Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHARSHI KARVE STREE SHI KSHAN SAMBTHA' S
SMI. BAKUL TAMBAT | NSTI TUTE OF NURSI NG




EDUCATI ON

Name of the head of the Institution

Dr Meena Ganapat hy

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02025475020
Mobile no. 9860407994

Registered Email

bti ne0O3@nuai |l .com

Alternate Email

adm n@rksssbtine.ac.in

Address Mahar shi Karve Stree Shi kshan Sanst ha
City/Town Karvenagar, Pune

State/UT Mahar ashtra

Pincode 411052

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director

M's Nupoor Bhanbid

Phone no/Alternate Phone no.

02025477557

Mobile no.

9158617275

Registered Email

bti ne0O3@nai |l . com

Alternate Email

bt i ne@mhar shi karve. org

3. Website Address




Web-link of the AQAR: (Previous Academic Year)

http://nksssbtine.ac.in/index.php/aqgar-

2017-2018/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nksssbtine.ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsErERleaT Period From Period To
1 B++ 2.76 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

01- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Creating environnental 01- Aug- 2019 550
awar eness anong students 15

& faculty at Institute

and at Sanst ha

Conduct of Academ c & 04- Apr - 2019 550
Admi ni strative Audit 02

(AAA) by Indian Nursing

Counci |

Conduct of Acadenmic & 10- May- 2019 304
Adm ni strative Audit 01

(AAA), MUHS

Facilitating research 27-NMar-2019 30
climte anong students & 01

faculty

MoU wi th ot her 13- Feb- 2019 10
institutions 01

Uni versity staff approval 12-Jan-2019 50
process. 01

Wor kshop on nur si ng 29- Apr - 2019 100
t heori es 01

First - Aid training and 20- Aug- 2018 140
certification for first 05

year students.

Initiation of incubation 30- Aug- 2018 122
cel | 01



http://mksssbtine.ac.in/index.php/aqar-2017-2018/
http://mksssbtine.ac.in/index.php/aqar-2017-2018/
http://mksssbtine.ac.in/

Orientation prograns for 01- Aug- 2018 140
B. Sc. Nursing, PBBSc & 10
M Sc. nursing students
wer e organi zed.

Pr of essi onal 23- Feb- 2019 140
Encul turation & Lanp 01
Li ghti ng Cerenony of
novi ce nurses.

Soft Skill Training 02-Jan- 2019 128
Program for final year 48
nursi ng students

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e MUHS i npact assessnent Grade A ¢ Institute was audited by central council and
granted perm ssion for all courses

 University staff approval process.

e MoU wth other institutions.

o Soft skill training with certification for final year students



https://assessmentonline.naac.gov.in/public/Postacc/Formation/974_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/974_Minutes.pdf

* Feedback from all
for inprovements

st akehol der s,

and students were col | ected,

anal ysed and used

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

MJUHS i npact assessnent G ade- A+.

The institute has achi eved A+grade by
MJUHS i n inpact assessnent.

MU with other institutions.

The institute has nade 10, MdUs with
various organi sations to conduct
researches and heal th awar eness

pr ogr ans

Soft skill

for final year students.

training with certification

Soft skill training sessions were
inmparted to 128 final year students.

Feedback from all stakehol ders,
students coll ected, analysed and used
for inprovenments

Taken, discussed and anal ysed in the
nont hly nmeeting. Necessary actions
i mpl ement ed.

Initiation of incubation cell.

Initiated and pre placenent activities
i mpl errent ed

To encourage qualitative research by
faculty and to pronote them for
presentation in conferences and

wor kshops publications in journals

Various studies are presented and
publ i shed by faculty.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Managenent Conmittee 11- Jun-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- May- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/974_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/974_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute is commtted to provide
qual ity nursing education by appointing
conpetent faculty, providing adequate
infrastructure for the snmooth conduct
of teaching |earning process and
provi di ng nodern teaching aids
including library, with online sources.
Clinical learning is taken care of by
provi di ng adequat e supervision, both in
the |l aboratories and in the clinical
areas. Duties of the faculty and

adm ni strative staff are well defined
and conmuni cated to themthrough job
description and job del egation. O her
responsibilities are conmuni cated

t hrough circulars, notices, neetings
and website of the institution. Records
and reports are neticul ously nmaintai ned
whi ch ensure snooth fl ow of

information. Staff neetings, departnent
nmeeti ngs, neetings of class

coordi nators’ and curriculumconmttee
nmeetings are conducted every nonth with
the Principal. Decisions taken at

hi gher | evel are comunicated and

di scussed and nost of the decisions
pertaining to acadenmic natters are
taken at these neetings. Al the
menbers of the institute, work hand in
hand and support each other. Periodic
nmeetings are held for devel opi ng team
wor k and coordinating different
activities anong various prograns.
Master Plan of the academic activities
is prepared annually. The effectiveness
of inplenentation of the Master Plan is
periodically assessed. The objectives
are conmuni cated and depl oyed at al

| evel s, to ensure individual enployee’s
contribution for the institutiona

devel oprment through vari ous ways, such
as, the institute' s vision and m ssion
are di splayed at proninent places, and
in notice boards to convey the nessages
and display circulars. Regular neetings
ensure interactive comuni cati on anong
the faculty. Managenent |nformation
Systemis in place to neet the needs of
the students and faculty regarding
academ ¢ and adm nistrative aspects of
the institution. Performance assessment
of faculty nmenbers and staff is done

t hrough sel fapprai sal peer apprai sal
where the faculty gets an opportunity




to assess his / her strengths or
weaknesses. Opportunity for

sel fassessnent is given whereby good
work is appreciated and rewarded and
scope for inprovenent is realized.
Process of annual appraisal /
performance appraisal is carried out by
superiors, class cocoordinators and
Princi pal. Feedback about strengths and
weaknesses i s comunicated to the
staff, where corrective actions need to
be taken. Peer eval uation, eval uation
of faculty by students is also carried
out periodically and annually. Wl fare
measures provided to the teaching staff
are nediclaim gratuity benefits,
provision for medical benefits, special
| eave, higher study |eave, maternity

| eave, provident fund, welfare fund

| oan from patha Sanstha and festivals
advance. Special l|leave facility is
provided for the presentation of papers
and for research work. Duty | eaves are
given for university exans and for
attendi ng wor kshops, sem nars etc..
Faculty menbers are deputed on study

| eave for their higher education such
as MSc (N and PhD (N). Welfare
nmeasures for nonteaching staff are
provident fund, Mediclaim gratuity
benefits, and provision for nedical
benefits, special |eave, and maternity
| eave, welfare fund, and loan from
pat ha Sanst ha, hone |oan and festival
advance. Significant best practices in
Gover nance and Leadership carried out
by the institute are good nunber of
conmttees with clear nandate for

deci sion making, well defined job
description and open upward and
downwar d conmuni cati on

