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\ 
Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report (Appendix VII) 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor / Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor/ Demonstrator) 

1. Name of the Teacher 
2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 
judgment, initiatjve and drive 

' 
7. Tecnnical .professio~al ability: 

• I 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 
9. Fitness for Promotion: ' 
10. State of Health : 
11. Fitness for field work: 

: j)'r . N\ Q ~a.1:J 
~l.'l- - 2-0~ 

.ti-~..- c_......, tY\v.~--1 

A 

12. Willingness to work on Computer : 
13. General Assessment: 
14. Grading (Write in handwriting): A+ (Outstanding), A(Very good), 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Place : t O...\'\L 

Date : 4 \).ol-J 

Signatur ~ignation 
of th Reporting Officer 



Remarks of the Reviewing officer 
I. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting® • ood), 
c...:..:~.:::.::~;;=:.::;,:,:.;;.i:;---

o o d 
- v ·~-- o erage) 

Place : P(o,JlK" 
'b-<-·fJ"-1.s.~ 

Signature, Name & Designation 

Date : f '}_, ~1 'J-d 
of the Reviewing Officer 

g~/ 

fv\~ 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pone 411 052. 

Self - Performance Appraisal Report. 

1. Name of the Employee: -

Surname First name Middle Name 

2. Date of Birth: - _ ____,ilU,lb...;.•..llll:Q....;a3,_·___,l,UiilL,g_4 ~,-----------

3. Address Permanent: - Cl~ 3ot, f\JQ..ks.L. 0 t::\'\tb,MLJ • -N (P,M :Poe.J, 

4. Designation: - • tutn ~'hnllf J. 

"1lk.~~ 1 :t.N£ S. Department:---~-------------------

6. Total Years of experience: - __ 5_.S-1~t---y.,,.,.,. __________ __ 

7. Date of appointment: -_o_,_l_'_o_R--+-/-A ..... 0 ... 0111,.,jo..__ _____ ----. __ 

9. Previous experience: -
Sr.No. Post held Duration Type of 

I • experience 

1: I .-



\ 
f . 
• • I 

; Jf 

-~ 

I i 
' 

' ' 
I 

I 
j 
I 

. I 

' .. 
.. Performance Appraisal 

No. Performance Indicator to Evaluation by Reporting Officer/Self , 

be assessed 
.. 

• I •. 
, : •· :;,· 
-- . . ,_ ! ' .... , 

Excellent Very Good Average Poor 
Good 

' . ' I • (5) (4) (3) ' (2) (1) 
1. Punctuality: -

Arrives & leaves / Punctually. ' ./ 

2. Plans work daily. 
3. Maintains work sheet daily 

/ ~d informs authority about 
plan of work. / 

4. Attends to all details of 
assigned portfolios. . . 

' ,, 
5. Communicates in time / about portfolios. / 

6. Works systematically. ./ . 

7. Completes all assigned job 
effectively in time. 

8. Evaluates completion of 
work every day. 

9. Takes initiatives in 
understanding other 
portfolios -

10. Assists others in their work 
' in emergency/during need 

11. Maintains assigned / portfolios 
files properly. 

12. Keep documents updated 
and neatly 

13. Dependable and reliable 
with assilined job 

14. Has mastery over computer 
and accounts with Tally / 
package / 

15. Maintains good relationship 



.. 

with colleagues and others 
staff 

16. 
.. / Respects authority. V 

17. Works with willingness and ~/ • interest. 
18. Has good integrity and / character 
19. Communicates with 

students in helpful friendly 
manner. 

20. Responds to instruction & / advice make use of -
constructive criticism 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

1. Name of the Teacher 

2. Period of Report 

Principa/Professor /Associate Professor / Reader / Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

3. Post(s) held 
4. Relations with colleagues 

5. General Intelligence 

judgment, initiative and drive 

(Where relevant) 

6. Administrative ability including (A 

:Dr shubhada onksha 

7. Technical professional ability: AJ 

10. State of Health: 

: 2022 - 2023 

Posre 7. Special Attitude: 
8. Integrity & Character : Good 

:Associ ate Rrofessor. 

caleageA) 
A) 

9. Fitness for Promotion: Good 

11. Fitness for field work: Goo 

Place : 

Date : 

(Appendix VII) 

o utstarng 
Outstancling 

Outstavding 
Good Outstandig 

12. Willingness to work on Computer : yeo 
13. General Assessment : Gut Stamdi ro 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Oficer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 

Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date 

:A+ (Oystanding). AVery good). 
B+(Positively good, B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

Ponkshe 
2. Date of Birth: o2 641q60 

3. Address Permanent: -

Road Rune 
anent: - A2,2s,Saita wasdscw Sinhagad 

4. Designation: sSorate ofesur 

7. Date of appointment: -

First name 

6. Total Years of experience: - 23yea 

8. Duration of Appraisal: -

Maton 

Shuthada 

5. Department: - oundamental Huy 

9. Previous experience: -
Sr.No. Post held 

)Staff nse 

olloglho00 

nce nncipal 

1 

Duration 

Middle Name 

Sye 

Narclkumgr 

Iyeas 

Type of 
experience 

Adin 
tient adin. 

echguicelnncia Iycar hdiaTencin 
L4)Asseciate foefes 23andl Adwn ieadi 



No. Performance Indicator to 
be assessed 

2. 
3. 

4. 

6. 
7 

8 

9 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 

Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 

Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 

Communicates with 
students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

) 1 am reseae h onented and hav 
a lihin R conducig acton Studeo t am eqal 

Passio nte cbout astiy y colleane in thir reer 
Remarks by Candidate:a Hed of h de p e ptnona 
JleAGed my tearhnm siills tmoyn amat thouh 
eonny arraach, and the Feedbact too m Sde nt 
odeeeeefecegpssa about te ffectne 
6f ts edniiueis \sturtel Corrobo ted b 
emankehle ag:. SuCCeas Tate in hhUmerity exqm 

Remarks by authority of Institution:tist yecna Semetee Studen 

2) 

.Jou ri clas wde wll 
in tleauch 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

1. Name of the Teacher 

Principa/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

2. Period of Report 
3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

Place : Pune 

Date : 

2022 

14l723. 

At 

12. Willingness to work on Computer : A+ 

Associat Pro hes2er 
Goad (Bt) 
Very Good (A) 

A+ 

Bt 

(Appendix VII) 

A 

A 
14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 

-2023 

B+ (Positively good), B (Good). 
B- (Average), C (Below Average) 

kaishangba7 Biyabkhn 
Signature, Name & DesigntioN 

of the Reporting Officer 
Deeu 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 

(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Øutstanding). A (Very good). 
B(Positively good). B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Besignation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

1. 

2 

Surname 

2. Date of Birth: -

Self-Performance Appraisal Report. 

3. Address Permanent: -

Pune3L 4. Designation: -

Brahma 

3. 

5. Department: -

6. Date of appointment: -

5. Total Years of experience: -

8. Previous experience: -
Sr.No. Post held 

7. Duration of Appraisal: -

se. 

First name 

19-09- 1931 

Leolarer 

Socsly BiT kacady Road. 
Associeti roesser 
Frst M. So Nussirg 

Middle Name 

liico mtrc ectert 

|8-O& -20o 4. 

Duration Type of 
experience 

Teocluig 
Teachit Troclaip 



No. Performance Indicator to 
be assessed 

2 

3 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 

interest. 

Evaluation by Reporting Officer/Self 

Excellent| Very Good Average 
Good 

(5) (4) (3) (2) 

Poor 

(1) 

properly. 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: - Wiling dowerk on 
Uwnprevenet and prohossn 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -

enoshrs. 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive :V 
7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character 
9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment: 

12. Willingness to work on Computer : 

Mvs Nupoe Ninad Bhanbid 
Augwt 9022- Juhy 2023 Atsuei atetser'Lectuier 

Place: Pune 

Date : I3l7223 

Goo d 

God 
Govd 

V Good 

(Appendix VII) 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 

Goud 
Guod 

B+ (Positively good). B (Good), 
B- (Average), C (Below Average) 

Mia upory N Bhanbid 
Asiociat prrßeer 

Signature, Name & Designation 
of the Reporting Officer 

: VGood 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Oxfstanding). A(Very good). 
BPositively good), B (Good). 
B- (Average), C (Below Average) 

Signaturé, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 

Smt. Bakul Tambat Institute of Nursing Education, 
Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 

1. Name of the Employee: -

2 

Surname 

2. Date of Birth: -

Mks- Bhamid 

3. Address Permanent: 

4. Designation: 

3 

5. Department: -

olony, karVenajar, PuFe - 4|l0s 
Associa Pru7esor 

5. Total Years of experience: 

6. Date of appointment: 

8. Previous experience: -
Sr.No. Post held 

7. Duration of Appraisal: -

First name 

Tyr M. Sc C) 

Lecfurr 

Nlupoor 

Al shanbhavi Apt, Hingae Home 

stb Nurse 
Assisfant Lectuser 

Ayuot 
One ye aY 

Middle Name 

Ninad 

Duration 

2002 

Type of 
experience 

3 2 yre cliicad 

J2y4 
Teakig 
Tecelig 



No. 

1. 

2. 
3. 

4. 

5. 

