of OPAC and
library automation is available for
better library utilization. « W fi
Campus to enhance e | earning by the
students and faculty nenbers. -

Logi stics support to students projects
and research activities in the canpus

t hrough Managenent Infornation System e
Various teaching | earning nethods |ike
zoom goggl e neet, goggle classroons
and M crosoft teans is used by the
students and the faculty nmenbers in the
teaching learning activities. « Al

Cl assroons are facilitated with LCD
Proj ectors for enhancing teaching

| earning activities. « Online Videos
are used by the faculty nenbers in the
concerned topics periodical nmaintenance
of all the systens are done by trained
staff. o Staff neetings, departnment
nmeeti ngs, neetings of class

coordi nators’ and curriculumcomittee
nmeet i ngs are conducted every nonth with
the Principal. Decisions taken at

hi gher | evel are comunicated and

di scussed and nost of the decisions
pertaining to academ c natters are
taken at these neetings. ¢ The
institute is commtted to provide

qual ity nursing education by appointing
competent faculty, providing adequate
infrastructure for the snmooth conduct
of teaching |earning process and
provi di ng nodern teaching aids
including library, with online sources.
e Significant best practices in

Gover nance and Leadership carried out
by the institute are good nunber of
committees with clear nmandate for
deci si on making, well defined job
description and open upward and
downwar d conmuni cation channel. ¢ There
is a wellorgani zed managenent
information systemin institute. The
list of Mbdules in the institute is as
follows: ¢ Admission ¢ Recruitment e
Purchase ¢ Laboratories « Al

comm ttees such as discipline,
antiragging, SNA, NSS etc. « Al

adm ni strative records are
computerized. ¢« Ongoing library
conput eri zati on and autonation is
functioning. ¢ Separate website for
college is functioning. ¢ Dynamc,
functional and updated website of
col l ege since 2014. + Mdul es of Soft
Skills course o Mdules of first Ad




course ¢ Mdul es of G-FATM course e
Modul es of BLS and ACLS course e
Modul es of AV Aids. ¢ Nursing Theories

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MKSSS Snt Bakul Tanbat Institute of Nursing Education is currently having the
foll owi ng nechanismfor effective delivery of curriculum < In 2019 the Indian
Nursing Council has send a draft syllabus of Basic BSc (N). This syllabus was
anal ysed by the faculty under the chairmanship of the Principal. Rel evant
suggestions regarding the teacher student ratio, content matter and eval uati ons
were sent to INC. « Every year the prescribed syllabus is converted in workable
curriculum for each departnment under the guidance of their HOD. In this neeting
the placenent of content, practical’s for contents, assignnments and rel ated
visits are planned in advance. « All HOD s get to plan for enhancing into
departnental participation and snooth functioning, where by repetitions and
overcrowdi ng of the content matter and practical experiences are done. A well -
constructed weekly tinme table for each year is prepared. « Al the new students
and their wards are oriented to the college in the beginning of the academ c
year. College thus ensures gearing every student for effective transaction of
know edge. Qur institution believes in reaching out to students by adopting
| earner centric approaches. W have renedi al teaching and bridge courses to
keep them abreast with the syllabus and additional credit programme for the
advanced |l earners. ¢ The institution has a well maintained library, with the
| at est books required for curriculumdelivery. Qur library is with open access
system and each departnent have their departnental libraries too, for the
benefit of faculty and students. A good number of journals (International,
Nati onal and State) are available in the library. Teachers coordinate with the
librarian by giving the requirenments and ensuring that the |ist of books needed
for their subjects are available for the students and students are notivated to
visit library. ¢ Various innovative nethods of teaching based on the needs of
di fferent subjects are regularly used for the effective delivery of curriculum
such as: ¢ Chal k and bl ack board nethod ¢ | CT enabled cl assroons ¢ Use of
scientific nodels / chart ¢ Goup discussion anong the students during the
class « M croteaching, Paper presentation and seninars by UG and PG students
related to curriculum <« Proper and adequate instrunmentation facility is given
to students for their practical classes ¢ Need based survey prograns, field
wor ks and educational visits are carried out by students and faculty nmenbers -
UG PG and departnment project work and dissertation are conducted for parti al
fulfilment of their degrees. ¢ Seminars and special talks by experts are
arranged for advanced studies ¢ Regular class test, unit test, md-termand pre
final exam nations, regular assessnent on practical classes, theory /practical
exans and viva voce are done to keep track on the inprovenent of the students.
Renedi al and tutorial classes are al so conducted based on the requirenent of
the students.+ College administration keeps a vigilant eye on the results,
depart nent proceedi ngs and students needs by keeping a record of the different
activities of college regarding teaching | earning process, devel opment and
i mprovenent of different nmethods of effective curriculumdelivery course
f eedback conducted, analyzed and feedback given by the head of the institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




M ddl e | evel
heal th wor k

Conmuni ty
Curricul um

Ski | |
devel opnent
program

Introduction

01/ 01/ 2019 4

01/01/ 2019 Twi ce a week

for 6 nonths

ability/entreprene  Development

urship
-Possible at Basic skills
communi ty needed for
heal th communi ty
centres -Can health care
wor k as services
communi ty
Heal t h
Oficers in
PHC, CHC.
-Possible is Basi cs
gover nnent skills
and private needed to
sector -All work in the
fields ar ea.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Nursing Best out of waste 25/ 01/ 2020
BSc Nursing Greeting card making 03/ 10/ 2019
BSc Nursing Cake Baking 10/ 12/ 2019
BSc Nursing Dr eam cat cher naki ng 17/ 10/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
120

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshops /senm nars and
ongoi ng training are
bei ng arranged on
preparation of
conpetitive exans,
interview skills, and
soft skills, yoga val ues
education and personality
devel opnent .

01/ 07/ 2019

500

Yoga

01/ 06/ 2020

300

Personal ity devel opnent.

05/ 11/ 2019

350



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6400_Program_introduced_1603879562.xlsx

Interview skills 13/ 01/ 2020 130
Soft skills and spoken 16/ 10/ 2019 160
English training
Sel f defence 18/ 12/ 2019 350
Stress and stress 13/ 05/ 2020 150
managemnment
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc Nursi ng Oncol ogy Nursing 1
MSc Nursi ng Critical care Nursing 1
MSC Nursi ng Critical care Nursing 1
M5c Nursi ng Cardi o Vascul ar and 1
Thoraci ¢ Nursing
MSc Nursi ng bstetrics and 1
Gynecol ogi cal Nursing
MSc Nursi ng Ment al Heal th Nursing 1
MSc Nursi ng Ment al Heal th Nursing 1
BSc Nursing Medi cal Surgical Nursing 40
BSc Nursing bstetrics and 40

Gynecol ogi cal Nursing

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The feedback has been received fromall the stakehol ders including students,
teachers, enployers, alumi and parents. ¢Feedback of parents, hospitals,
communi ty and enpl oyers of the passed out students as stakehol ders are

regul arly taken. <The students provide their suggestions regarding the whole
year program based on depth of content, coverage of course subject, teaching
| earni ng net hods, applicability to real situation, clarity and rel evancy of
subj ect, additional resource material, Clinical facilities, assignments and
| earni ng values, for overall inprovenent in teaching |earning process. ¢ The
graduate /alumi feedback is taken at the end of UG PG program based on
academ cs, acconmpdation, infrastructure, transportation, teaching Iearning
resources and overall opinion about the course. ¢« The teachers provide their
feedback during the annual perfornmance apprai sal neeting which is based on



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6400_Value_added_courses_1603895000.xlsx
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i ndi vi dual performance, conpletion of the theory and practical hours, career
devel opnent prograns, undertaking research projects, presentation and
publications. ¢ The enployer’s feedback is taken fromdifferent institution
about our student’s performance as efficient nurses. The analysis is nade based

on professional integrity and know edge skill in the nursing procedures, team
spirit, leadership qualities, and ability to work under pressure, acceptance of
responsibilities, comrunication skill and interest in professional devel opnent.