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curricular planning: The institute undertakes the follow ng activities for well-
pl anned curricul umdelivery and docunentation. Conmunity needs: Community needs
are given major inportance in the curriculumin the syllabus itself. Starting
fromorientation to urban and rural conmunities, surveys on the health needs of
comunity, teaching on prevention of illness and preservation of health,

i npl ementati on of National Health Policies and I munization etc. are integrated
t hroughout the course. Professional skills and conpetencies: Training on
professional skills is undertaken by well-planned prograns of clinical teaching




and by organizing visits to other health agencies. Skill |aboratories such as
sinmul ated skills | abs, actual exposure to patients / clients in hospitals and
communi ty, ongoi ng continuing nursing education (CNE) and wor kshops and
sem nars formthe methods of inculcating professional skills. Research thrust /
ener gi ng area: Undergraduate, post graduate and research students along with
faculty are encouraged to undertake research projects as a part of curricul um
Enpl oyability: Parent hospital of the institute is “Snt. Lata Mangeshkar
Foundati on’ s Deenanat h Mangeshkar Hospital”. Al the students of the institute
are offered enploynent in the parent hospital. Sixty percent of the al umae
have joi ned the Governnent of Maharashtra Nursing Services after passing the
‘ Maharashtra Public Service Conmm ssion’ (MPSC) Exam nations. Sone of the
al utmae have taken up teaching jobs in other institutes of nursing education.
The institute conducts ongoi ng personality devel opnent prograns, which cover
val ue education and societal responsibilities. G eat enphasis is given on
conpassi on, civic sense, conmmtnent, discipline, character building and socia
responsibilities. Experts fromvarious external agencies such as police
departnent, managenment institute, yoga teachers and wonen study groups are
invited to deliver tal ks. Academ c cal endar: Academ c cal endar is prepared for
an academ c year i.e. fromlst Aug-to 31st July. The faculty nenbers and the
Principal prepare this, for each programand then for the whole institute. It
al so specifies details of curricular and extracurricular activities,
exam nations and vacations planned for the whole year. Master plan: The plan
for the whole year’s teaching and | earning activities, both theory and
practical are prepared by the class faculty, checked and approved by the
Principal. The class coordinators nake a weekly tinetable. Teaching plan: Each
class coordinator formulates his / her ains, objectives, learning activities,
nodul es, | esson plan and eval uati on schenmes such as assignnents, projects etc.
Rotation plan: Rotation plan of the clinical practice with master rotati on and
unit rotations are nmade by the class coordi nator and approved by the Principal
Course plan: Prior to each academ c year the, ainms and objectives of the course
are di scussed by the class coordinator with the Principal and detail academ c
year plan is nmade by the class coordinator and is presented in the curricul um
committee for further discussion. Evaluation plan: Cass coordinators plan for
the formative and summative eval uations, their blue prints, schemes and scoring
sheets etc. These are checked and approved by the Principal. These eval uation
plans are carried out as per the University' s exam nation pattern. The interna
assessnent marks for summative evaluation are obtained fromthe m dterm and
prefinal exam

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
First Aid 00 01/ 08/ 2018 10 Yes Yes
ACLS and BLS 00 01/ 08/ 2018 2 Yes Yes
Ski |l 00 02/ 01/ 2019 128 Yes Yes
devel opnent
traini ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
480

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshops /sem nars and
ongoing training are
bei ng arranged on
preparation of
conpetitive exans,
interview skills, and
soft skills, yoga val ues
education and personality
devel opnent .

10/ 07/ 2018

500

1.3.2 — Field Projects / Internships und

er taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

M5c Nur si ng

A quasi experinmental
study to assess the
effect of active
exerci ses on dysnenorrhea
anong col l ege girls of
selected city

1

MSc Nursi ng

A quasi experinmental
study to assess the
ef fect of abdom na
gentl e touch on | abour
pai n perception anong
Prim para parturient
women in sel ected
hospital of city

M5c Nursi ng

A quasi experinental
study to assess the
ef fect of coma arousal
t herapy on | evel of
consci ousness in
traumatic brain injury
patients in selected
hospitals of Pune city

MSc Nursi ng

A descriptive study to
assess the preval ence of
risk factors for
cardi ovascul ar di sease
anong enpl oyees in
sel ect ed educati onal
institutes




BSc

Nur si ng

To assess the know edge
and attitude regarding
antenatal care anong the
adult wonen in sel ected
urban area of Pune city

10

BSc

Nur si ng

Descriptive study to
assess the know edge and
attitude regarding breast
cancer and its nmanagenent
anong the wonen between
age group of 20-40 years
in urban community area

of Pune city.

10

BSc

Nur si ng

Conmparative study to
assess the stress rel ated
to final exam nation
anongst the first year
and final year nursing
students in selected
nursi ng col |l ege of Pune
city

10

BSc

Nur si ng

Study to assess the
causes and effects of
stress on health anobng

the primary schoo
teacher of Pune city

10

BSc

Nur si ng

To assess the know edge
and attitude of
depressi on anong the 1st
year nursing student
bet ween age group of
18- 30 year.

10

BSc

Nur si ng

Assess the know edge and
attitude related to
wonen’' s enpower nent anong
the people living in the
area of urban conmunity.

10

BSc

Nur si ng

A survey study to assess
the know edge of eating
habi t s anong adol escent
girls between the age
group of (12 years -19
years) in selected
school s of Pune city.

BSc

Nur si ng

To assess preval ence and
det erm nants and
associ ati on of background
vari abl es associated with
osteoarthritis anobng
el derly popul ati on
bet ween the age group of
60-80 years in a selected
urban comunity of Pune
city.

10




BSc Nursing A descriptive study to 10
assess the nenstrual
hygi ene practices anong
adol escent girls of (12
to 16 yr.) urban and
rural community in Pune
in aviewto prepare
i nformation bookl et.

BSc Nursing A survey study to assess 10
t he know edge of commmon
col d and cough anobng
not hers of children’ s of
0-5 years of age in urban
community of Pune city.

BSc Nursing A study to assess the 12
ef fectiveness of planned
t eachi ng progranme on
know edge and attitude
regardi ng pol ycystic
ovari an syndrone (PCOS)
among first year nursing
student in Pune city.