6. 
7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

Performance Indicator to 
be assessed 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of vwork. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 

interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 
Good 

(5) (4) (3) (2) 

Poor 

(1) 



18. Has good integrity and 
character 

19. Communicates with 
students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: - saisfel 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -

pifl th ogorizetia 



Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

1. Name of the Teacher 

Principal/Professor /Associate Professor/ Reader l Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

Place : 

:Tadlar Vjwala Vi4hal 

V 4ood 

: Augst 2022 To Saby 2023, 

: Lectuet. 

4ood. 

Good. 

Good 

Date : 13\7 202 3 

qood. 

V. 4ood.A 
A 

(Appendix VII) 

Good. Bt 

B+ 

12. Willingness to work on Computer \, Good (Willing ). 
13. General Assessment : A 

Bt 

14. Grading (Write in handwriting) : A+ (0utstanding), A(Very good). 

MKSS-B+ tNE, Turne 

B+ (Positively good), B (Good, 
B- (Average), C (Below Average) 

A. 

Signature, Name & Designation 
of the Reporting Officer 

Uiwala Sadhay 
hecturer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Øutstanding). A (Very good. 
B+(Positively good), B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Sue Peer - Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

Jadhar. 

2. Date of Birth:- |2]044| (qys: 

Dhaym 
4. Designation: 

5. Department: 

2 

3. Address Permanent: No. 04,Rahul Aot 

7. Date of appointment: 

First name 

Lectune. 

6. Total Years of experience: -

8. Duration of Appraisal: -

jdla 

9. Previous experience: -
Sr.No. Post held 

Sttt hune 

17 yeas. 

12\ol2oo4 

Depavtmen t. 

One Year. 

Clini cal Nhetor. 

Middle Name 

VIHhal. 

Duration 

Garma 

Type of 
experience 

Teacky 



1. 

No. Performance Indicator to 
be assessed 

2. 
3. 

4. 

5. 

6 
7 

8 

9 

10. 

11. 

12. 

13. 

14. 

Lechuren 

15. 

Punctuality: -
Arrives & leaves 
Punctually. 

Plans work daily. 
Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 

Performance Appraisal 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 

package 

I9years Teachy 

Maintains good relationship 

Evaluation by Reporting Officer/Self 

Excellent VeryGood Average Poor 
Good 

(4) (3) (2 



16. 
17. 

18. 

19. 

20. 

with colleagues and others 
staf 

Respects authority. 
Works with willingness and 
interest. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

Vey gd co.odinasm and tam Wok. Thant 

oDY.meena madam fex alwayi 
'dan ce 

as 

./ 

Remarks by authority of Institution: -

shea nwa 

Atways qood epenemre to 

putli 

Dommelhd to e wn A 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
PrincipalProfessor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment: 

: Mu 

:202-23 

Date : )2404 )23 

:Cliuical Instruch 

A 

12. Willingness to work on Computer : 

Good 

A 

A 

A 

(Appendix VII) 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good, 

adade (karande 

Place : ksSS A N PuN8 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

dyeti Baclade 
Signafure, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Oytstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Nàme & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 

Smt. Bakul Tambat Institute of Nursing Education, 
Karvenagar, Pune 411 052. 

Self- Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

BADADE 

2. Date of Birth: - 24l04IA&0 

4. Designation: -

2 

3. Address Permanent: -Nardhaman &nclave, lu bulling 

5. Department: -

no. |o), hmbegaon bk. Pune 4104G 

First name 

Clinical Inshccor 

6. Total Years of experience: -

7. Date of appointment: -

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No. Post held 

Ciial nstecor 

J3 J08 |2007 

Middle Name 

BH| KULAL 

One 

Duration Type of 
experience 
Ciuial 

Teo cti 



No. Performance Indicator to 
be assessed 

1. 

2. 
3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

14. 

Punctuality: 
Arrives & leaves 

15. 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

Keep documents updated 
and neatly 

Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 
Good 

(5) (4) (3) (2) 

Poor 

(1) 



16. 
17. 

18. 

19. 

20. 

with collcagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
Imanner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

-Happy 
BTINE Since 2007 

-duterete io 
aetwiea 

-Thaut 
Remarks by authority of Institution: -

wota as 

olepmeut inotitute denel 

cwalci� at tle MKu 

Remarks by authority of samstha's: -

dupt 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report (Appendix VII) 

(Estimate of General Ability and Character ofa Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 
1. Name of the Teacher 
2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 
9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

12. Willingness to work on Computer: 

: Mts. Shailaja M:J· Mathews 

: StAuq 20-B |ST Jy 20 23 
clinica Instrucdtor 

Place: Pune 

Date : July 2023 

A 

B+ 

B+ 

B+ 

8+ 

B 
B 
B 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 

A 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Auaitapathes 

Signature, Name & Designation 
of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date: 

At (Outstanding), A (Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Náme & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 
1. Name of the Employee: -

Surname 

2. Date of Birth: - 98]1]195 

3. Address Permanent: - Shivperi 

5. Department: -

6. Total Years of experience: -

7. Date of appointment: -

Shahe colony Lane no-l), Kaveag9y 
4. Designation: - Clinical ustuetor 

8. Duration of Appraisal: -

Shailbya 

hual yoar Bsc 

9. Previous experience: -
Sr.No. Post held 

2Senior 

First name 

Cloical Instructor 

3. Asst (e otuse 

Tutor 

S. Stoaff Nurse 

20)9|2007 

Residercy Al9, 

Oneyeas 

Cuuico ustuctos 

Middle Name 

mJ-Mathews 

Duration 

2022-22 

Type of 
experience 

Pune11os2 

Jeachian 
Teaclin 
TeacluinH 

eachigt¢linical 
eLiica 



No. 

1. 

2. 
3 

4 

5 

6 
7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Performance Indicator to 
be assessed 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent| Very Good Average 
Good 

(5) (4) (3) 

Poor 

(1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Cardidate 
Remarks by coordinator: -

Thankyou for all the oppourtinites. Researh 
agood learing expesence 

TQAC Coodinato 
grat propo
a) 

Qs NISp 
food ekpeneuce 

Thabkyou: Remarks by authority of Institution: -

al wes en e 

veseaueh. 

Remarks by authority of samstha's: -

Alaaflatheus 



Direction No. 01/2017, Format of Assessment Report 
Maharashtra University of Health Sciences, Nashik 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor /Reader / Assistant 

Professor/Lecturerl Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 
2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 
9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

ms: Ashuoin) Sombhayi 
L|o8|2022 - 31+l2o 23 

Date : 

A 

A 
A 

A 

A 
A 

12. Willingness to work on Computer: A 

(Appendix VII) 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 

Place: mks ss, BTINE, Pyne 

B+ (Positively good). B (Good), 
B- (Average), C (Below Average) 

Sujar 

Signature, Name & Designation 
of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date 

:A+ (Oujstanding). � (Very good). 
B+ (Positively good). B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

seif Peer - Performance Appraisal Report. 

1. Name of the Employee: 

Surname 

SUTAe 

2. Date of Birth: -

3. Address Permanent: -

5. Department: 

4. 

7. Date of appointment: 

4. Designation: - cinico 

aglo3 laL 

8. Duration of Appraisal: -

First name 

9. Previous experience: -
Sr.No. Post held 

AstusN1 

Sene N0. 53\1, mahace ospr 9hayan,pune -4| 

6. Total Years of experience: -

shiv vihar, 

Gaff Nuse 

Middle Name 

cisic Jnseto 

SAmBHAJI 

Clat No. 203 

qear B.B-sc.CN) 

Jnshuctor 

Duration 

6 months 

2001- 2006 

|2004 -2023 

Type of 
experience 

|2 y-Gmonth 



No. Performance Indicator toEvaluation by Reporting Officer/Self 

1. 

2. 
3. 

4 

5. 

6 
7 

8 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

be assessed 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 

assigned portfolios. 
Communicates in time 

about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 

Excellent Very Good Average Poor 

(5) 
Good 

(4) (3) (2) (1) 



16. 
17. 

18. 

19. 

20. 

with colleagues and others 
staff 
Respects authority. 
Works with willingness and 
interest. 
Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

very tharn kpl to 
part of Insute. 

wil) ny to g'e my bes> in wok. 

Remarks by authority of Institution: -

Jependae 

Remarks by authority of samstha's: -

Brd 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 
3. Post(s) held 

4. Relations with colleagues 

S. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

12. Willingness to work on Computer : 

13. General Assessment : 

Place : PUde 

2022 - 2023 

Date : 26o Ho23 

clit nsefor 
Seyf 

Bt 
Bt 

(Appendix VIl) 

A 

Bt 
A 

A 

14. Grading (Write in handwriting) : At (Outstanding), A(Very good), 
B+ (Positively good). B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Oficer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date: 

:A+{Outstanding). A (Very good). 
B- (Positively good). B (Good). 
B- (Average), C (Below Average) 

Signatur�, N¯me & Designation 
of the Review ing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

AHArE 
2. Date of Birth: -

3. Address Permanent: 

5. Department: 

2 

5. Total Years of experience: 

4. Designation: - cicicJatbudor 

6. Date of appointment: -

Jslo2|192L 

7. Duration of Appraisal: -

8. Previous experience: -
Sr.No. Post held 

fuor 

First name 

O1PALI 

AlLZ, Salt 

2ilo1| 2003 

Acleri 

Duration 

Middle Name 

SAMII 

PJm hori Preue) 2008-20oq 
2002-260 

dias 

2022- 2o23 

Type of 
experience 

Teuchng 
Cida 



No. Performance Indicator to 
be assessed 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Punctuality: -
Arrives & leaves 
Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

anc cder uidano Or meene Ganepahy dam ( 
Kind of 

Dhuk.yo 
be 

Remarks by authority of Institution: -

Sinuue 

Remarks by authority of samstha's: -

ag heaA, 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 
4. Relations with colleagues 

S. General Intelligence 

6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health : 

11. Fitness for field work: 

13. General Assessment : 

Place : PuNo 

Mrs. Shtl G. ladalkoy 

Date : 2S|H23 

yg 2022 - July 2073, 

A 

A 

A 

12. Willingness to work on Computer : A 

A 

(Appendix VII) 

Bt 

A 
14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

CMs shtl Padalko) 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 

Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: Pune 
Date : 2s]423 

:A+ (Outstanding). A (Very good). 
BPositively good), B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Seyf Peer- Performance Appraisal Report. 