e The Alumi feedback is collected fromour students after the conpletion of
the program which is based on physical facilities, hostel, clinical facilities,
Iibrary, research projects, safety / security in canpus, co-curricular
activities and academ c initiatives. eThe parent teachers neetings have hel ped
in the devel opnment of college curriculum The neeting are held thrice in a year
and i nformal feedback was taken. During the nmeeting PTA nenbers give their

val uabl e opi ni on and suggestions. ¢ The feedback fromdifferent stakehol ders
col | ected, anal ysed and docunmented well. ¢ The different areas where

i nprovenents are required being discussed in the respective neeting /
departnents. The proposals given by different conmittees and departnments are

di scussed in the |local managing conmttee neeting for necessary action. e« Staff
nmeeting with faculty conducted nonthly eclass coordinators neetings are
conducted to review the nonthly activity. ¢ Strengths of the college are al so
taken into consideration for further up gradation. Academ c peers: During

wor kshops, conferences and CNE' s, students and faculty nmenbers neet their

peers. The interactions and feedbacks are discussed in detail. The institute
runs ‘ The Association of Private Nursing Colleges in Maharashtra' . In this
association’s neetings all issues related to affiliating agencies, fee

regul ati ng authority, adm ssion regulating commttee and probl ens faced by the
col |l eges are discussed and resol ved.  Student feedback of teachers and the
course is taken at the end of the academ c year. The feedback is anal ysed and
is communicated to the respective teachers, the Head of the Departnents (HOD)
and the Principal. ¢ Student feedback is routinely collected by the teachers
periodically for evaluating the quality of |lectures and clinical [|earning.
Teachers make necessary changes in their approach / instructions based on the
feedback. ¢ Feedback is taken from outgoing students. Curriculumfeedback is
obtai ned Online through a well-structured Questionnaire from Students,
Teachers, Enployers, Alummi and Parents annually. The feedback collected is
anal ysed statistically and data is conpiled at Institutional |evel.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Nursing Post Basic Bsc 30 55 30
Nur sing (Two
Year s)
BSc Nursing Degree (four 50 69 45
years)
M5c Nursing Masters (Two 10 10 3
years)
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

| Year Number of

Number of | Number of | Number of | Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6400_Demand_ratio_1603879895.xlsx

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 247 10 26 4 14

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 30 30 13 13 30

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

» The mentor mentee system was initiated in the college since 2000. The mentor system is actively functioning in
the campus. Under the system there are all full time faculty members. Each faculty member is assigned with 10
-12 students for mentoring. « Goal setting by mentee and mentor is done. Further the goal analysis and goal
evaluation is done step wise. « The mentors are allotted in the beginning of the academic year. « The periodical
meetings are conducted by the mentors and reports are maintained and verified by the head of the institution.
Mentors are available on all working days of the college. « The name of the mentor and mentee list is given to
the faculty members for the regular follow up. The mentors are entrusted with responsibility of monitoring their
mentee academic, co-curricular activities, attendance and completion of requirements and the result of all test
papers and exams. The mentor renders primary counselling service to the mentee and if there is any need for
reference support is extended. * The needy students are referred to student’s support and guidance cell and
based on the report they will be refer to the institutional counsellor appointed in the campus. The mentors are
maintaining detailed record of the mentees and countersign by the mentees. The mentor mentee having formal
and informal meeting. By this mentoring system students are benefited and progress is observed in their
academic and non-academic activities. Because of the system student friendly campus is maintained. ¢
Preparation for classes by the junior staff is supervised and guided by the senior faculty and they guide the junior
faculty in preparation of lectures and orient them to the policies and routines. ¢ Parents are informed about the
students’ performance and behaviour periodically. ¢ Revision classes and extra classes are conducted for
academically weaker students. Individual counselling and motivation is given by faculty members to these
students. « The faculty members provide psychological support to the new comers to alleviate their anxiety and
fear. « The faculty members provide counselling and guidance to other senior students to solve their problems in
various aspects. « Students are mentored at the ratio of ten students to one faculty and overall guidance and

counselling is provided to them throughout the year. » The students have liberty to talk to / open up with the
faculty members regarding various problems such as academic, personal, family issues and their anxiety, fears
etc... as and when needed. « The final year students are given guidance regarding start-ups, higher studies and
employment/ placement.  The institute encourages the students by involving and exposing them to a wide
variety of health education, workshops, and conferences. In addition to classroom interaction, the purpose of
academic mentoring is to support the professional development of students in their careers and to promote
excellence in teaching, learning, research and academic leadership. * The students of undergraduate level are
encouraged to carry out action research projects to get exposure on problem solving.

Number of students enrolled in the
institution

268

Number of fulltime teachers Mentor : Mentee Ratio

36 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions

Vacant positions  [Positions filled during | No. of faculty with
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positions the current year Ph.D

30 28 2 3 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ms Ashwi ni Sutar Lecturer Trai ned Nurses
Associ ation of
I ndi a
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc Nursi ng 152102 2019- 20 31/ 07/ 2020 31/ 12/ 2020
MBSc Nursing 6206084 2019- 20 31/ 07/ 2020 15/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

revision for

cal endar

st udent.

students for
arranged for students and teachers.
covid -19 prevention was prepared for whol e MKSSS sanst ha.
of whol e sanstha and community on covid -19 managenent done by the institution
* The institute conducted conbined cl asses for
the students. -
engi neering college for foot operated sanitizer
vyavast ha for disinfection of classroons and public places in the canpus. -
Eval uation is planned ahead of tinme in the academc
Class test are conducted and the
answers scripts are evaluated and distributed to the students with in the
stipulated tine. Two sessional
exam nation system and the progress of the students are communicated to the
parents periodically conducting Parents Teachers Association Meeting. The
progress reports are signed by the parents.
assignnents and presentation are taken as interna
mar ks and sent to the university after verification and countersign by the
As per university guidelines exans are conducted in the pattern of
uni versity exam

Cont i nuous | nt ernal
and course cal endar

witten test, sem nars,

e In the beginning of the academ c year,
conducted to evaluate the progress of the students based on the feedback given
e As per the need for training of teachers and
LMS was fulfilled by conducting G suite classes which were
e Standard Operating Procedures (SOP) on

by the students and teachers.

of events.

Inter departnent collaboration,

punps. Col | abor

academ c curriculumneetings are

e Awar eness training

i ntroduction and concept
col l aboration with

ation with vastu

exans are conducted as that of university

The consol i dated marks of the

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The col | ege prepares the academni c cal endar at the begi nning of acadenmic year in

the curriculumcommttee.

The academ c cal endar

is discussed with the students

during the adm ssion of each acadenic year and also incorporated in the master
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rotation plan and clinical rotation plan and it helps in planning the Student
Nur ses Association, NSS and all other health day cel ebrations. The tentative
date of the sessional exam nations, md termand prefinal exam nations and
uni versity exam nati ons are planned and inpl enmented. The holidays are well
pl anned ahead of time and conmuni cated to the students and parents. The
tentative dates of all prograns are nentioned. The extension activities of the
departnent are planned the other details of sports day, arts day, college day
and inportant events are highlighted in the acadenic cal endar. The cl ass
coordi nators and ot her teachers are strictly follow ng the academ ¢ cal endar in
their planning and inpl enentation phases. This hel ps the new students and
seniors to follow the daily activity of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nksssbtine.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
152120 BSc Nursing Il year 20 20 100%
PBBSC( N)
152120 BSc Nursi ng I st year 33 26 78. 78%
PBBSC N
152102 BSc Nursing [1lrd year 48 45 93. 75%
152102 BSc Nursing I st year 60 38 64%
152102 BSc Nursing Il nd year 45 37 82.22%
152102 BSc Nursing I Vth year 39 36 92. 30%
6206084 MSc Nursing I st year 7 7 100%
6206084 MSc Nur si ng Il nd year 3 3 100%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nksssbtine.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 00 0 0
( Speci fy)
No file upl oaded.