BSc Nursing A study to assess the 11
ef fect of social
net wor ki ng on academni c
per f ormance anobng nursi ng
col l ege students from
sel ected col |l ege of Pune
city.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has a wellorgani zed feedback system The coordi nator of each
program takes verbal feedback of the curriculumregularly and is discussed in
the nonthly faculty nmeetings. The students are freely allowed to voice out
their views and suggestions on curriculum Every nmonth and at the end of
academ c year, students give a feedback on overall inplenmentation of the
program and their suggestions are put up at the Board of Studies neetings at
Uni versity. Students feedback on examinations, eligibility etc. are discussed
with University officials and authorities periodically and in need based
manner. The Principal is a nenber of Board of exam nation and Board of studies
of affiliating University. She discusses issues concerning syllabus and
curriculumin these neeting. The Vice principal is a nenber of Board of Studies
and she di scusses issues concerning syllabus and curriculumin these neeting.
An association is run by the institute since 2008, and rel evant issues are




facul ty,

institute.
in the final

by the al umi
i s taken.

t he general

nmeeti ngs all

and resol ved.

on the website.
their feedback and at the end of the course.
in these neetings,
teaching learning activities at
practice conducted in the past nonth, health issues,
difficulties in inplementing curriculumin detail.
meetings are conducted twi ce a year and the feedbacks are acted upon.
adm ni strators interact with Principa
about the present students and performance of passed out student of the

Pl acenent agencies are consulted for the quality inprovenment needed
year students and these suggestions are incorporated in soft skil
students neet during gettogethers and give their
Ongoi ng feedback

are conduct ed,
fol l owi ng issues:

Par ent hospit al

traini ng. Al umae:
feedback regarding their work experience in different places.

Gener al
heal th setup as per their curricular
come in touch with the public.
and denonstration health and hygi ene of care practices are also presented to
Various governnment and private agencies have given

Academ c peers:

public.
appreciation letters and certification.
conferences and CNEs,
interactions and feedbacks are discussed in detail.
Associ ation of Private Nursing Colleges in Maharashtra’'.
issues related to affiliating agencies,
adm ssion regulating commttee and problens faced by the coll eges are di scussed

of the academ c year.
respective teachers,

fram ng the next year
curriculumis taken through Formative and Summative eval uati on.

St udent s:

Al umi

taken up by this association related to affiliating agencies,
representation to Government etc.
Unai ded Private Col |l eges concerning syl | abus.
students and st akehol ders,

about the issues of all

qual

institute and cl

Par ent s:

ity

Managenent s of
Based on the feedback from
the institute uploads the PPTs of
Bot h under graduat e and post graduate students give
Faculty: Monthly faculty neetings
faculty nmenbers discuss regarding the

| ectures

i ni cal

di sci pline issues and
Par ent st eacher s

| ndustry:

and faculty periodically

fromvarious foreign countries and governnment and private sector

Publ i c:

requirenents.
Health rallies,

heal th exhi bitions,

The institute

Students are posted in conmunity health, nental
During these postings they

heal th tal ks

Duri ng wor kshops,
students and faculty nenbers neet with their peers.

The

runs ‘ The

In this association’s
fee regulating authority,

e Student feedback of teachers and the course is taken at the end

academni c program e

| ectures and clinical

The feedback is analysed and is conmunicated to the
the Head of the Departnents (HOD) and the Principal. -
Student feedback is routinely collected by the teachers periodically for
evaluating the quality of
necessary changes in their approach /

| earni ng. Teachers make

i nstructions based on the feedback. -
Feedback is taken from outgoing students and these inputs are considered in
Feedback of effectiveness of

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Nursing UG 50 105 49
BSc Nursing uG 30 36 30
MSc Nursing PG 10 9 7
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses




courses

courses

2018

257

11

26

14

36

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 27 13 13 470

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has mentor mentee system is in place. ¢ Class Coordinator and MentorMentee system is in place. ¢
Members of the faculty, teaching a batch are selected as class coordinators/mentors ¢ Ten students are allotted
for one mentor. « Students are first met by the mentor and then they are referred to the class coordinator and to
the professional counsellor through principal as and when needed. « The class coordinator and the assigned
mentors of each class meet. Then mentees meet once in a month in routine or as and when required. ¢ Class
coordinator/Mentors function as academic guides and also help to instil value system among the students. ¢
Preparation for classes by the junior staff is supervised and guided by the senior faculty and they guide the junior
faculty in preparation of lectures and orient them to the policies and routines. « Parents are informed about the
students’ performance and behaviour periodically. « Revision classes and extra classes are conducted for
academically weaker students. Individual counselling and motivation is given by faculty members to these
students. ¢ The faculty members provide psychological support to the new comers to alleviate their anxiety and
fear. « The faculty members provide counselling and guidance to other senior students to solve their problems in
various aspects. « Students are mentored at the ratio of ten students to one faculty and overall guidance and
counselling is provided to them throughout the year. « The students have liberty to talk to / open up with the
faculty members regarding various problems such as academic, personal, family issues and their anxiety, fears
etc... as and when needed. * The final year students are given guidance regarding startups, higher studies and
employment/ placement.  The institute encourages the students by involving and exposing them to a wide
variety of health education, workshops, and conferences. In addition to classroom interaction, the purpose of
academic mentoring is to support the professional development of students in their careers and to promote
excellence in teaching, learning, research and academic leadership. « The students of undergraduate level are
encouraged to carry out action research projects to get exposure on problem solving and fact finding techniques
which in turn help them for job placement / higher studies. « The mentor/mentee meetings are scheduled
monthly. « The students have free access to their mentors any time if needed. « Periodical spiritual retreats and
Skill Based Programs encourage the students to acquire leadership skills, positive attitude, time management,
conflict management and team building. « If any behavioural or adjustmental problems are identified among the
students during initial counselling by the mentor, then they are referred to professional counsellor by the Class
Coordinator through the head of the institution. « Parents are informed periodically about the student’s strength
and weakness through their mentors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

268 36 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

48

38

2

9

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Name of the award,

fellowship, received from

Designation




state level, national level, Government or recognized
international level bodies
2019 Dr Meena Ganapat hy Pri nci pal Community Leader
Awar d