1. Name of the Employee: 

Surname 

PADALKAR 

2. Date of Birth: -

3. Address Permanent: -

4. Designation: -

5. Department: 

Soueh wje Rune. s& 

7. Date of appointment: 

First name 

SHTAL 

29-|- 198S 

6. Total Years of experience: -

8. Duration of Appraisal: 

clinical msac 

9. Previous experience: -
Sr.No. Post held 

GNM 

Sitr 28- 12 Naadbehma 

12yeaA 

Middle Name 

GANESH 

Duration 

O2- O 9-2co g 

l yeor 

Type of 
experience 

cUni cal 



No. Performance Indicator to 

1. 

2. 
3. 

4 

5. 

6 
7. 

8 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

be assessed 

Punctuality: -
Arrives & leaves 
Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 

Communicates in time 
about portfolios. 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 

(5) 
Good 

(4) (3) (2) (1) 



16. 

17. 

18. 

19. 

20. 

with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

CUer all expenenre 

Gettng 
dept &imstdtion is FUod 

ponip madanm. Good lerp Pxpeienre. 
Remarks by authority of Institution: -

Supe msn d 
LaAc swppt tean 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 
3. Post(s) held 
4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : At 
9. Fitness for Promotion: A t 

At 

10. State of Health : A 

11. Fitness for field work: A 

13. General Assessment At 

Place: Pne 
Date: (3|23 

Ms. Anturlar Avantlea D attohray 
1 Year 

12. Willingness to work on Computer : A 

clinic ad instruto 
: A+ 

(Appendix VII) 

:A 

A 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Ms. AvanHlka D. Anturkar 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date 

:A+ (Oyestanding). A(Very good). 
B+(Positively good), B (Good). 
B- (Average), C (Below Average) 

Signatúre, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

Anturlcar 

3. Address Permanent: -

2. Date of Birth: - |GI|o I|48G 

4. Designation: -

5. Department: 

Samarth Nagar, Heugs 

5. Total Years of experience: -

6. Date of appointment: 

First name 

Avantika 

4.t GNM 

7. Duration of Appraisal: -

8. Previous experience: -
Sr.No. Post held 

clinical instuctor 

stet Nurse 

Shubhashree nesideucy, 
Siuhgadroad, fune 

13 yrs. 

1 Year 

ehund, 

Middle Name 

Duration 

Datatray 

1 Year 

Type of 
experience 



No. Performance Indicator to 
be assessed 

1. 

2. 
3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Punctuality: 
Arrives & leaves 

Punctually. 
Plans work daily. 
Maintains work sheet daily 
and informs authority about 
plan of work. 

Performance Appraisal 

Attends to all details of 

assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates wvith 

students in helpful friendly 
Imanner. 
Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

Crood esperience while woruq in 1tCr 
Communi cation indeparmtat alepartmeut, 

learns a lot in this year. 

- From ining date in the BTINE, I have learne 

many things and become contideut. Wlua to wDy k 

Remarks by authority of Institution: -

Remarks by authority of samstha 's: -

in Bse pngram so,if permih 



Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report 
(Estimate of General Ability and Character of a Teacher Director /Dean/ 

Principal/Professor /Associate Professor / Reader / Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 
9. Fitness for Promotion: 

10. State of Health 

11. Fitness for field work: 

13. General Assessment: A 

Place : 

: 

Date : 

Ashoini ViHa Lorde 

clica inseehoz 

:Veood (A) 
: A 

A 

A 

A 

A 

12. Willingness to work on Computer : 

A 

A 

(Appendix VII) 

A 

A 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment") 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Qutstanding). A (Very good). 
B{Positively good. B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Surname 

Londe 

Self-Performance Appraisal Report. 

2. Date of Birth: -

3. Address Permanent: -

4. Designation: -

5. Department: -

Jtui cal intuho 

6. Total Years of experience: -

7. Date of appointment: -

First name 

ist yeQl BsccN) 

8. Duration of Appraisal: -

Ashwin 

9. Previous experience: -
Sr.No. Post held 

shiv cinle, Ale- Ale, fal 

Duration 

Middle Name 

ingttt 

vitlhal 

Type of 
experience 



No. Performance Indicator to 
be assessed 

1 

2. 

3 

4 

5. 

6. 
7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of vwork. 
Attends to all details of 

assigned portfolios. 
Communicates in time 

about portfolios. 
Works systematically. 

Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 
Good 

(4) (3) (5) (2) 

Poor 

(1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

A Cred ieoning expee'ane eveydeny o 
th iut yee dipatMat aorgwrs Hhe tiut ye 

Shedent. 

Remarks by authority of Institution: -

as o 

to maxiteam 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ Principal/Professor /Associate Professor / Reader / Assistant Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 
1. Name of the Teacher 

2. Period of Report 
3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: A 

8. Integrity & Character : A+ 
9. Fitness for Promotion: 

10. State of Health: A t 

11. Fitness for field work: 

A 

13. General Assessment : A 

Place : Pune 

A 

Date : 

12. Willingness to work on Computer : A 

: Ms Deep ali Devdatta 

: Letyrer 

A 

(Appendix VII) 

2022 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 

2023 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

shinde 

Qeenal' shinde 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Oútstanding), A (Very good), 
B+(Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 

1. Name of the Employee: -

Surnamne 

SHINDE 

2. Date of Birth: -

1. 

4. Designation: -

5. Department: -

3. Address Permanent: - C-4 Mahatma Phle Hsa s0c 

1S|2 Patwardhan Gaug andwane Pene 

6. Total Years of experience: -

Leturer 

7. Date of appointment: -

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No. Post held 

Staff 

First name 

8.5c cN Fist y cor sem- I 

Nyse 

OEEPAL 

2 48| 2o|o 

1 yeo 

Duration 

Middle Name 

2 

OEvOATTA 

year 

Type of 
experience 

cinical. 



No. Performance Indicator to 
be assessed 

2 

3 

4 

5. 

6. 
7. 

8 

9 

10. 

11. 

Punctuality: -
Arrives & leaves 

15. 

Punctually. 

16. 

Plans work daily. 

17. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 

assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 

12. Keep documents updated 
and neatly 

Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

14. Has mastery over computer 
and accounts with Tally 

package 
Maintains good relationship 
with colleagues and others 
staff 
Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent VeryGood Average Poor 

(5) 
Good 

(4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

Jery rood epenien te while wo'ng with B& IN) 
pigramm 
wiling to work on pra fea onc pro fea' anad deselopment 
and poot fodios qiven 

Remarks by authority of Institution: -

mare 

l BseLsen loordinalr 

SN� noe. eed to be mare 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 
(Estimate of General Ability and Character of a Teacher Director /Dean/ 

Principal/Professor /Associate Professor /Reader /l Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

S. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 
10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

Place: Pune 

MEs Rupali N shume 

Date 

A 

augt 

A 

clinilal Tstetor 

A+ 

12. Willingness to work on Computer : A 

A+ 

(Appendix VII) 

A+ 

A 

2022 to 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

2023 

Signature, Name & Designation 
of the Reporting Officer 

ohume. 
(clini c Twtet 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : Karvenagan, pune 
s1}ogl2o23 Date 

:A+ (9útstanding), A (Very góod). 
R(Positively good)BGood). 
B- (Average), C (Below Average) 

Mu 
Signaturé, Namé & Designation 

of the Review ing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

2 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

Dhume 

2. Date of Birth: -

4. Designation: -

5. Department: 

o2lo6li486 

3. Address Permanent: -Saj Gcnegh ihar " 

5. Total Years of experience: -

6. Date of appointment: -

8. Previous experience: 

First name 

7. Duration of Appraisal: -

clinica 

Rupali 

ANM DepagtmeLet 

Statt Nuse 

ciui ca Tustotr 

Tusteuctor 

Yeae. 

ozl082o|o 

Middle Name 

Nitti 

Duration 

2022 to 3)Juy 

20 a62o08 

2023 

Type of 
experience 

clinica) 
2olo to ti)Teacking 

-
Sr.No. Post held 



No. 

1 

2 

3. 

4 

6 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

Performance Indicator to Evaluation by Reporting Officer/Self 
be assessed 

Punctuality: -
Arrives & leaves 
Punctualy. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Excellent Very Good Average Poor 

(5) 
Good 

L 

(4) (3) (2) (1) 



18. 

19. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

I have oeked in this 

colich I heve qot n ttis'itite. Atso teaent othet porttlios foom seior felty. 
Satis4åct 

Remarks by authority of Institution: 

teputed institute. trea 

Remarks by authority of samstha's: 

eAum depat uat. wu 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 
2. Period of Report 

3. Post(s) held 
4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 
judgment., initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

12. Willingness to work on Computer : 

Place 

Date : 

Ma. MULANI SAMINA MEHAROOr 

: Ayg 2022 to Ty 2023 

Pune 
\|4123 

A 
A 

A+ 

A 

A 

(Appendix VII) 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 

A 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 

(Hulami Ban ina M.) 