3.2 —Innovation Ecosystem



http://www.mksssbtine.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6400_Pass_percentage_1603966510.xlsx
http://www.mksssbtine.ac.in

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I ntell ectual

Ri ghts Research Ethics

Property

Modern Col | ege of Arts,
Sci ence,

Commer ce

28/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Fashi on Show- MKSSSBTI NE Kirl oskar - 07/ 02/ 2020 Fashi on Show
Best out of Enbl aze
wast e
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Job fair for Job Fair MKSSS BTl NE Pl acenent per manent 11/ 03/ 2020
pl acenent and CSD
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

5

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Medi cal Surgical Nursing - 2 PhD 0
Schol ar
Mental Health Nursing - 3 PhD Schol ar 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Medi cal Surgi cal 1 4.2
Nur si ng
Nat i onal Obstetrics and 1 4.2
Gynecol ogy Nursing
Nat i onal Child Health 1 4.2
Nur si ng
Nat i onal Mental Heal th 1 4.2
Nur si ng
Nat i onal Nur si ng 1 0. 06
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6400_Awards_won_1603981767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6400_Incubation_centres_1603968092.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6400_journals_notified_on_UGC_1603452681.xlsx

Nur si ng

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Qualitativ | Dr Meena |[Journal of 2019 1 MKSSS Snt 52
e data ana | Ganapat hy t he Bakul
l ysi s: Maki Trai ned as Tanbat
ng it easy soci ation Institute
for nurse of India of Nursing
resear cher Educat i on,
Pune
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Qualitativ ] Dr Meena |Internatio 2019 2 52 VKSSS Snt
e data ana | Ganapat hy nal Bakul
l ysi s: Maki JQur nal of Tanbat
ng it easy Nur si ng Institute
for nurse Educat i on- of Nursing
resear cher 8th (2) Educat i on,
Pune
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 25 172 19 15
rs/ Wor kshops
Present ed 3 3 0 0
papers
Resour ce 1 8 3 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
NSS wi nter speci al MKSSS BTl NE 5 50
canp
Ral |y and street MKSSS BTI NE 10 250

pl ay on beti bachaob



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6400_Books_and_Chapters_1603978055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6400_Bibliometrics_1603892127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6400_Index_1603892101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6400_Faculty_participation_1603951594.xlsx

eti padhao

play on “Prevention
of Accidents

Essay conpetition MKSSS BTI NE 10 70
on Mahat ma Gandhi
Jayant i
Rally on Prevention MKSSS BTl NE 20 300
of road traffic
acci dents
Rally on ‘ Organ VKSSS BTI NE 20 300
donat i on’
Swacchat a Abhi yan IMKSSS and BTI NE 30 400
Rally and street MKSSS BTI NE NSS 5 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Rally and Street Appreci ation Letter Kanshet h 150
play on Swine flu Ashr anshal a
Rally and Street |Appreciation Letter Jayabai sutar 200
pl ay on “Dengue” Hospital, Pune
Muni ci pal
coor poration
Heal th canp Appreciation Letter | Cunmi ns engi neri ng 150
col | ege, Maharshi
Shi nde hi gh school
Pune
Kut uhal Exhi bition |Appreciation Letter | National Institute 13
of Opht hal mal ogy
Rally and Street |Appreciation Letter Communi ty 100
pl ay on “Di abetes
mel l'itus
Covid warrior Appreci ati on Deenanat h 10
certificate Mangeshkar
Hospital, and
Munbai corporation
Conducti ng Hone Annanchi Lek Award VKSSS 1
delivery
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

activityFirst

agency activites activites
First aid Vi si on School First aid 8 100
managenent for |and MKSSSBTI NE
Sports



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6400_Extension_1601551788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6400_Awards_for_extension_1603978635.xlsx

ai d managenent

for Sports
activity
Bl ood donati on Jana kal yan Bl ood donati on 15 224
canp Bl ood Bank and
VKSSS BTI NE
Worl d Al DS day MKSSS BTINE |Street play and 10 150
Ral |'y
Heal th checkup Cunmi ns Heal t h checkup 15 200
canp engi neeri ng canp
col | ege
Rally and MKSSS BTI NE and | Swachh Bhar at 30 400
street play on PMC
“Plastic
nmukt i Abhi yan”

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch 7 sel f 60
Peace Anbassador 1 Lil a Poonawal | a 15
Foundati on

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

Duration From

Duration To

Participant

[research lab
with contact
details

Tenporary

Job training

Center for
soft skill
training

01/ 08/ 2019

31/ 07/ 2020

130

Per manent

I nt ernship

Deenanat h
mangeshkar
Hospi t al

01/ 08/ 2019

31/ 12/ 2020

130

Tenpor ary

Resear ch

chai t anya
nment al
health care
centre

01/ 08/ 2019

31/ 07/ 2020 5

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6400_Students_in_extension_1603894760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6400_Collab_activities_1604050204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6400_Linkages_1603893045.xlsx

Janakal yan Bl ood
Bank

13/ 02/ 2019

Ext ensi on

activities and

Resear ch

224

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

772000

904186

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Canmpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Laboratori es Exi sting
Canpus Area Exi sting
O hers Newl y Added
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM Ful l'y Version 3.7.0 2020
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Ref erence 627 659297 18 19143 645 678440
Books

Text Books 8026 2971343 197 143545 8223 3114888



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6400_MoU_1604019664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6400_augmentation_details_1603971712.xlsx

Weedi ng 666 53134 186 4710 852 57844
(hard &
soft)
e- Books 64 0 194 0 258 0
Journal s 209 1888088 19 181782 228 2069870
e-Journal s 228 23600 7 16600 235 40200
Di gital 3 0 2 33600 5 33600
Dat abase
CD & Vi deo 386 3286 0 0 386 3286
Li brary 2 148178 2 10000 4 158178
Aut omat i on
O her s(spe 1319 579780 0 0 1319 579780
cify)
O her s(spe 786 332671 18 6340 804 339011
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Meena Ganapat hy,
Dr Subhada Ponkshe,
M s Bijayal akshm ,
M's Nupoor Bhanbi d,
Ms U wal a Jadhav,
M's Shail aj a

Mat hews, M's Jyoti
Karande, Ms Dipali
Khaire

Redef i ni ng Nursing

LMS

21/ 11/ 2019

Dr Meena Ganapat hy

Nur si ng Research
and Statistics

LMVS

07/ 01/ 2019

M's Nupoor Bhanbid

Congeni tal cardiac

di sorders

LMVS

16/ 04/ 2019

Di pali Awat e,

Sam na Mul ani,
Jyoti Karande,

Di pal i Shi nde,
Priti Pinpl ekar,
Avant i ka Anturkar,
Rut h Khaj ekar ,
Gargi  Kul karni
Shital Patil,
Akshada Thitte

First Aid

LMS

21/ 12/ 2019

M s Bijayal akshm
Devi

Gui dance and
counsel l'ing

LMS

28/ 04/ 2020

Vi

ew File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/6400_Library_1603973674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6400_e-content_by_teachers_1603973171.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 2 32 1 13 17 10 0
g
Added 7 0 0 0 0 3 2 0 10
Tot al 39 1 2 32 1 16 19 10 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Medi a Centre,
Lecture Capturing System (LCS)

Recording facility,

http://nksssbtine.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

7567000 6564757 594000 2269064

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

all ocation and utilization of the available
financial resources for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings of various conmmttees constituted for this purpose e
Laboratory Record of naintenance account is nmaintained by |ab incharges and
supervi sed by class coordi nators of the concerned departnments. ¢« O her neasures
to maintain |aboratories are as follows: The calibration, repairing and
mai nt enance of sophisticated |ab equi pnment’s are done by the technicians of
rel ated owner enterprises. ¢« The articles and equi pnents are regularly cl eaned
and mai ntai ned by the concerned departnments and record of maintenance is
mai ntai ned by | ab incharges and supervi sed by HODs of the concerned
departnents. ¢ Library The requirenent and |ist of books is taken fromthe
concerned departments and students. The finalized |ist of required books is
duly approved and signed by the Principal. ¢ Suggestion box is installed inside
the reading roomto take users feedback. Their continuous feedback helps a | ot
in introducing new ideas regarding library enrichnent. ¢ The proper account of
visitors (students and staff) on daily basis is naintained. « Qher issues such
as weeding out of old titles, schedule of issue/ return of books etc are
chal ked out / resolved by the Iibrary commttee.  Sports: Regarding the
mai nt enance of indoor and outdoor ganmes on the college sports in charge takes
care. In their guidance accommpdates are arranged. ¢ ConputersThe institute has
adequate facility of conputers for faculty and students. Adequate funds are used
to maintain conputers in the college. Conmputer maintenance through AMC i s done
regul arly and nonrepairable systens are di sposed off. o ClassroonsThe institute
has a building commttee (Vastu vayvastha) for maintenance and upkeep of
i nfrastructure. RULES AND REGULATI ON FOR ALL LABORATORIES 1) The concerned