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Nursing 152102 Yearly 31/ 07/ 2018 08/ 08/ 2018
BSc Nursi ng 152120 Yearly 31/ 07/ 2018 08/ 08/ 2018
M5c Nursing 6206084 Yearly 31/ 07/ 2018 02/ 08/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute follows the evaluation system prescribed by the affiliating
uni versity. University conducts the summative evaluation and it has brought in
changes such as doubl e maski ng, CAP assessnent, optical mark recognition,
online paper setting, dual assessnent and conputerization. The practica
exam nations are conducted in a transparent manner by appoi nting externa
exam ners of proven integrity and stature. Students have a wel | docunmented and
online redressal of their evaluation grievances, to the University. Online
paper setting to nmaintain confidentiality, paper setters is to nmake their own
password to set the paper and this has inproved confidentiality. Centralized
Assessnent Program (CAP): The answer papers are assessed through a CAP, where
two exam ners eval uate the masked papers independently. CAP coordi nator and
vi gilance team University appoints a CAP coordinator along with vigilance team
to ensure the transparency and to detect nalpractices if any, in the conduction
and correction of examination papers. Exanmi nations are conducted in a CCTV
noni tored exam nation hall answer sheets are stored in a strong roomw th 24
hrs. of CCTV vigilance and transport of answer sheet is arranged through the
uni versity vehicle. The eval uati on nethods are conmuni cated to students,
st akehol ders, and other nenbers of the institute by displaying the witten
schene of evaluation in proni nent places. The pattern of evaluation is
explained in detail to the students and their parents. Guidance is given to
them during the induction week, while counseling them about the program After
sunmat i ve evaluation, results are declared and a summary of results is
presented to the managenent along with the areas of strengths and weaknesses.
There is separate passing criteria for formative and sunmative eval uation. This
reformis nmade to inmprove the quality of education at the affiliating
Uni versity. The OSCE / OSPE systemis used for skill assessment in formative
evaluation to bring in objectivity and feedback. The results are published by
university on their website.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared for an academ c year i.e. from 1lst Augto 31st
July. The faculty menbers and the Principal prepare this, for each program and
then for the whole institute. It also specifies details of curricular and
extracurricular activities, examnations and vacations planned for the whole
year. An academ c cal endar is published by the institute based on the avail able
wor ki ng/ t eachi ng days as per university nornms. Approval for the sanme is taken
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by head of departnents and Principal. The academ c cal endar is given to al
faculty before commencenent of the academ c year. Based on the academ c
cal endar teaching plan is prepared. Academnm c cal endar of the Institute includes
schedul e of curricular transaction, assessnent, technical events, class tests,
submi ssion, list of holidays and extracurricular activities. Students are
i nformed about time table and acadeni c cal endar well in advance. Detail ed
| esson pl an/teachi ng met hodol ogy according to syllabus is prepared by each
faculty before start of the academ c year. Tine table of regular lectures for a
week is prepared as well as displayed on the notice board. There is academ c
nmoni toring comrttee appointed by the Principal/HOD who nonitors day to day
conduction of the lectures based on the time table. web |ink:
www. mksssbti ne. ac. i n/academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nksssbtine.ac.in/program out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

152102 BSc Nursing UG 22 20 98
152120 BSc Nursi ng uG 23 21 98
6206084 MSc Nur si ng PG 4 4 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nksssbtine.ac.in/student satisfaction survey

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 6 Sankal p Hurman 2000 2000
( Speci fy) Resour ce
Devel ponent
coor porati on,
Kar venagar,
Pune
Any O her 5 BARTI 200000 200000
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date
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Intell ectual Property BTI NE 12/ 03/ 2019
Ri ghts (IPR)
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Hone nade Sayal i IMKSSS BTI NE 02/ 02/ 2019 Heal th
sanitary napkin Dohi phode
Conmuni ty Fourth year BSc Kanshet 11/10/ 2019 Heal th
scabi es Ashranshal a
treat nent
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 BTI NE BTI NE 01 Sel f 28/ 06/ 2018
enpl oynent

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

03

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Nur si ng 4 1.8
I nt ernati onal Nur si ng 1 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Nur si ng

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Qualitativ ] Dr Meena |Internatio 2018 16 MKSSSBTI NE 28
e data Ganapat hy nal
anal ysi s: Jour nal of
maki ng it Nur si ng
easy for Educati on
nur se
resear cher
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View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Qualitativ ] Dr Meena |Internatio 2019 1 12 MKSSSBTI NE
e data Ganapat hy nal
anal ysi s: Jour nal of
making it Nur si ng
easy for Educat i on
nur se
resear cher
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 7 38 1 5
rs/ Wor kshops
Present ed 3 1 4 0
papers
Resour ce 1 10 4 4
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
A canpaign to M nd Managenent 4 150
i ncrease awar eness Institute
regar di ng
psychiatric
di sorders
Rally on ‘ Organ VKSSS MUHS 3 100
donati on’
Ral |y and Street VKSSS MUHS 4 50
play on “Rashtriy
Swadeshi Sur aksha
Abhi yan”.
Essay conpetition VKSSS MUHS 2 15
on ‘Rashtriy
Swadeshi Sur aksha
Abhi yan
NSS Canp at Anudani t Ashram 4 50
Kanshet, Pune Shal a, Kansheth
Rally and Street Anudani t Ashram 4 50
pl ay on Dengue Shal a, Kansheth
Ral |y and Street Anudani t Ashram 4 50
play on Beti Shal a, Kanshet h
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Bachao, Beti Padhao
Mahi | a Mel ava Kanshet h 4 50
Ral |y and Street Anudani t Ashram 6 100
Play on Swine Flu Shal a, Kansheth
Rally and Street Anudanit Ashram 6 100
Play on Organ Shal a, Kansheth
Donati on
Field visit to : Shi kshangram — 4 50
NGO ( Shi kshangram — Shel ter For
Shel ter For Honmel ess Chil dren
Honel ess Chi | dren)
‘ Swacchat a Abhi yan’ Anudani t Ashram 4 50
at Kanshet Shal a, Kansheth
Aashr anshal a
Tree plantation at Anudani t Ashram 4 50
Kanshet Shal a, Kansheth
Aashr anshal a

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students

Mahar ashtra, CSR
D ary and CASI

Benefited
Communi ty “CASI Community PWD CGover nnent of 250
Activities, Road Leader Awards” Mahar ashtra, MWD
Saf ety CGover nnent of

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at VKSSS MUHS Swachht a 5 100
Pakhwada
ExtraCurricul ar |Governnent (B J | National essay 2 10
Activity Medi cal conpetition
Col | ege, Pune)
Cocurricul ar Chai t anya Worl d Mental 4 100
Institute for Heal t h day
Mental Health,
Pune
Heal th Anandi bai Karve | School health 6 100
Awar eness Sarav path pr ogr anme
program Shal a,
Nati onal Health | Karvenagar e
program Shi shu Vi har
Prat ham k Shal a
e Jayabai Sutar
Davakhana, PMC,
Pune.
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Nati onal Health| Kamal a Nehru Pul se Pol i o, 6 150
Pr ogr am Hospital . - | PP
Chandunmanma
Sonawane
Hospital . -
Jayabai Sutar
Davakhana, PMC
Pune
Gover nnent  of PW Governnent | Maha wal kt hone 10 100
Mahar ashtra of Maharashtra, rally
MWD Gover nirent
of Maharashtra,
CSR Di ary and
CASI
Nati onal Health| Kamala Nehru Wrld Al D day 4 100
Program Hospi t al , cel ebration
Jayabai Sut ar
Davakhana, PMC,
Pune
Heal th Wel fare MKSSS Jana Bl ood donati on 38 300
Activity kal yan Bl ood canp
Bank
Heal t h Shri ©Mani |l al Lecture on 2 200
Awar eness Nanavat i Menst rua
program Vocat i onal Hygi ene
training
institute for
WOIen

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty devel opnent 38 Institute 2
program by Dr
Raj rani Shar ma
(USA)
Mahar ashtra 50 Sel f 1
Institute of
Nur si ng Sci ences,
Lat ur
St udent Exchange 3 Hanuover 6
Program Uni versity, Germany

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Fi nanci al
Support to

Schol ar shi p

Lila
Poonawal a

01/ 08/ 2018

31/ 07/ 2019

41




needy

Foundat i on,

training e
School
heal th canps
* Awar eness
pr ogr ans

activities

H gh School
kani sht ha Ma
havi dhyal ay
and vayvsay
Shi kshan
Vi bhag, Pune

students Personal ity Pune
devel opnent
program e
Counsel I'i ng
 Peace
Anmbassador
to UK
First aid e Extension Anandi bai 01/ 10/ 2018 01/ 10/ 2018 500
training e activities Karve Sarav
School pat h Shal a,
heal t h Kar venagar
canps.
Awar eness
progr ans
First aid e Extension |Shishu Vihar | 20/ 10/ 2018 20/ 10/ 2018 100
training e activities Pr at ham k
School Shal a
heal t h
canmps. -°
Awar eness
prograns
First aid e Extension | Mahilashram | 29/ 08/ 2018 30/ 08/ 2018 100

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Di sast er nanagenent
departnent, Pune
Muni ci pal
Cor por ati on.