Remarks of the Reviewing officer 

1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 

(If not, state specifically the remarks with 

Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date: 

:A+ (Qutstanding). A (Very good). 
B+(Positively good), B (Good). 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

Hulani 

2. Date of Birth: -

3. Address Permanent: -

4. Designation: -

5. Department: -

2! 

5. Total Years of experience: 

6. Date of appointment: -

7. Duration of Appraisal: -

8. Previous experience: -
Sr.No. Post held 

Ui kanchan Tal- HawellVist-Puno 

First name 

Ganina 

tal Nusse 

28\0s49 

422, Aa 

inica Tnstouctor 

Middle Name 

Mehahooh 

4 Tuy 2006 

iniicl Snstouctos 

Duration Type of 
experience 
cincc 

Teaching 



No. Performance Indicator to 

1 

2 

3. 

4. 

5. 

6. 
7. 

8. 

9 

10. 

12. 

13. 

14. 

15. 

16. 

be assessed 

17. 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 

11. Maintains assigned 
portfolios 

Attends to all details of 

assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 
in emergency/during need 

files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

exposuse good quidance 
CuhoTte 

Remarks by authority of Institution: -
das 

Remarks by authority of samstha's: -

to do 

Coirdenalr 



Maharashtra University of Health Scien ces, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
PrincipalVProfessor IAssociate Professor / Reader / Assistant 

ProfessorLecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 
3. Post(s) held 
4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 
7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 
9. Fitness for Promotion: 

10. State of Health : 

11. Fitness for field work: 

13. General Assessment: 

:Ms. Sanqave Rau Ashokrao 
: |St Auqust 2022- 315t July 2023 

12. Willingness to work on Computer: BT 

Place : Pune 

(Appendix VII) 

Date : 3|/o|2023 

: clioical Inshbu ctot 

B 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Ms.Sangave Rau Ashokrao 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Oficer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : Pune 

Date: 3)o2022 

:A+ (Óutstanding), � (Very good). 
Bf (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signaturé, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 

Smt. Bakul Tambat lnstitute of Nursing Education, 
Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

Songoe 
2. Date of Birth: Ol (06| 19g3 

4. Designation: -

5. Department:. 

|. 

3. Address Permanent: -Flat No. tol, h Poor, Va sant sakha 
Plaza, Near Nauale. Bricge, Narhe, Pune-en04 

5. Total Years of experience: 

6. Date of appointment: 

Sr.No. Post held 

Clinical insucBot 

7. Duration of Appraisal: -

First name 

8. Previous experience: -

Rau 

Staff Nurse 

hyeor Ban sic Bsc. Nursing 

oilos|2olG 

Middle Name 

Iyear 

Ashokrao 

Duration Type of 
experience 

6months (Tempom) 



No. Performance Indicator to 
be assessed 

1. 

2. 
3 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

14. 

15. 

16. 

Punctuality: -
Arrives & leaves 

Punctually. 

17. 

Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 

work every day. 
Takes initiatives in 

understanding other 
portfolios 

13. Dependable and reliable 
with assigned job 

Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 

Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 
Good 

(4) (3) (5) (2) 

Poor 

(1) 



18. 

19. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: - I am oorkiog in MKSSs B/NE 
From last tyears. L got good deaning and Heaching 
expe fence. I learntd 3o mady things. In this 
academíc year I g0+ neo ercpeence as a class Co-crdinatee 
in university proqramme. looked ad a utural Incharge and dd So many Instte. Handled so maDY rent things telated to our 

eoS9 Cnthings dur InsHtde Remarks by authority of Institution: -

Depudade 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

1. Name of the Teacher 

Principal/Professor /Associate Professor / Reader / Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 
7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

12. Willingness to work on Computer : 
13. General Assessment : 

Pune 
Date : 26 072023 
Place : 

2o22 - 2022 

(Appendix VII) 

Clinited rshuler 

uvd. 

Cwvd 
uvd 
Ceved 

14. Grading (Write in handwriting) : At (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 
Ma Renala Neqwnh 
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Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employce: -

2. Date of Birth: -

Self-Performance Appraisal Report. 

Surname 

4. Designation: -

5. Department: -

2. 

5. Total Years of experience: -

6. Date of appointment: -

9. 

dagalpellnagaz. &livcona, boyepos-Allou? 

7. Duration of Appraisal: -

8. Previous experience: -
|Sr.No. Post held 

First name 

N M wadia 

Ronutea 

Clinizl 

TMV. Nrgi) ceileg 

lashul 

ya 
1.3 ye 

Duration 

Middle Name 

Suelhakor. 

1 

in Mss). 
(pat F) 

6menth 

Type of 
experience 

Clini' 

6 moth eachiy 
menth eahiig 



2. 

3. 

1. 

5. 

6. 
7. 

9. 

8. 

No. 

4 

10. 

11. 

16. 

12. 

13. 

15. 

14. 

17. 

Performance Indicator to 
be assessed 

Punctuality: -
Arrives & leaves 
Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios,. 
Communicates in time 
about portfolios. 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 

work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 

with assigned job 
Has mastery over computer and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 

constructive criticis1m 

Remarks by Candidate: -

Remarks by authority of Institution: -

Neede 

qwdin dtypuatat 

1ss es on fme. 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor /Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor/ Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 

9. Fitness for Promotion: 
10. State of Health : 

11. Fitness for field work: 

13. General Assessment: 

: Ms. Aaditi Subhash 

Place : Pune 

Date : o4|u]2.023 

2022 - 2023 

A 

A 

A 

A 

A 

cioicad instuctor 

A 
A+ 

12. Willingness to work on Computer : A 

(Appendix VII) 

A + 

A+ 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Slirke 

Ms. A aditi suirke 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 

1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 

(f not, state specifically the remarks with 

Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date: 

:A+{Putstanding). AVery good). 
B4 (Positively good), B (Good). 
B- (Average), C (Below Average) 

Signature, Name& Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

SHIRKe 

2. Date of Birth: -

5. Department: -

4. Designation: - Cliaica! 

6. Total Years of experience: -

7. Date of appointment: 

26|os19g4 

3. Address Permanent: - Sr. No. 134 Aanded phata, 
Sinhaqad Yoad, Near new past office. Lune-4t 

Sr.No. Post held 

First name 

AADITI 

9. Previous experience: -

clioical instuctor 

8. Duration of Appraisal: - 4 Year 

Lnstctor 

o8 o3|2o21 

Duration 

Middle Name 

SURHASH 

4 ears 

Type of 
experience 

Teaciny 



No. Performance Indicator to 
be assessed 

1. 

2. 
3. 

4. 

5. 

6. 
7. 

8. 

9. 

10. 

11. 

14. 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily.. 

16. 
17. 

Maintains work sheet daily 
and informs authority about 
plan of work. 

Performance Appraisal 

Attends to all details of 

assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 

Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

12. Keep documents updated 
and neatly 

Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

15. Maintains good relationship 
with colleagues and others 

Has mastery over computer 
and accounts with Tally 
package 

staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 
Good 

(5) (4) (3) (2) 

Poor 

(1) 

understanding other 
portfolios 



18, 

19. 

20, 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manncr. 

Responds to instruction 
advice make use of 
constructive criticism 

Remarks by Candidate: 
T hae learned nm ses ting duing lAAc period . 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -

Sines 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: A 

8. Integrity & Character : A 

9. Fitness for Promnotion: B 

10. State of Health: A 
11. Fitness for field work: 

13. General Assessment : B 

: 

Place : Pune 
Date : 13|o#l2023 

: Ms.Anua Devidas Jadhav 
1 Year 

elinicad Ju sttucto 

Bt 

12. Willingness to work on Computer: A+ 

A4 

:8t 

(Appendix VII) 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date : 

:A+ (Outstanding). A (Very goed). 
B+ (Positjwely good). B (Good). 
B- (Ayerage), C (Below Average) 

Signature, Nmè & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

SelçPeer - Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

TAOHAY 

2. Date of Birth: -

3. Address Permanent: -

5. Department: 

1. 

Rist :Nanded - 431422 

4. Designation: - ciuical Fusteuto 

508l1416 

6. Total Years of experience: -

7. Date of appointment: -

First name 

8. Duration of Appraisal: 

Sr.No. Post held 

ANUTA 

fYstyea| GNM, 

At Post khancguon Tq Naigaan 

Statt Nutde 

9. Previous experience: - MH - Tnoth& 

Middle Name 

DEVIDAS 

I6Match to. 

Duration 

fmonths 

Type of 
experience 

cintey 



No. Performance indicator to Evaluation by Reporting Officer Self 

3 

4 

$. 

6. 
7. 

8. 

9. 

10. 

11. 

12. 

| 14. 

be assessed 

15. 

Punctuality: -
Arives & leaves 

Punctually, 
Plans work daily 

Performance Appraisal 

Maintains work shcet daily 
and informs authority about 
plan of work. 
Atends to all details of 
assigned porttolios. 

Communicates in time 
atout portfolios. 
Works systematically. 
Completes all assigned job 
eftectively in time 
Evaluates completion of 

work every day 
Takes initiatives in 
understanding other 
porttolios 
Assists others in their work 
in emergency during need 
Maintains assigned 
portfolios 
files property. 