The Institute ensures optinal



http://mksssbtine.ac.in/

teacher or concerned inventory nonitor has to wite in | ab book whenever they
are using lab for denonstration procedure or practice purpose. 2) Al articles
shoul d be repl aced and arranged properly after doing the procedures. 3) No one
is allowed to sit on the bed in demo room 4) Any |oss or breakage of any
articles, mannequi n should be infornmed to the deno i ncharge or class
coordi nator inmediately by the concerned person. 5) Incharge teacher should
check inventory regularly.lnventory nonitor should check inventory regularly.
6) Witten application should be submitted to concerned inventory incharge
before taking the articles fromother departnent. 7) The concern teacher and
student will be responsible for denb room neatness after the denonstration. 8)
After denonstration the roomkey should be replaced in the office inmrediately.
9) Cose the windows, switch off the Iights and fans before | ocking the denop
room 10) Be aware that you are under CCTV surveillance. Library: 1. Miintain
silence in the library. 2. Keep your foot wares and bags on respective stands
3. Using nobile phone is strictly prohibited inside library. 4. Persona
bel ongi ngs (bags, folders, food itens, issued books) are not allowed in the
library. 5.Books will be issued only against | Card. 6. Fine of Rs 2 will be
charged per day.

http://mksssbtine.ac.in/policies and procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
and 267 1265247

Fi nanci al Support Bhaubij Ni dh
frominstitution Donat i ons

Fi nanci al Support
from O her Sources

a) Nati onal Samj kal yan, 509 18639830
Private
Schol ar shi ps and
EBC
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al teaching 02/ 05/ 2020 20 MKSSS BTl NE

for difficult
topics, learning
t he devel opemt of
good study habits,
questi ons answer
key naking etc.

Stress and stress 13/ 05/ 2020 400 VKSSS BTI NE

managenent cl asses

First aids training 23/ 09/ 2019 150 MKSSS BTI NE
Language | ab for 11/12/ 2019 105 Ms. Trupti Tiwari,

HOD Engl i sh Dept.,

Engl i sh
SDI FL



http://mksssbtine.ac.in/policies and procedures/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6400_Scholarships_1603974335.xlsx

for remedi al
coachi ng or
t eachi ng

and advance | ear ner

Communi cati on 15/ 10/ 2019 45 Teacher s,
skills and MKSSSBTI NE
pr of essi ona
i nt er persona
rel ati onship
cl asses
English cl asses 03/ 09/ 2020 45 M's. Pranjal
Bharve, External
t eacher
Soft skills and 24/ 11/ 2020 105 Ski |l Devel opnent
spoken Engli sh center, MKSSS
traini ng
MSCI T conput er 21/ 10/ 2020 105 MKSSS Vocat i ona
cl asses Institute
Gui dance and 28/ 04/ 2020 200 Teachers,
counsel i ng VKSSSBTI NE
Moni toring of slow 29/ 10/ 2020 275 MKSSS BTI NE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Conpetitive 120 120 50 50
exam f or
CHO, DHS
DVER,
Rai | way,
ESI'S, |ELTS,
CET, CGFNS
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6400_Development_Schemes_1604046610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6400_Guidance_1603975290.xlsx

Job Fair 140 120 Deenanat h 20 20
conduct ed by Mangeshkar
MKSSS Hospi t al ,
sanst ha Mai
Mangeshkar
Hospi t al ,
O her -
Sayadri
Hospi t al
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 12 MKSSS BTl NE Nur si ng IVKSSS BTl NE PBBSc and
and Msc Nursing
Synbi osi s
CON
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

18

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
EUREKA COLLEGE WEEK | NTERCLASS 100
SPORTS DAY
KI RDAMCHAT SAV I NVERSI TY 25
DAM NI Intercol |l egiate 70
BAYA KARVE MARATHONE Intercollegiate 60
SNA / TNAI PUNE BRANCH I NTER NURSI NG COLLEGES 45

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 40 Nat i onal 16 24 5 Sakshi
Dhone and
G oup
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6400_Placement_1603883626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6400_Progression_1603947588.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6400_awards_in_activities_1603981401.xlsx

Students have representation in college council, college curriculumcomittee
and hostel conmttee. College creates a platformfor the active participation
of the students in the various academ ¢ admi ni strative bodies including other
activities. This enpowers the students in gaining information and know edge
regarding rules, regulations and execution skills and | eadership qualities. The
institute has an active SNA unit conprising of various comrttees headed by
teacher representative and final year students. The student nenbers of the
association is elected through denocratic process of election in which student
cast their vote to candidates of their choice. The constitution of the student
associ ation conprises Chairperson, Secretary, Joint Secretary, Treasurer and
Student Council Menbers. The association is nmonitored by senior faculty menbers
who are responsible for the snooth conduct of the association nmeetings and
events. The student association plays a domnant role in planning,

i npl enentati on and eval uation of many activities related to fine arts, sports
and other co-curricular activities of the departnent and the students. The
institute has fornmed the following 10 student comrttees such as: Library
commrittee, Cultural Conmittee, Discipline Anti-Ragging Committee, Sports
Committee, Health Committee, Vishakha conmittee, Project comrttee, Hoste

committee, NSS etc. Each conmittee is headed by teaching faculty and student

representative. Each conmittee plans their activities at starting of the year
and inplement it with their team The funding for various activities of the
internal college bodies is provided by the Coll ege nanagenent. Various co-
curricular activities organized by the association include special |ectures by
experts, Sem nars, Wrkshops, Synposium National Level Conference and
Intercoll egiate neets to devel op the personality and skills of the student’s
ability. Eminent speakers are invited to deliver speeches on topics relevant to
current educational scenario and recent nedi cal advance techni ques in nursing.
Student nenbers of the associations al so observe inportant days |ike
International Whnen’s Day, Nurses day, |nternational Yoga Day, Sports Day, Non-
vi ol ence Day, Teachers Day, Fresher’s Day, Farewell|l Party, Wrld Al DS Day,
Mental Health Day, TB day etc.  Each council has a representative council
which is called Cass Conmittee and includes student nmenbers too. ¢ The student
menbers bring forward the views and suggestions of the entire class with
respect to the faculty, subjects, syllabus and other things related to the
class. ¢ The Student Council hel ps students to share their ideas, interests,
and concerns with faculty and adm nistrative staff. They al so hel p raising
funds for various activities, such as social events, conmmunity projects,
college reformetc...e Various educational prograns |i ke paper presentations,
wor kshops and seminars are organi zed by these bodi es every year including
extracurricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have Al ummi association in our canpus. The concept of Alummi Association for
needs fromboth the ends, i.e. academi cians and professionals, with the aim of
buil ding a bridge between college life and career life, so that the fresher
graduates are nade proactive to face the current chall enges of conpetitive

prof essional world. Both the ends shall work hands in hand to hel p each ot her
for achieving the goal. The m ssion of the Nursing Al umi Association is to
ensure quality placenent and practice by the alumi and to enhance educationa
excel l ence and contact with passed out students. The alumus forns the major
strength of the institution. The Al umi Association of our institute was forned
in the year 2008 under the title “Alumi Association” which is a “Functiona
Associ ation”. Nunber of Registered nenbers in the association is 10350. Ms
Jyoti Karande and Ms Reshna Rode are Incharges for the commttee. The
association is rel easing annual alumi newsletter. The association has started




a new what sapp group MKSSSBTI NE ALUMNI GROUP and MKSSSBTI NE ALUMWNI FOREG N
GROUP. Mai ntai ning good rapport with institution through whatsapp and facebook
group. And a facebook group named MKSSS BTI NE. The nmenbers are updating their
personal information |ike job opportunities, CGovt. posting, placenent and
marriage of the association menber. The alumi nenbers are visiting our
institution whenever they are in the city. Objectives: The alumi nenbers
shall: « Meet regularly ¢« Exchange ideas, know edge and experiences ¢ Keep
abreast of recent trends in nursing ¢ Conduct executive neeting of the

associ ation and el ect the office bearers. ¢ Honour the graduates during the
reunion. Activities « Maintain life nenbership of the Association. ¢« Conduct
regul ar reunion at parent institution ¢ Conduct education prograns during
reunion ¢ Maintain comrunication with nenbers ¢ Conduct need based

transcul tural research by nenbers o Sponsor events, prograns/education for
students/staff « Maintain contact with Institute /Parent Hospital