01/ 08/ 2018

e NSS Activities e
Wor kshop ¢ Lectures
and denonstrations

520

Anudanit Ashram
Shal a, Kansheth

13/ 02/ 2019

e Extension
activities e
Interdisciplinary
research « School
heal th canps -
Awar eness prograns

500

Janakal yan bl ood
bank

13/ 02/ 2019

Bl ood donation
canps e
Interdisciplinary
research o
Haenogl obin testing

400

Mahar ashtra
I nstitute of
Nur si ng Sci ences,

02/ 03/ 2019

 Faculty
devel opment program
* Extension

40
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Lat ur

activities o
I nterdisciplinary
research

Hochschul e Hannover 02/ 02/ 2018
Uni versity of
Appl i ed Sciences
and Arts
(I'nternational)

* Extension 4
activities o
Interdisciplinary
research « Student
Exchange program e
Facul ty devel opnent

for wonen

pr ogr am
Shri Mani | al 13/ 02/ 2019 e Skill devel opnent 400

Nanavati Vocati onal training « MSCIT

training institute Ext ensi on

activities e
I nterdisciplinary
research ¢ School
heal th canps -
Awar eness programns

Chaitanya Institute 13/ 02/ 2019
for Mental Health,
Pune

e Clinical 200
experience o
Ext ensi on
activities e
Interdisciplinary
research

Vi sion English 13/ 02/ 2019
Medi um School , Pune

e Extension 150
activities e
I nterdi sciplinary
research « School
heal th canps -
Awar eness prograns
e First Ad
traini ng

Jnana Pr abhodi ni 01/ 08/ 2018
Medi cal Trust

e Clinical 520
experience e
Col | aborati ve

research o
CNE/ wor kshop/
conf er ences

Khushboo charitabl e 01/ 08/ 2018
trust

e Schol arship - 52
Personal ity
devel opnent
prograns e
counsel I'i ng

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

1369902

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added
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Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

during the year

(rs. in lakhs)

O hers Newl y Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Val ue of the equi pnment purchased Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful |y 3.4.0.29143 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O her s(spe 2238 879272 71 33179 2309 912451
cify)
Text Books 7844 2837272 179 133406 8023 2970678
Ref er ence 600 624148 29 37505 629 661653
Books
Journal s 190 1662130 24 169762 214 1831892
e-Journal s 228 23600 194 23600 422 47200
Li brary 2 148178 0 2 148178
Aut omat i on
Weedi ng 480 48424 186 4710 666 53134
(hard &
soft)
e- Books 47 0 15 0 62 0
Digital 3 40000 23600 4 63600
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

Dr Meena Ganapat hy,
M's Nupoor Bhanbi d,

Nur sing theories

UG and PG students

29/ 04/ 2019
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Ms U wal a Jadhav,
Ms Dipali Awate

M's Nupoor Bhanbi d,
Ms Smita Devi, Ms
Di pali Awate

AV Aids

UG and PG students

17/ 01/ 2019

Dr Meena Ganapat hy,
Dr Subhada Ponkshe,
Ms Bijayal ekshm ,

M's Nupoor Bhanbi d,
Ms U wal a Jadhav,
Ms Shail aj a

Mat hews, M's

M nakshi Garud, Ms
Snmita Devi,Ms
Dipali Awate, Ms
Jyoti Karande, Ms
Ashwi ni Sutar, Ms

Sam na Ml ani

Technol ogy: Present
And Fut ure Nursing

Updati ng
educat i onal
t echnol ogy

08/ 05/ 2018

Dr Meena Ganapathy |ACLS BLS Cardi ac di sorders 12/ 12/ 2018
M's Nupoor Bhanbi d,
M's Jyoti Karande
Dr Meena Ganapat hy, |Beti Magazi ne Beti Bacho Beti 21/ 12/ 2018
M s Padhao
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 30 2 30 1 13 17 10
g
Added 3
Tot al 33 2 30 1 13 20 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre,

Recording facility,
Lecture Capturing System (LCS)

http://nksssbtine.ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9050000

7678448

100000

1369902

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



http://mksssbtine.ac.in

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The Institute ensures optinmal allocation and utilization of the avail able
financial resources for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings of various committees constituted for this purpose ¢
Laboratory Record of maintenance account is maintained by |ab incharges and
supervi sed by class coordinators of the concerned departnents. ¢ O her neasures
to maintain | aboratories are as follows: The calibration, repairing and
mai nt enance of sophisticated |ab equi pnment’s are done by the technicians of
rel ated owner enterprises. ¢« The articles and equi pnents are regularly cl eaned
and nmai ntai ned by the concerned departnents and record of mmintenance is
mai ntai ned by | ab i ncharges and supervised by HODs of the concerned
departnents. ¢ Library The requirenent and |ist of books is taken fromthe
concerned departnments and students. The finalized |ist of required books is
duly approved and signed by the Principal. ¢ Suggestion box is installed inside
the reading roomto take users feedback. Their continuous feedback helps a | ot
in introducing new ideas regarding library enrichnent. ¢« The proper account of
visitors (students and staff) on daily basis is maintained. ¢« Oher issues such
as weeding out of old titles, schedule of issue/ return of books etc are
chal ked out / resolved by the Iibrary commttee. ¢ Sports: Regarding the
mai nt enance of indoor and outdoor ganes on the college sports in charge takes
care. In their guidance accommobdates are arranged. ¢ ConputersThe institute has
adequate facility of conputers for faculty and students. Adequate funds are used
to maintain conputers in the coll ege. Conputer nmaintenance through AMC is done
regul arly and nonrepairable systens are disposed off. ¢ ClassroonsThe institute
has a building commttee (Vastu vayvastha) for maintenance and upkeep of
infrastructure. RULES AND REGULATI ON FOR ALL LABORATORIES 1) The concer ned
teacher or concerned inventory nonitor has to wite in | ab book whenever they
are using lab for denonstration procedure or practice purpose. 2) Al articles
shoul d be replaced and arranged properly after doing the procedures. 3) No one
is allowed to sit on the bed in deno room 4) Any |oss or breakage of any
articles, mannequin should be infornmed to the denop incharge or class
coordi nator inmediately by the concerned person. 5) Incharge teacher should
check inventory regularly.lnventory nonitor should check inventory regularly.
6) Witten application should be submtted to concerned inventory incharge
before taking the articles fromother departnent. 7) The concern teacher and
student will be responsible for denbo room neatness after the denonstration. 8)
After denonstration the roomkey should be replaced in the office inmrediately.
9) Cose the windows, switch off the Iights and fans before | ocking the denop
room 10) Be aware that you are under CCTV surveillance. Library: 1. Miintain
silence in the library. 2. Keep your foot wares and bags on respective stands
3. Using nobile phone is strictly prohibited inside library. 4. Persona
bel ongi ngs (bags, folders, food itens, issued books) are not allowed in the
library. 5.Books will be issued only against | Card. 6. Fine of Rs 2 will be
charged per day.