13. Dependable and reliable 
with assigned job 

Kecp documents udated 
and neatly 

Has mastery over computer 
and accounts with Tally 
ackage 

Maintains god relationship 

Excellent Very Good Arerage Poor 

(5) 
Good 

(4) (3) (2) () 



16. 
17. 

18. 

19. 

20. 

with colleagues and others staff 

Respects authority. 
Works with willingness and 
interest. 
Has good integrity and 
character 
Communicates with 
students in helpful friendly 

manner. 
Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

depaztmeut Neo udpoutibi lity cau haudle y mgt beme Cuidt. Waut ttake ?uitia 

Remarks by authority of Institution: -

Putis 

Remarks by authority of samstha's: -

Ne to be nmore 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 8 

11. Fitness for field work: 

13. General Assessment: 

Place : 

Bt 

Pune 

: MS. Koma Balu Shelorr 

:Iyear 

12. Willingness to work on Computer : A + 

Date : |4 l64] 20 23 

:cinical 

Bt 

A+ 

(Appendix VII) 

Btve. 
14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 

(202 2- 23) 

În shr ctor. 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Koma Balu Shelar. 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : Pune 

Date : (4l2023. 

:A+ (Outstanding). A (Very good). 
B+ (Positively good), BGood). 
BAverage), C (Below Average) 

Signature, Náme & Designation 
of the Review ing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Sele Peer � Performance Appraisal Report. 

1. Name of the Employce: -

Surname 

5helox 

2. Date of Birth: -

3. Address Permanent: 

5. Department: 

Tel- mulehiDist -Pune 

gnd 

4. Designation: Ciaical 

6. Total Years of experience: -

7. Date of appointment: -

First name 

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No. | Post held 

Komal 

AT - UTCo a cle, Pesst - iraatut 

Cinical TostcuY 

Middle Name 

Balu 

Tnshuetor. 

Duration 

Aqut 2022. 

Type of 
experience 

Teaclig 



No. 

2 
3 

4. 

5. 

6. 
7. 

8 

9. 

10. 

11. 

12. 

13. 

14. 

|15. 

Performance Indicator to Evaluation by Reporting Officer/Self 
be assessed 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 

assigned portfolios. 
Communicates in time 
about portfolios. 

Works systematicaly. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 

Maintains good relationship 

Excellent Very Good Average Poor 

(5) 
Good 

(4) (3) (2) (1) 



16. 
17. 

18. 

19. 

with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 

manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: 

Remarks by authority of Institution: -

6o mawy In tti6 2 year Lean 

from colleaques and hade niee exporience. 

n feel goo to coot in thiS Gamstha. 

Remarks by authority of samstha's: -

ting! 

aNM depatmel. 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader l Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 
4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment: 

Place : pure 

: Ma shivkanya Amol koli 
202- 3 

Date : 

clini cd Instructot 
Gooc 
-A+ 

- A+ 
-A+ 

12. Willingness to work on Computer : t 

(Appendix VII) 

-A+ 

A+ 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 

( lnicad inshucht 



Remarks of the Reviewing officer 
1.Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date : 

:A+ (Outstanding), A (Very good), 
B+ (Positively good), RGood), 
B- (Ayérage), C (Below Average) 

Signaturé, Name & Designation 
of the Reviewing Officer 



Perform
ance 

A
ppraisal 

Evaluation 
by 

Reporting 

Officer/Self 

Perform
ance 

Indicator 
to 

be 
assessed 

No. 

Poor 

Excellent 

Very 

Good 

A
verage 

Good 

(1) 

(2) 
(3) 

(4) 

(5) Punctuality: 
A

rrives 
&

 
leaves 

Punctually. 

Plans 
work 
daily. 

2 M
aintains 

work 

sheet 

daily 

3. and 

inform
s 

authority 

about 

plan 
of work. Attends 

to 
all 

details 
of assigned 

4 

C
om

m
unicates 

in 
tim

e 

about 
portfolios. 

5. 

Completes 
all 

assigned 
job 

W
orks 

system
atically. 

Evaluates 

com
pletion 

of 

7. 

Takes 
initiatives 
in understanding 

other portfolios 

9. 

Assists 

others 
in 

their 

work in 
em

ergency/during 
need 

10. 

11. 
M

aintains 
assigned 

portfolios 

12. 

Keep 

documents 

updated 

files 
properly. Dependable 

and 
reliable 

with 
assigned 
job 

and 
neatly 

13. 

Has 

m
astery 

over 

com
puter 

and 

accounts 

with 

Tally package 

M
aintains 

good 
relationship 

with 

colleagues 
and 

others staff 

14. 
15. 

Respects 
authority. 

16. W
orks 

with 

willingness 
and interest. 

17. 

portfolios. 
effectively 
in 
tim

e. 
work 
every 
day. 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

3. 

Self-Performance Appraisal Report. 

Surname 

kolT 

2. Date of Birth: -

4. Designation: -

5. Department: -

Address Permanent: - No goz. Myhgue conle 

ci'niced 

6. Total Years of experience: -

7. Date of appointment: -

8. Duration of Appraisal: -

First name 

9. Previous experience: -
Sr.No. Post held 

8tat ubge 

shikanga 

lo3/2021 

Middle Name 

Duration 

Amol 

Type of 
experience 

elinice 31s maucheot1yecu 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

Cootl ay 
in seseatch,i 

will improue m 
oleprsfrenfa 

Remarks by authority of Institution: -

Com mn 

Need to len 

Remarks by authority of samstha's: -

eadsto 
Neel to be hmore 



Direction No. 01/2017, Format of Assessment Report 
Maharashtra University of Health Sciences, Nashik 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

1. Name of the Teacher 

Principal/Professor /Associate Professor / Reader / Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

2. Period of Report 
3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 
judgment., initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 
9. Fitness for Promotion: 
10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

Date : 

Place : Pune. 

: MMS lutan Uttorm 
2022-23 

Good 
Good 

: clinjc Jnshu ctor 

Good 
Good 

Good 

Good 
12. Willingness to work on Computer: ood yeS 

Good 

Good 

(Appendix VII) 

Ciood. 
14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 

oghela 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 

CNS. Mden Utam klaghela,) 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(lf not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : Pne 

Date : 

:A+ (Outstanding), A (Very good), 
B (Positively good), B(Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar,Pune 411 052. 

1. Name of the Employee: -

Surname 

Peer-Performance Appraisal Report. 

alaghela 

3) 

2. Date of Birth: 13lo8| 1993. 

colony 
4. Designation: -

5. Department: 

3. Address Permanent: - Sr NO.6412A Gtuclvena 

ANN 

First name 

Cinical 

6. Total Years of experience: -

Alutan 

Bhukan wasH JohccloD Punl -49 
Inshuctrx 

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No. Post held 

7. Date of appointment: - 514120e) 

23Ruby Hall cinic 

2-8 yecns 

nlolcs g Budhnahi 

Middle Name 

Uttam 

Duration Type of 
experience 

SBaff 



No. 

1. 

2 

3 

4 

5 

6 

7. 

8. 

9 

10. 

11. 

12. 

14. 

15. 

16. 
17. 

Performance Indicator to 
be assessed 

Punctuality: -
Arrives & leaves 
Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 

13. Dependable and reliable 
with assigned job 

Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 

Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 

(5) 
Good 

(4) (3) (2) (1) 



18. Has good integrity and 
character 

19. Communicates with 
students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Conidate 
Remarks by coerdinator: -

Cnd coart do coinue. the coono messs. B11NE. 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 
4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

judgment, initiative and drive: A 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

: Ms AKahata Gandip Tendulkar 
2022-23 

Place : une 

: Clinicat Iostructor 

Date : 14lotla023 

A 

:A 

A 

B 

At 

12. Willingness to work on Computer : A 

A 

A 

(Appendix VII) 

A 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Mar AKehata Tendutrar 
Signature, Name & Designation 

of the Reporting Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 
1. Name of the Employce: -

Surname 

lendulkaL 
2. Date of Birth: - 92l04 |1994 

4. Designation: -Cioial 

5. Department: -

Mandai Roa Pune 4| o02 

First name 

3. Address Permanent: - |4818hukanor Peth haninar 

Akshata 

7. Duration of Appraisal: -

8. Previous experience: -
Sr.No. Post held 

6. Date of appointment: - " Tan 029 

5. Total Years of experience: sYears tea tteing 

NurSe Cducatox 

Clinicad Inttructo7 

Jngtauctor 

Cliolto Tnttactoz 

Middle Name 

Sandip 

Duration Type of 
experience 

I Yea l monthTeachinq 
Yeor 2 Montb clinical 

I Year 5 Montb Teo ching 



No. 

1. 

2. 
3. 

4. 

5. 

6. 
7. 

8. 

9. 

10. 

11. 

13. 

14. 

16. 

Performance Indicator to 
be assessed 

Punctuality: -
Arrives & leaves 

17. 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 

assigned portfolios. 
Communicates in time 
about portfolios. 

12. Keep documents updated 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

and neatly 
Dependable and reliable 
with assigned job 

15. Maintains good relationship 
with colleagues and others 
staff 

Has mastery over computer 
and accounts with Tally 
package 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent VeryGood Average Poor 

(5) 
Good 
(4) (3) (2) (1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

Tis instibute is 

belply 
ay poofessiouel perseual efe as coell. 