5.4.2 — No. of enrolled Alumni:

130

5.4.3 — Alumni contribution during the year (in Rupees) :

130000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

M ssion: “The institute is commtted to devel opi ng consci entious, confident and
caring quality nursing professionals of international repute.” Keeping the
vision and mission in mnd the institute caters to holistic devel opnment of the
students. Over all devel opnment of the students is done through val ues added
sessions, inter collegiate conpetitions, cultural, sports events and
personal ity devel opment sessions. At various levels the Institute groons the
| eadership in its nenbers. The CGoverning body, Managenent, Principal, Vice
Principal, | QAC Menbers, Steering committee, teaching staff, non-teaching
staff, supporting staff, student’s nurses association, student representatives,
St akehol ders, Al uninise and various conmittees jointly are enmpowered to
propose, design, fornulate and execute their plans within the frane work of
governance. e<Decentralization 1. Curriculumconmittee had plan and decide the
team of the curriculuminplenentation. Cdinical coordinator is a person who
supervise the clinical instructors in ternms of direct patient care by the
students 2.Cl ass coordinators are responsible to nmaintain the departnental
activities. 3.Mentors are conducting the frequent neeting with the respected
nmentees for their academ c and personal issues. 4. Admnistrative officer
decide the financial matters of the day to day activities of the coll ege.
eParticipative Management 1. Involving the teaching faculty in various
committees to take the appropriate decision. 2. Involve the non teaching staff
in various activities to enhance the quality inprovenment of the college
eStrategic Level: 1.The principal, class co-coordinators and staff nenbers are
i nvolved in defining the policies and procedures, fram ng guidelines and rules
regul ati ons pertaining to adni ssion, placenent, discipline, grievance,
counsel ling, training devel opnent, and |library services etc., and effectively
i npl ementing the sanme to ensure snooth and systematic functioning of the
institute. 2.For the various prograns conducted at the institute all the staff
menbers neet, discuss, share their opinion and plan for the event and form




vari ous committees involving students and coordinate with others to inplenent
and eval uate the prograns. 3.Staff nenbers are al so involved in deciding
academ c activities and exanmi nations to be conducted at the Institute and at

uni versity | evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Devel

opment and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resource Managenent

«An annual Faculty Wl fare Program
naned “Virangula” is conducted for al
the teachi ng and non-teaching staff by
the samstha. Al staff menbers of the
sanstha participate in it. It creates
Interdisciplinary cul tural exchanges.

eFacilitate the faculty nenbers by

conti nue nursing educati on.

e Arrangenent of conputer excel training
program conmuni cation training for
teachi ng and non-teaching staffs.
eTeaching faculty has pronotions
t hrough staff approval. <Non-teaching
staff after conpleting 12 years of
their service has welfare benefit of
kal abaddha padoniti. ¢Teaching and non-
teaching recruitment as per the college
policy. e<Performance appraisal of the
teachers is maintai ned.

Li brary,
I nfrastruct

| CT and Physi cal
ure / Instrunentation

Library 1. E learning Resources 2.

Li brary managenent system 3. Entry and
exit of faculty and students are
recorded in library register. 4. Every
year new books are purchased in
library. 5. Main library along with
departnent |ibrary for books and
journal reference. ICT 1. There are
adequate ICT facility in the
institution and well established policy
for their devel opnent and nai nt enance.
2. Conmputer |abs provide opportunity
for hands on training in conputer
works. ¢ Library automation with OPAC
to save users time. ¢ Freshers
orientation to library system < QOpen
access system and subject wi se
arrangement. ¢ Availability of internet
facility « Tinmely additions of new
books and editions ¢ Sufficient nunber
of journals with indexing ¢« Book bank
system e« Best user awards e Hel pful
staff with good relations with users e
Heal th thene di splays and new arri val
di splays ¢ Yearly book exhibitions e
Avail ability of electronic books




journal s and dissertations Physical
Infrastructure / Instrumentation ¢ The
institute is equipped with CCTVs canera
installed, DVRS, |aptops, G suit, LCDs,
i nt ersanst ha automati on, M crosoft
license for all conputers. ¢« Geen
campus protocol maintained. ¢ Audio
Visual room e Logistics support to the
students and staffs. « Cafeteria
functions effectively. ¢ Adapted nunber
of fire extinguisher at vintage point.
e Provision for W Fi facility in
canpus for the use of e learning
process. ¢ W filtered Purified
drinking water available in the canpus.
e Rain water harvesting.

Research and Devel opnent

e Three students were enrolled for PhD
in 2019. In 2020, four teachers wote
PET exam < The Institute notivates
faculty nenbers for research
publications in peer reviewed journals.
It encourages themto present papers in
International / National / State Leve
Sem nars, workshops and to act as
resource persons. ¢ Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. -
Motivates the faculty menbers and the
students to organi ze various seninars
wor kshops at Institutional / State /
National / International |evels. -«
Encourages faculty to act as UG and PG
guide « Staff nenbers were involved in
departnental researches. ¢ Students are
gui ded as research group and for
i ndi vi dual projects. ¢« Two Faculty
nmenbers are doing Ph.D. Nursing under
MUHS <« Seven M Sc. students have
conpl eted their dissertations. N ne UG
resear ches were conducted and conpl et ed
in groups. ¢ Institute provides al
support for research and devel opnent
i ke sanctioning duty |eaves and needed
Funds. ¢ Encourages faculty to interact
with faculty fromother institutions,

i ncludi ng those from abroad.

Exam nati on and Eval uati on

e The institute is undergone inpact
assessnent by Maharashtra University of
Heal th Sci ences, Nashik with A grade. -
The institute is examcentre, mni CAP

for BBSc, PBBSc and Msc Nursing. -

Exam nation conmittee ensures
transparency, snooth conduct of
exam nations and central assessnent of
papers. ¢ Formative eval uation at
college level in terns of unit test,




sessi onal exans and nodel exans.
Internal assessment and cal cul ati on on
the basis of above. ¢ Sunmative
eval uation at university |evel by
theory exam and practical exam e
Project work and di ssertation are
mandatory for the PG and UG students. -
The practical exam nation is conducted
by internal and external exam ners
appoi nted by the university. o
Formative and summati ve assessnent is
done as per University's directions. e
Setting up of question paper for tests
to chal l enge various essenti al
abilities of students such as anal ysis,
synthesis, interpretation, design, etc.
i s based on Bl oons’ Taxonomy is done
wel | in advance.

Adm ssion of Students

1. Students adnission as per the
governnent direction. 2. Approved
Prospectus 3. Adm ssion details
Publ i shed i n newspapers 4. Students
regi ster their admi ssion application
through online. 5. Category students
al | ot mrent through governnent 6.
Al'l ot nent of managenent students
through nerit basis. 7. Al adm ssions
and fees collections are supervised by
Admi ssion conmittee. The procedure for
online adm ssions is refined.
Information from application forns for
adm ssion are used for the filling up
of University Registration and
Exam nation Fornms. The adm ssion
publicity and procedure is speeded up
and all the faculty invol ved.