http://mksssbtine.ac.in/policies and procedures

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Interest on 103 129666
frominstitution Endownent

Fi nanci al Support
from O her Sources
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a) Nati onal

M nority
schol ar shi p, SNA and
TNAI, EBC
Schol ar shi p,
Samgj kal yan,
Khushboo charitabl e
trust, Lila
poonawal a, Laxm bai
Gai kwad Trust,
Mahar ashtra
Execut or
Schol arshi p, Pune
etc

335

6457523

b) I nt ernati onal

00

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 05/ 01/ 2019 128 Centre for skill
devel opnent devel opment and
BTl NE
I Q Testing and 16/ 02/ 2019 460 Mensa | ndi a
wor kshop
Per sonal 01/ 08/ 2018 500 MKSSS Sanst ha
Counsel I i ng and
Ment ori ng
Yoga and Meditation 01/ 08/ 2018 500 IMKSSS Sanst ha
Language Lab 01/ 08/ 2018 90 MKSSS Language
Depar t ment
Remi di al Coachi ng 19/ 11/ 2018 54 BTI NE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 DVER, DHS, 40 160 62 158
Rai | way,
ESIS, |ELTS,
CET, CGFNS
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal
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0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Deenanat h 160 100 ot her organi 60 60
Mangeshkar sation: Ruby
Hospi tal and Hal | , Poona
Resear ch Hospit al ,
centre Li l avati,
Rel i ance
hospital etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 4 IMKSSS BTI NE, Nur si ng IMKSSS BTI NE |Ph. D Nursing
Pune, JJ Hi nduj a CON
| NE, Munbai ,
Bhar at i
VI dyapeet s
CON, Pune
2018 16 IVKSSS BTI NE, Nur si ng Bhar at i M5c Nur si ng
Pune Vi dhyapeet hs
Deened
Uni versity,
Pune,
Si nhagad
Col | ege of
Nur si ngIVKSSS
BTI NE, Pune,
2018 5 IVKSSS BTI NE, Nur si ng IVKSSSBTI NE, P B BSc
Pune Synbi osi s Nur si ng
CON
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
TOFEL 8
G vil Services 6
Any O her 57

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants
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Dam ni 201819 Intercoll egiate 150

Col | ege week 2019 sport Institutional 350
day

Krida Mahotsav 201819 Zonal 16

SNA/ TNAI sports Intercoll egiate 120

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st prize Nat i onal 20 3 10 Sana
with | nandar
trophy and and group
cash
rs. 5000.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Counci |

Commi ttee,

Wor kshops,

Day,

their

Menbers.
responsi ble for the snboth conduct of the association neetings and events.
student associ ation plays a dom nant
eval uation of nmany activities related to fine arts,
cocurricular activities of the departnment and the students.
formed the followi ng 10 student conmittees such as:
Committee, Discipline Anti Ragging Conmittee,

Vi shaka conmittee
Each conmittee is headed by teaching faculty and student
commttee plans their activities at starting of the year
their team The funding for various activities of the interna
is provided by the Coll ege managenent.
organi zed by the association include speci al
Synposi um Nati onal

scenari o and recent
t he associations al so observe inportant days |ike Internationa
Nonvi ol ence Day,
Heal th Day etc. -«
which is called Class Conmittee and includes student
e The student nenbers bring forward the views and suggestions of
syl | abus and ot her
hel ps students to share
and concerns with faculty and adm nistrative staff.

I nt ernati onal
Far ewel |
a representative council
menbers too.
the entire class with respect to the faculty,
things related to the class. -

i deas, interests,

representative and fina

vote to candidates of their
conpri ses Chairperson,

medi

Yoga Day,
Party, Wor

year students.

choi ce.
Secretary,

Project commtt

Level

ca

Sports Day,

Id AIDS Day, Menta

The Student Counci l

role in planning,

ee,

Various cocurricul ar

Treasurer

Host el

Coll ege creates a platformfor the active participation of the students in the
various academ c administrative bodies including other activities.
enpowers the students in gaining information and know edge regardi ng rul es,
regul ati ons and execution skills and | eadership qualities.
active SNA unit conprising of various comittees headed by teacher
The student nenbers of the association
is elected through denocratic process of election in which student cast their
The constitution of the student association
Joint Secretary,
The association is nonitored by senior faculty nenbers who are

The institute has an

and

i npl ement ati on and
sports and ot her

The institute has
Li brary commi ttee,
Sports Conmittee,
conmi ttee,
representative.
and i npl enent

col
act i

| ectures by experts,

subj ect s,

Conference and Intercollegiate neets to
devel op the personality and skills of the student’s ability. Em nent speakers
are invited to deliver speeches on topics relevant to current educationa
advance techniques in nursing. Student
Wonen’' s Day,
Teachers Day,

Each counci

Thi s

St udent

The

Cul tural
Heal t h

NSS etc.
Each
it with
ege bodies
vities
Seni nar s,

menbers of

Fresher’s
has
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They al so help raising funds for various activities, such as social events,
community projects, college reformetc...e Various educational prograns |ike
paper presentations, workshops and seninars are organi zed by these bodies every
year including extracurricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

10223

5.4.3 — Alumni contribution during the year (in Rupees) :

99000

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Partici pative nmanagenent: The institute pronotes a culture of participative
managenment by involving the staff and students in various activities. Three
faculty are nenbers of Local Managing Conmittee. Students and parents are
representatives of |1 QAC and conmittees, such as Vishaka conmttee, Parent
Teacher association and Anti ragging. Al decisions of the institution are
governed by facts, information and objectives. Both students and faculties are
al | oned express thenselves freely for any suggestions to inprove the excellence
inall the aspect of the Institute. Strategic Level: ¢ The principal, class
cocoordi nators and staff nenbers are involved in defining the policies and
procedures, fram ng guidelines and rules regulations pertaining to adm ssion,
pl acement, discipline, grievance, counselling, training devel opnment, and
library services etc., and effectively inplenenting the sane to ensure snooth
and systematic functioning of the institute. ¢ For the various prograns
conducted at the institute all the staff nenbers neet, discuss, share their
opi nion and plan for the event and formvarious conmttees involving students
and coordinate with others to inplenent and eval uate the prograns. e« Staff
menbers are al so involved in deciding academic activities and exaninations to
be conducted at the Institute and at university level. Functional level: At
functional level the faculty nenbers participate in sharing the know edge by
di scussing on the latest trends in technol ogy during faculty neeting.