Remarks by authority of Institution: -

me in 

Remarks by authority of samstha's: -



Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director Dean/ 

1. Name of the Teacher 

2. Period of Report 

Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 
6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health : 

11. Fitness for field work: 

13. General Assessment : A 

Place : 

Date : 

: Ms Dep 
Iyeat 

Pune 
13haly 2023 

At 

Clinical Tustuco 

A 

A 

A 

12. Willingness to work on Computer : A 

A 
A 

(Appendix VII) 

A 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 

oika Nikil tautal Dhas 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Me Deepfha Cuuoal, Uinica) 
Signature, Name & Designation Jnekucos 

of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Oficer 
2. Do you agree with Reporting Officer 

(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date: 

:A+ (Outstanding). A (Very good). 
B+ (Positively good). RGood). 

B 3-Average), C (Below A verage) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 

Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self Peer- Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

Caulal 

2. Date of Birth: -

3. Address Permanent: -

4. Designation: -

5. Department: - st 

Ciica Initudo 

Deepfka 

6. Total Years of experience: 

7. Date of appointment: -

First name 

8. Duration of Appraisal: - lyeas 

9. Previous experience: -
Sr.No. Post held 

inicad fuotud 

Duration 

Middle Name 

2022 

l 

Ram 

nean RIo une-6 

Type of 
experience 
Cmicod dustco 
NKSSS RINE 



No. Performance Indicator to 
be assessed 

1. 

2. 
3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

14. 

Punctuality: -
Arrives & leaves 

15. 

Punctually. 
Plans work daily. 
Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 

assigned portfolios. 
Communicates in time 

about portfolios. 

Performance Appraisal 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

Keep documents updated 
and neatly 

Has mastery over computer 

and accounts with Tally 

package 
Maintains good relationship 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 
Good 

(4) (3) (5) 

1. 

(2) 

Poor 

(1) 



16. 
17. 

18. 

19. 

20. 

with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 
Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

cellegues 
LEOsned many hngs 
uth condence 

Remarks by authority of Institution: -

Cemmiti 

Remarks by authority of samstha's: -

Teaching 

dupl. Ned to 



Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 
8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

:18 Raikoha suhil Gigne, 

Date : 

A 

31(041203 

A 

Place : WO hogae, Puhe 

A4 
At 

A+ 

12. Willingness to work on Computer: At 

(Appendix VII) 

A + 

A+ 

Septemb0g) 2022 

14. Grading (Write in handwriting) :A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

31041R023 
Signature, Name & Designation 

of the Reporting Officer 

2023 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date: 

:A+ (Outstanding), A (Very good), 
B+ (Positively good), B(Good), 
B(Average), C (Below Average) 

Signaturé, Name & Designation 
of the Reviewing Officer 



No. Performance Indicator to 
be assessed 

1 

2. 
3. 

4 

6 

7. 

8 

9. 

10. 

11. 

12. 

Punctuality: -
Arrives & leaves 
Punctually. 
Plans work daily. 

15. 

Maintains work sheet daily 
and informs authority about 
plan of work. 

14. 

Performance Appraisal 

16. 
17. 

Attends to all details of 

assigned portfolios. 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 

13. Dependable and reliable 
with assigned job 

Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 

Has mastery over computer 
and accounts with Tally 

package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 

Communicates in time 

about portfolios. 



Maharshi Karve Stree Shikshan Samstha's 

Smt. Bakul Tambat Institute of Nursing Education, 
Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Surname 

Self-Performance Appraisal Report. 

3. Address Permanent: -

4. Designation: -

2. Date of Birth: - O3 l03la000 

5. Department: -

6. Total Years of experience: -

7. Date of appointment: -

cinico 

8. Duration of Appraisal: -

Sr.No. Post held 

First name 

9. Previous experience: -

Ratttsha 

Thstsutog 

N 

Middle Name 

Duration 

I sotemb2e 2023 

S onth 

Sunil 

Type of 
experience 



18. Has good integrity and 
character 

19. Communicates with 
students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

is ogpoctuhity Be me log in colege 
deveropmlht ot mser 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -

Conn mn eaw 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader/ Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

A+ 

13. General Assessment: 

A 

1S Sclo Bcshic DUSEe 

:gm september hi 31st Duls 2023 

:aiaical 1nsctor 
:NeAt 

12. Willingness to work on Computer : At 

(Appendix VII) 

At 

Place : Pune, mksss GTNE 
Date : 3tlol2o13 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 

inical lastruchor 



RemarkS of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(If not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : Pne 

Date: gilol23 

:A+ (Outstanding), A (Verygood), 
B+ (Positively good),B (Good), 
B(Average), C (Below Average) 

Signature, Name & Designation of the Reviewing Officer 
SMs soalwa Busni Ouste 

Ainicol lnsmchr 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 
1. Name of the Employee: -

Surname 

DusTE 

2. Date of Birth: -

Jalcahnlca pure 

2Sloyl9 

5. Department: -

3. Address Permanent: - Td custel scety DSO3 

4. Designation: - ciaical nshchY 

First name 

6. Total Years of experience: -

7. Date of appointment: -

Ltn 1ccr Bcc NrSing deasment 

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No.| Post held 

Middle Name 

22/06 2>)2 

BASHIR 

Duration Type of 
experience 



No. Performance Indicator to Evaluation by Reporting Officer/Self 
be assessed 

1. 

2 

3. 

4. 

5. 

6 
7. 

8 

9. 

10. 

11. 

14. 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

16. 

17. 

Maintains work sheet daily 
and informs authority about 
plan of work. 

Performance Appraisal 

Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 

12. Keep documents updated 
and neatly 

Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

15. Maintains good relationship 
with colleagues and others 

Has mastery over computer 
and accounts with Tally 
package 

staff 

Respects authority. 
Works with willingness and 
interest. 

Excellent Very Good| Average Poor 

(5) 
Good 

(4) (3) (2) (1) 
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C
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-
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(Appendix 
VII) 

M
aharashtra 

University 
of Health 

Sciences, 

Nashik 

Direction 
No. 

01/2017, 

Form
at 

of Assessment 

Report (Estim
ate 

of General 

Ability 
and 

Character 
of 
a Teacher 

D
irector 

/D
ean/ 

Principal/Professor 

/Associate 

Professor 
/ Reader 
/ Assistant 

Professor/Lecturer/ 

A
ssistant 

Lecturer/Tutor 
/ Ramdas 

Akhad 

Ashwornga 

: M3. 

1. Name 
of the 

Teacher (bnial 
fstk 
uda 

2. Period 
of Report 3. Post(s) 

held A
 

4. Relations 

with 

colleagues 

A
 

5. General 
Intelligence 

6. Administrative 

ability 

including 

judgment, 

initiative 
and 

drive A
 

7. Technical 

professional 

ability: 

(W
here 

relevant) 

A
 

7. Special 
Attitude: 

A
 

8. Integrity 
&

 

Character 
: 

9. 

A
t A

 

10. 

State 
of Health 
: 

11. 

Fitness 
for 

field 

work: 12. 

W
illingness 

to 

work 
on 

Computer 
: 

A
 

13. 
G

eneral 
A

ssessm
ent 

14. 

Grading 

(W
rite 

in handwriting) 
: A+ 

(Outstanding), 

A(Very 

good), 

B+ 

(Positively 

good), 
B

 

(Good), 

B- (A
verage), 

C
 

(B
elow

 

Average) 

Clinit 
l dvutrutor. 

AAhade of the 

Reporting 

Officer 

Signature, 

Name 
&

 

Designation 

rns. 
Ais 
hwary Place 

: Punt. 

19)07| 
23 Date 
: 

D
em

onstrator) 

Fitness 
for 
Prom

otion: 
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B
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ee or

 
do

 
you wish

 to
 

mo
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Perform
ance 

A
ppraisal 

Evaluation 
by 

Reporting 

Officer/Self 

No. 

Perform
ance 

Indicator 
to 

be 
assessed 

Poor 

G
ood 

A
verage 

Very Good 

Excellent 

(
)
 

(2) 

(3) 

(4) 

(5) 

A
rrives 

&
 

leaves 
Punctuality: 
-

Punctually. 

Plans 
work 
daily. 

2 M
aintains 

w
ork 

sheet 

daily 

and 

inform
s 

authority 

about 

plan 
of work. 

3. 

A
ttends 

to 
all 

details 
of 

4. 

assigned 
portfolios. 

C
om

m
unicates 

in 
tim

e 

about 
portfolios. 

5. 

Completes 
all 

assigned 
job 

W
orks 

system
atically. 

Evaluates 
com

pletion 
of 

effectively 
in 
tim

e. 

6 
7 

8 

w
ork 

every 
day. 

understarnding 
other 

Takes 
initiatives 
in

 

portfolios 

9 

A
ssists 

others 
in 

their 

work in 

em
ergency/during 

need 

10. 
11. 

files 
properly. 

Keep 
docum

ents 
updated 

and 
neatly 

12. 

Dependable 
and 
reliable 

with 

13. 

Has 

m
astery 

over 

com
puter 

and 

accounts 

with 

Tally 

package 

M
aintains 

good 
relationship 

14. 
|1s. 

M
aintains 

assigned 

portfolios 
assigned 
job 



with 

collcagues 
and 

others 

staff Respects 
authority. 

16. W
orks 

with 

willingness 
and interest. 

17. 