Curricul um Devel opnent

1. Integrated plan for teaching
| earni ng process was planned for
institutional curriculumconmittee.
Curricul um pl anni ng i ncorporates the
UG PG student representative feedback
2. Curriculumplanning will be
i npl emented by the class coordinator
and teamin class roomand clinical
settings. 3. College feedback neeting
was conducted to analyse the quality
i nprovenent strategies inplenented by
the Institution through course
eval uation, feedbacks. 4. Academ c
Monitoring by curricular commttee in
the institution as per the guidelines.s
Inclusion of field work, educationa
visits in both Undergraduate and Post
graduate | evel s. Conpl enmenting
traditional witten exam nation with
proj ect work and sem nar presentation
based eval uation are al so inplenmented




at the Institute.

Teachi ng and Learni ng

1. Highly qualified and dedi cated
faculty. Healthy interaction between
students and faculty. 2. Innovative
nmet hods are adopted for teaching and
| earni ng process. 3. Learning through

Field Wrk, visit, Enhancenent of

| earning skills of the Students through
participation in different semnars. 4.
Wel | -equi pped library for both faculty
and students. Wde access to internet
facility to inculcate online |earning,
e- book, e-journal facility for carrying
out project works. 5. Principal |ooks
after the overall academ c devel opnent
of the college 6. Every faculty
prepares | esson plans for the theory
cl asses assigned to them The surprise
check is done by the Principal and

cl ass coordinator. 7. The teacher

adopts and inplenments various teaching
| earni ng net hods eg. probl em based

| earni ng, peer learning, projects and
m crot eaching. 8 Extra classes for

weak students are conducted regularly.
9. Renedi al classes are held for the

students requiring additional help. 10.

The library is also equi pped with

speci al software and resources for
students. 11. Regul ar feedback from

students to inprove teaching and
| earni ng net hods.

Industry Interaction / Coll aboration

e The institute has start-ups,
i ncubation cell and placenent and
f eedback from Deenanth Mangeshkar
Hospital.  The institute conducts
various regular nmeetings wth
st akehol ders. < Collaboration with
rural and urban health care centres and
hospitals, to organi ze the health day
prograns. ¢ O her nursing
col | ege/ school students are permtted
to visit the college infrastructure and
our activities. » The institute
provi des heal th education on Healt hy
Life Styles and Basic Life Support to
Busi ness Processing Ofices and
i ndustrial houses who seek for such
training at a nom nal consultation
rates. ¢« Planned field visit to get the
awar eness regardi ng governnment and non-
governnent agencies and its activities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The website displays
and reports

MS is in place.
noti ces before adm ssion,




of recent events are witten by
students. Mst of the accounts
docunentations are digitally
mai nt ai ned. College utilizing the
emai | , what sapp comruni cation as e
gover nance technol ogy. The col |l ege have
bi ometric attendance for teaching and
non teaching staffs. Coll ege canpus
equi pped with CCTV canera at very place
of need.

Fi nance and Accounts

e The institute has sw tchover to
nmercantile system from cash and has
online fee collection. « The institute
has finance discipline. « The fees are
approved through fee regulating
authority. ¢ The institute has Saral
software for salary, provident fund and
professional tax. ¢ The institute has
Tally new version for all account
mai nt enance. ¢ Auditing is done by
renowned outside statutory auditors for
both internal and external audits. -«
St andard operating procedures as per
| SO systens are avail able. -
Administrative office keeps all the
financial records separately as per
events and transaction nmade for. This
hel ps to increase the efficiency of the
staff towards the accuracy in financi al
transacti ons.

Student Adm ssion and Support

The Student Council act as a |iaison
agent between the students and the
staff. ¢ Prospective student and
parents are counsell ed about nursing
studi es, the course duration, fees
i nvol ved and the preparation invol ved
wi th taking adm ssion. ¢ Students who
are econom cally weak, but w th good
score in their academnm c performance are
hel ped with scholarship for the whole
course. ¢ Student council liaison as an
agent for student issues and problem
between them and their faculty. -
Students are supported through: a) Good
library with adequate |earning
resources with free book bank systens.
b) Students health status id nonitored
continually and all ailnments are
treated on time through the OPD and
| PD, departnment of the Sanstha and in
the parent hospital. c) Al students
under go bi- annual nedical exam nation
and all deviations are treated and
foll owed up by Faculty. d) Al illness,
person issues, famly issues of
students etc. are supported, nonitored
and counsel |l ed by nmentors. e) Al




admtted candidates eligibility
verified by the adm ssion conmttee and
uni versity

Exam nati on

Exam nations are intimated through
uni versity website and enai
communi cation, which will be inforned
to the students through coll ege notice
board, whatsapp groups and enmils. -
Exam nation hall is equipped with
computers and printers for downl oadi ng
the question paper and attendance of
the student. ¢ Students Exami nation
regi stration through university
website. ¢ PG students synopsis and
di ssertation upl oaded through
university ¢ The institute encourages
students to appear for the exam nation
of central / state services, defence
and civil services. Students appear for
exam nation conducted by State
Governnent’s Departnent of Medi cal
Educati on and Research (DMVER)
Directorate of Health Services (DHS)
and civil services.

Pl anni ng and Devel opnent

St udent s adni ssion application through
online. Students schol arship
particul ars are maintai ned . Conputer
Laboratory, Library and departnent have
hi speed internet facility. Performance
apprai sal and graduate survey data are
comput er based analysis. The institute
and its affiliating University have
devel oped the software (e-nmanagenent
system where information about
students is recorded, ranging from
adm ssion, eligibility, interna
assessnent, final exam nation and the
process extends up to transcription of
their learning. The institute has
sof tware packages for staff attendance
sal ary, PF, TDS, accounting, budgeting
etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M's Dipali Short term Mani pal Col | ege 15000
Awat e and Ms course on of Nursing,
Ashwi ni Bhosal e Geriatric Mani pa
Heal th care and
Resear ch
2020 M's Nupoor | QAC Pune University 300




Bhambi d, M's preperations and MKSSS
Shai | aj a for teaching Si ddhi vi nayak
Mat hews, Ms and non col | ege
Smita Lisham |teaching staff
2020 Dr Meena I nt ernati onal Resear ch 3000
Ganapat hy, Ms wor kshop on Institute of
Shai | aj a pr ot ocol Heal t h Sci ences
Mat hews, Ms witing and Managenent
U wal a Jadhav with
col I aboration
Uni versity of
applied
Sci ences and
Arts at
Hannover,
Ger many
2020 Dr Meena Intell ectual Modern col | ege 12000
Ganapat hy, Dr |[property rights
Shubhada
Ponkshe, Ms
Bi j ayal ekshmi
Devi, Ms
Nupoor Bhanbi d,
Ms U wal a
Jadhav, Ms
Shai | aj a
Mat hews, Ms
Smita Li sham
Ms Jyoti
Karande, Ms
Dipali Awate,
M's Ashwi ni
Sut ar
2020 Dr Shubhada Evi dence Based Pune Birth 7200
Ponkshe, Ms Practices in Net wor k
Nupoor Bhanbi d, Cbstetrics .
Ms U wal a Hands on Labor
Jadhav, Ms Skills course
Shai | aj a
Mat hews, Ms
Di pali Awate,
M's Ashwi ni
Sut ar
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 Faculty de NA 25/ 06/ 2020 |30/ 07/ 2020 20 0

vel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6400_Faculty_Emp_1603983031.xlsx

program G
suite
training
and
vari ous
online
teaching m
et hodol ogy
rogram
2020 NA Excel 16/ 09/ 2019 |30/ 09/ 2019 2
Tally and
E communi c
ation
training
2020 NA Sel f Devel |22/10/2019 |22/10/2019 1
opnent
wor kshop
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Redef i ni ng
Nur si ng