Nont eachi ng staff nenbers are involved in preparation of annual budget and date
to day running of the institute. They also correspond with the faculty,
uni versity and conmpetent authority for the snooth running/conduct of the
institute. o Faculty nenbers also wite joint research papers and share their
know edge. Operational level: ¢ The principal of the institution is a nmenber
secretary of the nanagenent of the Sanstha. ¢ The nmanagenent gives suggestions
and nonitors the procurenent, introduction of new progranms and wel fare
activities. ¢« The Principal of the institution is responsible for acadenic,
nonacademni ¢ and administrative activities of the institution. ¢« On behalf of
the institution, The Principal interacts and corresponds w th conpetent
authorities Govt. of Maharashtra, Affiliating University, etc. ¢ The budget is
earmarked for staff nenbers and students to participate in various programes




organi zed by the institute. All the staff nenbers actively participate in
i npl ementing the policies, procedures, and franmework designed by the nmanagenent
in order to maintain and achieve the quality standards. ¢ Nonteaching staffs
are involved in executing day to day support services for both students and
faculties. Commttee hierarchy: Curricular conmttee is headed by the Principa
as Chairman. Qther nenbers of the commttee are acadenic coordinators, subject
experts for respective subjects, class coordinators and exam i ncharges.
Activities conducted: ¢ Curricular commttee nonitors the teaching |earning
process. It prepares the acadenic calendar of the institute which is in tune
with the University’s academ c cal endar and it includes curricular,
cocurricular, extracurricular activities « Academ c cal endar is neticul ously
pl anned and prepared in advance by academ c coordinators and it ensures the
proper inplenmentation of the academ c inplenmentation of academic activities
t hroughout the academic.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The procedure for online adnissions is
refined. Information from application
fornms for adm ssion are used for the
filling up of University Registration
and Exami nation Fornms. The adm ssion
publicity and procedure is speeded up
and the entire faculty invol ved

Curricul um Devel opnent « A persistent effort and communication
with all stakehol ders — managenent,
faculty, staff, students and society at
| arge is being undertaken by the
institute to devel op and upgrade the
curriculum <« Quality inprovenent is
pl anned by listing
interventions/strategies to renove
deficiencies and enhance quality. For
this purpose, | QAC has conducted
various quality awareness workshops and
has been inviting regul ar feedbacks
fromall the stakeholders. e« Inclusion
of field work, educational visits in
bot h Under graduat e and Post graduate
| evel s. Conpl enmenting traditiona
witten exam nation with project work
and sem nar presentation based
evaluation is also inplenmented at the
Institute.

Teachi ng and Learni ng  Learning through Field Wrk, visit,
Enhancenent of |earning skills of the
Students through participation in
different seminars. « Wl equipped
library for both faculty and students.
W de access to internet facility to
i ncul cate online | earning, ebook,
ejournal facility for carrying out




project works. ¢ Highly qualified and
dedi cated faculty. Healthy interaction
bet ween students and faculty. -
I nnovati ve nmethods are adopted for
teaching and | earni ng process. -
Reredi al cl asses are held for the
students requiring additional help. e
The library is also equipped wth
speci al software and resources for
students. ¢ Regul ar feedback from
students to i nprove teaching and
| earni ng nethods. ¢ Principal |ooks
after the overall academn c devel opnent
of the college ¢« Every faculty prepares
| esson plans for the theory classes
assigned to them The surprise check is
done by the Principal and class
coordi nator. ¢ The teacher adopts and
i mpl ements various teaching | earning
nmet hods e.g. problem based | earning,
peer |earning, projects and
nm croteaching. ¢ Extra classes for weak
students are conducted regularly.

Exam nati on and Eval uati on

e Institute has conpl enent ed
traditional witten exam nation with
proj ect work assignnments, debates,
group discussion, literature review,
power point presentation, grand viva
and semi nar |ectures. ¢ Continuous
eval uation through different nethods
i ke internal assessnent test,
assi gnnents, presentations, projects
etc. ¢ Transparency is maintained in
eval uation process. ¢ Exam nation
conmmittee ensures transparency, snooth
conduct of exam nations and central
assessnent of papers. ¢ The practica
exam nation is conducted by internal
and external exam ners appointed by the
university. o Formative and sunmative
assessnent is done as per University’'s
directions. ¢ Setting up of question
paper for tests to challenge various
essential abilities of students such as
anal ysis, synthesis, interpretation,
design, etc. is based on Bl oons’
Taxonony is done well in advance. -

I dentification of acadenic and
attendance defaulters and counselling
for inprovement in student perfornmance
by cl ass coordi nators and counsellors
are done with tinmely recording and
reporting.

Resear ch and Devel opnent

e The Institute notivates faculty
menbers for research publications in
peer reviewed journals. It encourages

themto present papers in




International/National/State Leve
Sem nars, workshops and to act as
resource persons. ¢ Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. -
Motivates the faculty menbers and the
students to organi ze various seninars
wor kshops at Institutional / State /
National / International levels. -
Encourages faculty to act as UG and PG
guide ¢ Staff nenbers were involved in
departnental researches. ¢ Students are
gui ded as research group and for
i ndi vi dual projects. « Two Faculty
menbers are doing Ph.D. Nursing under
MUHS < Four M Sc. students have
conpl eted their dissertations. Ten UG
resear ches were conducted and conpl eted
in groups. ¢ Institute provides al
support for research and devel opnment
i ke sanctioning duty |eaves and needed
Funds. ¢ Encourages faculty to interact
with faculty fromother institutions,
i ncludi ng those from abroad.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li braries no | onger enjoy nonopoly of
information provision in today’s
digital environnment. Therefore,

libraries are expected to devel op
systenms and strategi es for managi ng and
providing quality service. CQur
institute is inplenenting follow ng
ways to help and guide users. e« Library
automation with OPAC to save users
time. ¢ Fresher’s orientation to
library system < Open access system
and subj ect w se arrangenent. -
Availability of internet facility e
Timely additions of new books and
editions « Sufficient nunber of
journals with indexing ¢ Book bank
system e« Best user awards ¢ Hel pful

staff with good relations with users e

Heal th thene di splays and new arri val

di splays ¢ Yearly book exhibitions e
Availability of electronic books
journal s and dissertations

Human Resource Managenent

An annual Faculty Wl fare Program named
“Virangul a” is conducted for all the
teachi ng and nonteaching staff by the
sanstha. All staff nenbers of the
sanstha participate in it. It creates
Interdisciplinary cul tural exchanges.