Has 

good 

integrity 
and character 

18. 

students 
in

 

helpful 

friendly 

C
om

m
unicates 

with 

19. 

m
anncr. 
Responds 
to 

instruction 
&

 advice 

m
ake 

use 
of 

constructive 
criticism

 

20. 

goud 

epintt 
in gol 

Rem
arks 

by 
C

andidate: 

&
 i5. 

asizud 
fo me 

Rem
arks 

by 

authority 
of Indstitution: 
-

Rem
arks 

by 

authority 
of 

wes 
Very 
qoo 

sam
stha's: 

-



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

1. Name of the Teacher 

2. Period of Report 

Principal/Professor /Associate Professor / Reader / Assistant 
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 

judgment, initiative and drive 
7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 

9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment: A 

Place : 

Date : 

: 

Tyeor C0222023) 
: Cinial netutor. 

A 

A 

12. Willingness to work on Computer: At 

Bt 

(Appendix VII) 

A 

14. Grading (Write in handwriting) :A+ (Outstanding), A(Very good), 

Rotakar 

B+ (Positively good), B (Good), 

Ms 

B- (Average), C (Below Average) 

Riya Gobko. 
Signature, Name& Desighation 

of the Reporting Officer 



RemarkS of the Reviewing officer 
1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 
(lf not, state specifically the remarks with 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date: 

:A+ (Outstanding), A (Very good), 
B+ (Positively good), B{Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's Smt. Bakul Tambat Institute of Nursing Education, Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 
1. Name of the Employee: -

Surname 

GAJBHIV 

2. Date of Birth: -

3. Address Permanent: - C- 1601, NILAY 

WADAcHA MALA 
4. Designation: -

5. Department: -

o+ D41998 

164 

7. Date of appointment: 

First name 

6. Total Years of experience: -

8. Duration of Appraisal: -

CLINICAL INSTRUCTOR 

9. Previous experience: -
Sr.No. Post held 

year BSc 

SAhITA MALI RD, CHIKHALI� 62 

01 

o09e022 

Cliwi cal Jnetrutor 

|Meau 

Middle Name 

Duration 

ReTNAKAR 

14eor 

APARTMEN 

Type of 
experience 

Teaiug 



No. Performance Indicator to 
be assessed 

1. 

3. 

4 

5. 

6 

7. 

8 

9. 

10. 

11. 

12. 

14. 

Punctuality: -
Arrives & leaves 

16. 

Punctually. 

17. 

Plans work daily. 
Maintains work sheet daily 
and informs authority about 
plan of work. 
Atends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 

Performance Appraisal 

Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

Keep documents updated 
and neatly 

15. Maintains good relationship 

Has mastery over computer 
and accounts with Tally 
package 

with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent| Very Good Average Poor 
Good 

(5) (4) (3) (2) (1) 



18. 

19. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 

manner. 
20. Responds to instruction & 

advice make use of 
constructive criticism 

Qualities lackiug 
iu me will ee impoved ly tu Ceming yr. 
a tose aualities Nthih a 

more enhanced. 

Remarks by coordinator ¬uddote 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -

good itl2l 



Maharashtra University of Health Sciences, Nashik 

Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 

Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 
3. Post(s) held 
4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: A 

8. Integrity & Character: Rt 

9. Filness for Promotion: A 

10. State of Health: A 

11. Fitness for field work: AT 

13. Gencral Assessment : A 

Place : une 

: Ms. Dhanashi Subhash R 

Date: 3|lo72023 

jea clinical instuetoy 
A 

12. Willingness to work on Computer: A 

(Appendix VII) 

A 

A 

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good). 

B+ (Positively good). B (Good), 

B- (Average). C (Below Average) 

Ms. Dhanashai S. Pati| 
Signature, Name & Designation 

of the Reporting Officer 



Renarks of the Reviewing officcr 

1. Length of Service under Reviewing Officer 

2. Do yOu agree with Reporting Officer 

(1 not, state specifically the remarks with 

Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date: 

:A+ soutstanding). A (Very good). 

Bf (Positively good). BUBood). 

B- (A verage), C (Below Average) 

Signatufe) Name & Designation 

of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Self-Performance Appraisal Report. 

Surname 

PATI L 

4. Designation: -

2. Date of Birth: o4071999 

5. Department: - st 

3. Address Permanent: - AIP:- Laulag Tali 
Dist kalbapus 

cliaiçal iatzuctay 

5. Total Years of experience: -

First name 

DHANASHRI 

8. Previous experience: -
Sr.No. Post held 

sta! 

6. Date of appointment: - 22lokl2022 

nurse 

Piocade 

year R.Sc 

7. Duration of Appraisal: yeay 

Middle Name 

Duration 

SUBHASH 

Type of 
experience 

g months (NIÇU), 
clinica 



No. Performance Indicator to 
be assessed 

1. 

2 

3. 

4. 

5. 

6. 
7. 

8. 

9. 

10. 

11. 

13. 

14. 

15. 

16. 

Punctuality: -
Arrives & leaves 

17. 

Punctually. 
Plans work daily. 
Maintains work sheet daily 
and informs authority about 
plan of work. 

Performance Appraisal 

Attends to all details of 
assigned portfolios. 
Communicates in time 

about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 

12. Keep documents updated 

Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 

package 
Maintains good relationship 
with colleagues and others 
staf 
Respects authority. 

Works with willingness and 
interest. 

Evaluation by Reporting Officer/Self 

Excellent VeryGood Average 

(5) 

Good 

(4) (3) (2) 

Poor 

(1) 



18. 

19. 

20. 

Has good integrity and 
character 
Communicates with 
students in helpful fricndly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: - Very 
eposure 

got varous 
during 

new things 

good eepeience, cpenence , learninq 
complete yeav. 
qood 

Remarks by authority of Institution: -

I have 

Remarks by authority of samstha's: -

many 

Ned to lean lommuri 

and 
Nery 
thi's 

aen 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

ProfessorLecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Tcacher 

2. Period of Report 
3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 

judgment., initiative and drive 

(Where relevant) 

7. Technical professional ability: A 

7. Special Attitude: 
8. Integrity & Character : BT 

Bt 

9. Fitness for Promotion: gt 
10. State of Health: A 
11. Fitness for field work: A 

13. General Assessment : A 

: Ms. Pratik sh a Praka sh ora wan e 

:o/os /2 o22 - 3i0/2023 

Date : 

: clinical In stru cteor. 

12. Willingness to work on Computer: A 

(Appendix VII) 

A 
A 

14. Grading (Write in handwriting) :A+ (Outstanding), A(Very good), 

Place : MKSSs, BT INE Pune 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 

(Ms. Prrati kaha Sonawane) 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 

2. Do you agree with Reporting Officer 

(lf not, state specifically the remarks with 

Which you do not agree or do you wish to modify or add to his assessment) 

3. Grading (Write in handwriting) 

Place : Pune 

es 

Date : 3|2 123 

:A+ (Outstanding). ).4(Very good). 

Signature, Name & Designation 

of the Reviewing Officer 

B+ (Positively goodY, B (Good). 

B- (Average), C (Below Average) 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

SELF/ Peer - Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

SONAANE 

2. Date of Birth:- 22 b4 1999 

4. Designation: -

5. Department: 

3. Address Permanent: - Behind Nagech Vidyalaya, Neat 

First name 

Ka a gadi ceutre, Tapneshuae lane, A/P, Tal- Tamkhed 
Dist. Athmtdnaqae 

3rd 

PRATIKSHA 

Cínical 

6. Total Years of experience:. 

7. Date of appointment: -

9. Previous experience: 
Sr.No. Post held 

year 

4 

In stru ctor: 

BBSC CN) 

year 

8. Duration of Appraisal: - 1 yegr. 

Cinical Instu tor 

Middle Name 

4-|32O| 

olo9|2o23 

PRAKASH 

Duration Type of 
experience 

Teaching 



No. 

1. 

2. 
3. 

4. 

5 

6. 
7 

8. 

9 

10. 

11. 

12. 

13. 

14. 

15. 

Performance Indicator to 
be assesscd 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 
about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 
understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 

with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 

Evaluation by Reporting Officer/Self 

Excellent VeryGood Average 

(5) 
Good 

(4) (3) (2) 

Poor 

(1) 



16. 
17. 

18. 

19. 

20. 

I 

with colleagues and others 

for 

staff 

Respects authority. 
Works with willingness and 
interest. 
Has good integrity and 
character 
Communicates with 
students in helpful friendly 

manner. 
Responds to instruction & 
advice make use of 

Remarks by Candidate: -

constructive criticism 

thanttu st nsti tte Mksss BTINE 

the opportnity to work hete. 
bee t o w0rk mone tny m 

Remarks by authority of Institution: -

Tades Nee 

Dependalle 

effcienty. 

SNA act nhe 

Remarks by authority of samstha's: -

Bsc dapt. 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader l Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Attitude: 

8. Integrity & Character : 
9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

: Ms. NupuR MoHAN MADHALALE 

Place: PUNE. 

Date : 44]23 

A 

CLINIcAL TNSTRUC ToR 

A 

A 

A 

12. Willingness to work on Computer : A 

1 

A+ 

B+ 

A 

(Appendix VII) 

ye, 

14. Grading (Write in handwriting) :A+ (Outstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 

Ms- Mupw Mohan Madhawcle 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 
(lf not, state specifically the remarks with 

Wnich yOu do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place: 

Date : 

:A+ (Outstanding). A (Very gogd). 

B+ (Positively good), B (Good). 
B (Average), C (Below Average) 

Signature,Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

SELE/ Pfer - Performance Appraisal Report. 