36

21/ 11/ 2019

22/ 11/ 2019

Short term
course on
Ceriatric
Heal th care and
Research

09/ 09/ 2019

21/ 09/ 2019

13

I nt er nati onal
wor kshop on
pr ot ocol
witing

04/ 11/ 2019

04/ 11/ 2019

I ntellectual
Property Rights
and Research
Et hi cs

10

27/ 02/ 2020

28/ 02/ 2020

Skilling on
Psyche test- M
and My client

30/ 01/ 2020

30/ 01/ 2020

Human Ri ghts

30

28/ 01/ 2020

28/ 01/ 2020

Orientation and
| nducti on
Pr ogram

14/ 08/ 2019

16/ 08/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6400_Development_training_programmes_1604049226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6400_Training_Programmes_1603984589.xlsx

30 30 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Mediclaime Provident e Mediclaime Provident e Student devel opnent
Fund facility « Maternity |Fund facility « Maternity program regi stration
| eave ¢« Duty leave » Sick [l eave « Duty |eave » Sick |charges and duty | eave. -«
| eaves ¢ Casual |eaves - | eaves ¢ Casual | eaves - Heal th OPD and | PD
Annual |eaves ¢ Diwali Virangul a programe Earn | consultation charges are
Advance ¢ Faculty | eaves ¢ Diwali Advance ¢ | free in parent hospital.
devel opnent program Facul ty devel opnent
regi stration charges and program registration
duty | eave. ¢ Deputation |charges and duty |eave. -
and study | eave for Heal th OPD and | PD
hi gher studies. - consul tation charges are
Vi rangul a program e free in parent hospital.
Heal th OPD and | PD
consul tation charges are
free in parent hospital.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col | ege have own audit nmechanism Qualified financial auditor audit the college
finance in each financial year. The institutional accounts are internally
audited regularly by the adm nistrative officer. Yes, there are regular audits
done in terns of: ¢ Daily, weekly and nonthly financial control is done through
cash flow by account and principal. ¢« Six nmonthly financial audit is done by
internal auditors. ¢ Annual financial audit is done by external auditing
agency. ¢ Audit on the proposal about the fees decided by the ‘fee regulating
authority, appointed by Govt. of Maharashtra. ¢ Auditing on the adm ssion
procedure carried out at the institute by the ‘Pravesh Niyantran Sanmiti’ (a
governnent body). ¢ Academ c auditing is done annually, by the affiliating
University State and central councils audit the institute yearly for
continuation and affiliation of the courses. « The state and central nursing
councils do renewals of the validity of the prograns annually. ¢ There is a
budget head for research projects. UG and PG research projects are supported
t hrough this budget head. ¢ Budgeting and optimumutilization of finance,

i ncludi ng nobilization of resources are the issues considered under this key
aspect. There are established procedures and processes for planning and
al l ocation of financial resources. The institution has devel oped strategies for
nmobi i zi ng resources and ensures transparency in financial managenent of the
institution. The inconme and expenditure of the institution are subjected to
regul ar internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Interest on endownent and 786714 Schol arshi p for needy
funds from sanst ha students
View File

6.4.3 — Total corpus fund generated

420974



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6400_Funds_or_Grants_1603985004.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes I ndi an Nur si ng Yes | QAC and
Counci |, Sanst ha

Mahar ashtra
Uni versity of
Heal t h
Sci ences,
Mahar ashtra
Board, Munbai

Adm nistrative Yes I ndi an Nursi ng Yes I NC, Sanst ha
Counci |, MKSSS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are nmenbers of Anti ragging conmittee » Parent’s teacher neetings are
conduct ed every six nonths and on-goi ng basics and need. ¢« Parent’s teachers
nmeet to work for the welfare of students. ¢ Parent’s teacher neetings conducted
to update the parents regarding their ward s academ cs and personality
progress. ¢ Parents are nade nenbers of antiragging conmttee to foster and
ensure the sense of security in freshers tec. ¢ To foster and pronote good
rel ati onshi p anong the nenmbers of the teaching staff, student and
par ent/ guardi ans of the students. ¢ To assist students comng fromsocially and
econom cal |y backward group financially or otherwi se to conpl ete education
successfully. « To institute schol arships, prizes, medals, endownrents etc to
benefit students showi ng a high proficiency in their studies and co-curricul ar
activities. « The teachers, the students and the parents know what is to be
covered in each session and how.

6.5.3 — Development programmes for support staff (at least three)

e Self devel opnent programe Covid -19 prevention and precautions ¢ Education
on hypertension and di abetis ¢ Tel ephonic conmmunication. ¢ Education on
| eucorrhea prevention « Mental Health

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Introduction to soft skill progranms ¢ E Content devel opnent of curriculume
Upgradi ng of Qutcone Based Education System e Enhancenent of |IT infrastructure.
e Collaborations and |inkages with other institutes of repute. ¢ Switch over to

nmercantile systemfromcash. ¢« E governance inplenented. ¢ Encouraged faculty

for Msc and PhD Nursi ng.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Oientation 01/ 08/ 2019 05/ 08/ 2019 09/ 10/ 2020 140




prograns for
B. Sc.
Nur si ng,
PBBSc M Sc.
Nur si ng
st udent s
wer e
or gani zed.

2019

| nducti on
and
orientation
program for
new faculty

01/ 08/ 2019

14/ 08/ 2019

16/ 08/ 2019

2020

GFATM
training and
certificatio
n for final

year

students.

15/ 10/ 2019

08/ 01/ 2020

09/ 01/ 2020

140

2020

Nat i onal
sem nar on
Human Ri ghts

22/ 07/ 2019

28/ 01/ 2020

28/ 01/ 2020

100

2020

Facul ty
devel opment
program on

online

t eachi ng
| earning for
all faculty
and student
on online

| ear ni ng
sessions for

students

23/ 04/ 2019

25/ 06/ 2020

30/ 06/ 2020

300

2020

Pr of essi onal
Encul turatio
n Lanp
Li ghting
cerenony of
novi ce
nur ses.

06/ 01/ 2020

18/ 02/ 2020

18/ 02/ 2020

140

2020

Soft skill
training
Program

01/ 08/ 2019

16/ 09/ 2019

13/ 03/ 2020

200

2019

Creating env
i ronnent al
awar eness

anong
student s
faculty at
Institute

and at

Sanst ha

05/ 07/ 2019

01/ 08/ 2019

15/ 08/ 2019

200

2019

Wor kshop on
M dwi fery

01/ 08/ 2020

30/ 08/ 2019

31/ 08/ 2019

147




skills and
procedures

2020 Job fair

06/ 01/ 2020 11/ 03/ 2020 11/ 03/ 2020 110

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnens day 08/ 03/ 2020 14/ 03/ 2020 500 0
cel ebration
Sexual 14/ 03/ 2019 14/ 03/ 2019 120 6
har assnent
Program
Beti Bachao 01/ 10/ 2019 31/ 07/ 2020 200 7
Beti Padhav
Mehil a Mel ava 01/ 10/ 2019 01/ 10/ 2019 250 0
Trai ni ng canp 11/11/ 2019 11/11/ 2019 450 2
for adol escent
tribal girls
Counsel l'i ng 01/ 08/ 2019 31/ 07/ 2020 523 30
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Uilization of heat in the formof solar energy to generate electricity is
taken up by the college by installing solar panels. « Wll lited cl assroons
with CFL bul bs instead of conventional tubelights. ¢ Electricity bill attached

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 600

Braille No 0
Software/facilities
Rest Rooms Yes 600
Scri bes for exam nation Yes 1
Speci al skill devel opnment No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year

Number of |Numberof | Date | Duration | Name of | Issues |Numberof



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6400_Quality_Initiatives_B_1604022664.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 5 3 03/ 10/ 201 Swacchat a |Cl eanl i ne 150
9 Abhi yan Ss
2019 1 1 26/ 11/ 201 Samwi dhan | Soci al 50
9 day (cons
titutiona
| day cel
ebration)
2019 5 6 02/ 12/ 201 School Heal th 200
9 Heal th
Pr ogr amre
2020 2 2 31/ 01/ 202 Nutrition]| Health 100
0 and
wonen’ s
heal th
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct and
discipline rules for

07/ 08/ 2019

Every year at the

students

begi nning of the academ c
year, the updated current
version of the student
handbook are given to
each student by the class
coor di nat ors.

t eacher s,

Code of conduct for
non teaching
staff and support staff

01/ 08/ 2019

Every year at the
begi nni ng of the academ c
year, the updated code of
condcut are given to each

teachi ng, non teaching
and support staff.