1. Name of the Employee: -

Surname 

PMADHAALE 

2. Date of Birth: - 16 o8 Lq q 4 

First name 

3. Address Permanent: - 384 A PARVAT DARSHAN OPP. 

SAgABA MANO R,8ATARA ROAD PUNE - 4| Do9. 

4. Designation: - CLINIeAL TNsTRUCToR 

6. Total Years of experience: -

5. Department: - 3EcOND YEAR B. 5c. NoRSIN 

8. Duration of Appraisal: -

7. Date of appointment: - 01- 04- 2022 

9. Previous experience: -
Sr.No. Post held 

NuRSING TUTOR 

CI 

Middle Name 

4yecs. 

Duration 

MoHA N 

2yeas 
1 yec 

1 yec 

Type of 
experience 

Teaching 
Teccin9 

Tecchi'n g 



No. Performance Indicator to 

1. 

2. 
3 

4. 

5 

6. 
7. 

8 

9 

10. 

11. 

12. 

14. 

be assessed 

|15. 

Punctuality: 
Arrives & leaves 
Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 

about portfolios. 
Works systematically. 
Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 

in emergency/during need 
Maintains assigned 
portfolios 
files properly. 

13. Dependable and reliable 
with assigned job 

Keep documents updated 
and neatly 

Has mastery over computer 
and accounts with Tally 

package 
Maintains good relationship 

Evaluation by Reporting Officer/Self 

Excellent Very Good Average 

(5) 

Good 

(4) (3) (2) 

Poor 

(1) 



16. 
17. 

18. 

19. 

with colleagues and others 
staff 
Respects authority. 
Works with willingness and 
interest. 

Has good integrity and 
character 
Communicates with 

students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

and gets to cont'nue 

TINE. 1 am 

Co llegues in dlepotment aundl 

Remarks by authority of Institution: -

experene 
the w rlk mitth 

pleccd to wok ith 

Remarks by authority of samstha's: -

Mksss 

othen depcatmens 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor / Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 

3. Post(s) held 

4. Relations with colleagues 

5. General Intelligence 

6. Administrative ability including 
judgment, initiative and drive 

7. Technical professional ability: 
(Where relevant) 

7. Special Attitude: 

8. Integrity & Character: 
9. Fitness for Promotion: 

10. State of Health: 

11. Fitness for field work: 

13. General Assessment : 

:Ms. pDoj4 H Jarnn Pk 

: gear 

Place : Pune 

Date : 

: c1inicad n shuctuY 
: B+ 

: Bt 

12. Willingness to work on Computer : 3t 

A 

(Appendix VII) 

B 

B+ 

14. Grading (Write in handwriting) : A+ (0utstanding), A(Very good), 
B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Signature, Name & Designation 
of the Reporting Officer 



Remarks of the Reviewing officer 
1. Length of Service under Reviewing Oficer 
2. Do you agree with Reporting Officer 

(If not, state specifically the remarks with 

3. Grading (Write in handwriting) 

Which you do not agree or do you wish to modify or add to his assessment?) 

Place : þuNE 

: A 

Date : 8||23 

Bt 

:A+ (Outstanding). A (Very goed). 
B+ (Positively good). BYGood). 
B- (Average), C (Below Average) 

Signature, Nam�'& Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

1. Name of the Employee: -

Peer - Performance Appraisal Report. 

Surname 

TANNIK 

3. Address Permanent: -

2. Date of Birth: 09los |994 

(ol ony 

2 

4. Designation: -

5. Department: -

First name 

Aongavah 

6. Total Years of experience: -

Po0JA 

cliniced tnshucty 

7. Date of appointment: 

P.B-BSc Tnd 

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No. Post held 

Ajun naqar Roucd Son 

ear 

Middle Name 

Duration 

HAPISHCH+vDPA 

mon 

Type of 
experience 

Teaching 
Teachn 



3 

Perform
ance 

A
ppraisal 

Evaluation 
by 

Reporting 

Officer/Self 
Poor 

P
erform

ance 
Indicator 
to be 

assessed 

No. 

Excellent 

Very 

Good 

A
verage 

G
ood 

(1) 

(2) 

(3) 

(4) 

(5) Punctuality: 

l. 

A
rrives 

&
 

leaves 

Punctually. 

Plans 
w

ork 
daily. 

2 M
aintains 

work 

sheet 

daily 

3 

and 

infoim
s 

authority 

about 

plan 
of 
work. Attends 

to 
all 

details 

4. 

Com
m

unicates 
in 
tim

e 

5. about 
portfolios. 

W
orks 

system
atically. 

6. Com
pletes 

all 

assigned 
job effectively 

in 
tim

e. 

7. 

Evaluates 
com

pletion 
of 8. 

understanding 
other 

Takes 
initiatives 
in 

portfolios 
work 
every 
day. 9 

Assists 

others 
in 

their 

work 

10. 
11. portfolios 

files 
properly. 

Keep 
docum

ents 
updated 

and 
neatly 

12 

Dependable 
and 
reliable 

with 
assigned 
job 

13. 

H
as 

m
astery 

over 

com
puter 

and 

açcounts 

with 

Tally package 

14. 

M
aintains 

good 
relationship 

15. 

of assigned 
portfolios. 

in 
em

ergency/dring 
heed M

aintains 
assigned 



16. 
17. 

18. 

19. 

20. 

with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manner. 

Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: -

In 

’ill focuu on delghng 
maxlmym impalt 

And wi| 'm focus 
Remarks by authority of Institution: -

Needto inmpre 

Remarks by authority of samstha's: -

work omre ctty 

dapt 



Maharashtra University of Health Sciences, Nashik 
Direction No. 01/2017, Format of Assessment Report 

(Estimate of General Ability and Character of a Teacher Director /Dean/ 
Principal/Professor /Associate Professor/ Reader / Assistant 

Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator) 

1. Name of the Teacher 

2. Period of Report 
3. Post(s) held 

4. Relations with colleagues 
5. General Intelligence 

6. Administrative ability including 

judgment, initiative and drive 

7. Technical professional ability: 

(Where relevant) 

7. Special Atitude: Po sitively qood 

10. State of Health: 

8. Integrity & Character : Vry qod 

11. Fitness for field work: 

9. Fitness for Promotion: Ot stondinq 

: Va sudha Padmakar Splea 
:onl22o22 

13. General Assessment: 

: Cio) n stru ctor 

Positively goo d 
Posftuey qoo d 
Good 

Place: Pune 

12. Willingness to work on Computer : Very qood 

Date : 472 

(Appendix VII) 

Qutstaning 

Positiely g°od 
14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good), 

B+ (Positively good), B (Good), 
B- (Average), C (Below Average) 

Ms VaSudha Sapkal 
Signature, Name & Designation 

of the Reporting Officer 



Remarks of the Reviewing officer 
1.Length of Service under Reviewing Officer 
2. Do you agree with Reporting Officer 

(lf not. state specifically the remarks wvith 
Which you do not agree or do you wish to modify or add to his assessment?) 

3. Grading (Write in handwriting) 

Place : 

Date: 

:A+ (Outstanding), A (Very good). 
B+ (Positively good), B(Good). 
B-KAverage), C (Below Average) 

Signature, Name & Designation 
of the Reviewing Officer 



Maharshi Karve Stree Shikshan Samstha's 
Smt. Bakul Tambat Institute of Nursing Education, 

Karvenagar, Pune 411 052. 

Self-Performance Appraisal Report. 
1. Name of the Employee: -

Surname 

SAPKAL 

2. Date of Birth: -

3. Address Permanent: 

Pokaee nagnr 
4. Designation: -

5. Department: -

7. Date of appointment: -

VASUpHA 

6. Total Years of experience: 

8. Duration of Appraisal: -

9. Previous experience: -
Sr.No. Post held 

First name 

Shivne 

PADMAk AR 

+ 

Middle Name 

Pune- 2 

Uinica n ebuctor 

Duration 

Seneater 

Type of 
experience 



No. Performance Indicator to Evaluation by Reporting Officer/Self 

1. 

2 
3 

4. 

5 

6. 
7. 

8 

9 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 

be assessed 

Punctuality: -
Arrives & leaves 

Punctually. 
Plans work daily. 

Performance Appraisal 

Maintains work sheet daily 
and informs authority about 
plan of work. 
Attends to all details of 
assigned portfolios. 
Communicates in time 

about portfolios. 
Works systematically. 

Completes all assigned job 
effectively in time. 
Evaluates completion of 
work every day. 
Takes initiatives in 

understanding other 
portfolios 
Assists others in their work 
in emergency/during need 
Maintains assigned 
portfolios 
files properly. 
Keep documents updated 
and neatly 
Dependable and reliable 
with assigned job 
Has mastery over computer 
and accounts with Tally 
package 
Maintains good relationship 
with colleagues and others 
staff 

Respects authority. 
Works with willingness and 
interest. 

Excellent VeryGood Average Poor 

(5) 
Good 

(4) (3) (2) 1) 



18. 

19. 

Has good integrity and 
character 
Communicates with 
students in helpful friendly 
manner. 

20. Responds to instruction & 
advice make use of 
constructive criticism 

Remarks by Candidate: - L 

and mainton qoo 

(mpnovie 

L 

mysut. 

Remarks by authority of Institution: -

Remarks by authority of samstha's: -

responible ,relable 

calleaques 

Bsel dep t went 