Bookl et on Human Ri ghts

28/ 01/ 2020

Awar eness on hunman

rights.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

parents and
gr andparents

Activity Duration From Duration To Number of participants
Awar eness for 25/ 11/ 2019 27/ 11/ 2019 500
Col I ection funds
for wonens
education
Session on caring 15/ 10/ 2019 15/ 10/ 2019 30

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6400_Inclusion_1603964431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6400_promotion_activities_1603955150.xlsx

Sol ar power system for generating power supply Paper waste is recycled. Bio gas
fertiliser Swacch Bharat Plastic Mikth Bharat E Waste Managenent Tree
Pl ant ati on Envi ronnental Awareness

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Best Practice- Education beyond the C assroonms The Cont ext -
Educati on beyond the C assroons at MKSSSBTI NE i ncludes all those things which
are deliberately intended to enhance the educational experience. It enconpasses
everything fromthe academ c curriculumto nusic, drama, sports, conmunity
engagenent, opportunities for performance and the outreach activities for the
benefit of the community. Objectives of the Practice- ? To identify appropriate
strategies for teaching and | earning outside the classroom ? To enhance the
educati onal experience by indulging in innovative and interesting new
approaches of buil ding know edge. The Practice at MKSSSBTI NE, educati on beyond
the classroomis achieved through the follow ng ways: ? Professional
Certification Prograns ? Qutbound Learning Progranms ? Internships ? Extension
and Conmunity Qutreach ? Sports. Advantages- ? Builds the confidence of the
students and facilitatessnooth transition into the industry ? Encourages and
facilitates the students to pursue their passions and make a career out of it ?
Sensitizes the students to the social problens around them and nmakes them nore
consci ous about solving them Chall enging issues ? Mtivating students to take
up social service on a voluntary basis. ? Collaborating with hospitals and
other institutions for visits ? Training expert staff for the purpose of
executing this nodel of teaching Evidence of Success- ? Qutreach activities of
students are reported in newspapers. ? Conpul sory industrial visits and soci al
visits are conducted every academ ¢ year Resources Required ? Faculty who are
specially trained to ensure productive activities are organi sed and that the
students are provided with an orientation adequate enough for themto carry out
their duties and responsibilities. Title of the practice — 2 Ragging — free
canmpus (bj ective: Ragging is a nmenace and | egal offence and hence the college
wi shes to eradicate this nenace fromthe campus through collective and coercive
effort. Context: The incidents of ragging in educational institutions are
becom ng a national issue. College wish that all the senior students of MKSSS
BTINE will respect the dignity of every student in the canpus and express their
solidarity towards them and act as desired, so that we can continue to maintain
“RAGG NG — FREE | NSTI TUTI ON' status for ever. Renenber the fact:  Awareness on
raggi ng leads to eradication of ragging Practice College practices zero
tol erance on raggi ng of students. ¢ College has constituted Anti-Raggi ng
Committee to look into the matter related to ragging conplaints, if any. The
coll ege has set up squad of faculty nenbers. The duty of the squad is to keep
vigil on and of f canpus and al so near-by area of the canpus before, during and
after the college working hours. This act deters student not to indulge in any
formof ragging activity. The squad al so visits hostel and near-by area to pass
on the nmessage to the students for deterrence. College al so appoints specific
staff i.e. hostel in charge and class coordinators to visit hostel regularly
and on special occasion deened necessary. The squad, along with the warden,
counsel students not to indulge into any kind of activity, which would invite
disciplinary action against them The hostel visit report is naintained. In
case, the conplaint related to ragging is received. The anti-ragging comrttee
inquires the matter. If the act of ragging is proved beyond reasonabl e doubt,
the action is reconmended to the authority and disciplinary action is taken
against the culprit. The action ranges from suspension fromthe
class/institute, rustication or if the matter is serious then, the sane would
be reported to the police for further action. However, no major case of ragging
reported in the canpus and the college is near to zero raggi ng canpus.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nksssbtine.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The heritage is Wnen s enpowernent through education.” The Maharshi Karve
Stree Shi kshan Sanstha, our parent body, has been comritted to “Enpowernent of
wonen t hrough education”. The Sanstha was founded by the great visionary and
soci al worker, Bharat Ratna Dhondov Keshav Karve in 1896. He founded India’'s
first wonen’s university (now known as Srimathi Nathi bai Danpbdar Thackersey
[ SNDT] Wonen’s University) and made maj or contributions to the cause of wonen’s
education. For his outstanding work, he received the nation’ s highest civilian
honor, the Bharat Ratna, in 1958. The Maharshi Karve Stree Shi kshan Sanst ha
founded and nurtured by himhas now grown in to a large tree running. A total
of 62 institutes in 7 locations: Pune, Nagpur, Wi, Satara, Ratnagiri, Vasai,
Munbai and Kanmshet. Today the Sanstha provides quality education to around
30,000 girls and young wonen. Maharshi Karve Stree Shikshan Sanstha is an
organi zation with a difference. It has its conmtment of enmpowering wonen
t hrough education. Education is an excellent instrunment available to human
bei ng for social change and social transformation. Here enrol ment of students
fromeconom cally and socially challenged is encouraged. The institutes vision
is, Vision: “Wnen’s education and national devel opnent are closely related”.
M ssion: “The institute is committed to devel opi ng consci entious, confident and
caring quality nursing professionals of international repute.” CGoal: ‘Mharsh
Karve Stree Shi kshan Sanstha's Smt. Bakul Tanbat Institute of Nursing
Education’ strives for devel opi ng outstanding holistic, enpowered professiona
nurse |l eaders in providing excellent, conpassionate health care at |ocal,
national and gl obal |evel. Core professional values: Integrity: quality of
consi stently adhering to code of honesty and accountability and being ethically
noral. Certainty: is the ability to transcend traditional ideas, pillions and
rules as well as having the capacity to construct neani ngful new i dea, nethods,
and interpretations. Conpetent: having the expertise, know edge and skills to
successfully and efficiently performthe roles of their profession. Core
personal val ues: Courage: is the aptitude to uphold one’s convictions and
denonstrate confidence to speak and act accordance with one’s beliefs and
responsi bilities. Conpassion: is an active desire to alleviate another’s
di stress through caring, enpathy and supporting and hel ping others. Caring: is
best denonstrated by a nurse’s ability to enbody the five core val ues of
prof essi onal nursing. Core nursing val ues essential to nursing education
i nclude human dignity, integrity, autonony, altruismand social justice. The
caring professional nurse integrates these values in clinical practice. Here
students receive an education of the highest grade in the art and science of
nursing and to equip with the spirit of holism ethics, enpathy and courage to
serve the comunity locally, nationally and internationally.

Provide the weblink of the institution

WWw. nksssbtine.ac.in

8.Future Plans of Actions for Next Academic Year

Future plans of actions for Next Academ c Year 2020-21  Conduct

wor kshop/ sem nar on Intellectual property rights. ¢ Oganize faculty devel opnent
Programe on regul ar basis for teaching and non-teaching staff. ¢« Organize

webi nar on relevant area in nursing to enhance and update know edge and
interaction. ¢« Encourage and support faculty in conpletion of their Ph.D. and



http://www.mksssbtine.ac.in
www.mksssbtine.ac.in

research work. ¢ Encourage faculty for publication of articles in indexed
journals. « Focus on extension activities and generation of funds. e
faculty for Ph.D. and Depute PG nursing. ¢ Encourage faculty for
interdisciplinary research activities. ¢« Sign MoU with ot her
institutes/Universities for teaching and research. ¢ Prepare/add on E-nodul es for
online teaching learning activities. ¢ Participate in revision of new curricul um

of UG nursing. ¢ Continue with value added course for the students. ¢ Enhance PG
adm ssions. ¢ Expansion of infrastructure.

Encour age
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