I ndustry Interaction / Coll aboration

The institute provides health education
on Healthy Life Styles and Basic Life
Support to Business Processing Ofices
and industrial houses who seek for such




training at a nom nal consultation
rates.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute and its affiliating
Uni versity have devel oped the software
(emanagenent system) where information

about students is recorded, ranging
fromadm ssion, eligibility, interna
assessnent, final exami nation and the
process extends up to transcription of
their learning. The institute has
sof twar e packages for staff attendance
sal ary, PF, TDS, accounting, budgeting
etc.

Adm ni stration

MS is in place. The website displays
noti ces before adm ssion, and reports
of recent events are witten by
students. Mst of the accounts
docunentations are digitally
mai nt ai ned.

Fi nance and Accounts

St andard operating procedures as per
| SO systens are avail abl e. Bi annual
internal audit and annual statutory
audit of finances are carried out every
year.

Student Adm ssion and Support

The Student Council act as a |iaison
agent between the students and the
staff. ¢ Prospective student and
parents are counsell ed about nursing
studi es, the course duration, fees
i nvol ved and the preparation invol ved
wi th taking adm ssion. ¢ Students who
are econom cally weak, but w th good
score in their academ c performance are
hel ped with scholarship for the whol e
course. ¢ Student council liaison as an
agent for student issues and problem
between them and their faculty. -
Students are supported through: a) Good
library with adequate |earning
resources with free book bank systens.
b) Students’ health status id nonitored
continually and all ailnments are
treated on time through the OPD and
| PD, departnent of the Sanstha and in
the parent hospital. c) Al students
undergo bi annual nedical exam nation
and all deviations are treated and
foll owed up by Faculty. d) Al illness,
person issues, famly issues of
students etc. are supported, nonitored
and counsel |l ed by nmentors.

Exam nati on

The institute encourages students to
appear for the exam nation of central /




state services,
servi ces.

and civil

defence and civil
St udents appear for
exam nation conducted by State
CGovernnent’ s Department of Medical
Educati on and Research (DMVER),
Directorate of Health Services (DHS)
servi ces.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Meena Scientific Chetan Dattaji 500
Ganapat hy research Gai kwad
witing, Styles| Institute of
of research managenent
writing,
Pl agi ari sm
2019 M's Nupoor Scientific Chetan Dattaji 500
Bhanbi d research Gai kwad
witing, Styles| Institute of
of research managenent
writing,
Pl agi ari sm
2019 M's Shail aj a Scientific Chetan Dattaji 500
Mat hews research Gai kwad
witing, Styles| Institute of
of research managenent
witing,
Pl agi ari sm
2019 Ms L Med inspire: An DY Patil 3000
Bi j ayal akshm [I nternational m Deened
ul tidisciplinar Uni versity,
y Medi cal Munbai
sunmi t Evi dence
base practice
2019 Ms Dipali First Manashakt i 3500
Awat e i nternational research
conference on centre,
pr enat al Lonavl a, India
devel oprment in |and APPPAH, USA
I ndi a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
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staff
2018 Faculty de Li brary 30/ 11/ 2018 |08/ 04/ 2019 20 2
vel opnent Readi ness
program on [for NAAC A
i mpact ccreditati
assessment on
2018 Conmuni cat Mahadbt 05/ 12/ 2018 |08/ 04/ 2019 45 5
i on port al
wor kshop
2019 Research p| witing 11/09/ 2018 |31/ 05/ 2019 38 1
resentatio [skill deve
n | opnent
training

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

regi stration charges and
duty | eave. ¢ Deputation
and study | eave for
hi gher studies. -

Vi rangul a program e
Heal th OPD and | PD
consul tation charges are
free in parent hospital.

program registration
charges and duty | eave. -

Health OPD and | PD
consul tation charges are
free in parent hospital.

Best
Al l

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Styl es of 3 20/ 02/ 2019 20/ 02/ 2019 1
research
writing,
Pl agi ari sm
Orientation 4 01/ 08/ 2018 10/ 08/ 2018 10
Pr ogr amme
Conmruni cat i on 45 08/ 04/ 2019 08/ 04/ 2019 1
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 38 13 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Mediclaime Provident e Mediclaime Provident e Student devel oprent
Fund facility « Maternity |Fund facility « Maternity program regi stration
| eave ¢« Duty leave » Sick [l eave « Duty |leave » Sick |charges and duty | eave. o
| eaves ¢ Casual |eaves - | eaves ¢ Casual | eaves - Heal th OPD and | PD
Annual |eaves ¢ Diwali Virangul a programe Earn | consultation charges are
advance ¢ Faculty | eaves ¢ Diwali advance ¢ | free in parent hospital.
devel opnent program Facul ty devel opnent e Schol arshi ps -

Vacati ons e

Extracurricul ar
activities e

Sports -

Bedsi de Nurse and

rounder

awar d

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, there are regular audits done in terns of: ¢ Daily, weekly and nonthly
financial control is done through cash flow by accountants and principal. ¢ Six
mont hly financial audits are done by internal auditors. ¢ Annual financia
audit is done by external auditing agency. ¢ Audit on the proposal about the
fees decided by the ‘fee regulating authority, appointed by Govt. of
Maharashtra. ¢ Auditing on the adm ssion procedure carried out at the institute
by the ‘Pravesh Niyantran Sanmiti’ (a government body). ¢ Academic auditing is
done annually, by the affiliating University State and central councils audit
the institute yearly for continuation and affiliation of the courses. ¢ The
state and central nursing councils do renewals of the validity of the prograns
annually. ¢ There is a budget head for research projects. UG and PG research
projects are supported through this budget head. ¢ Budgeting and opti num
utilization of finance, including nobilization of resources are the issues
consi dered under this key aspect. There are established procedures and
processes for planning and allocation of financial resources. The institution
has devel oped strategies for nobilizing resources and ensures transparency in
financi al managenent of the institution. The incone and expenditure of the
institution are subjected to regular internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

I nterest on Endownent 769435 Schol arshi p
from Sanmst ha nmanagenent
and Nongover nnent bodies

View File

6.4.3 — Total corpus fund generated

6032523

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes I ndi an Nur si ng Yes | QAC and
Counci |, Sanst ha
Mahar ashtr a,
New Del hi ,
Uni versity of
Heal t h
Sci ences,
Nashi k
Admi ni strative Yes GD Apte and Yes S G
Conpany Shasht r abudhe
and Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are nmenbers of Anti ragging conmittee « Parent’s teacher neetings are
conduct ed every six nonths and ongoi ng basics and need. ¢ Parent’s teachers
neet to work for the welfare of students. ¢ Parent’s teacher neetings conducted
to update the parents regarding their ward s academ cs and personality
progress. ¢ Parents are nade nenbers of antiragging conmttee to foster and
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ensure the sense of security in freshers’ etc. ¢« To foster and pronote good
rel ati onship anong the nenbers of the teaching staff, student and
par ent / guardi ans of the students. ¢ To assist students coming fromsocially and
econom cal ly backward group financially or otherwi se to conpl ete education
successfully. o To institute schol arshi ps, prizes, nedals, endowrents etc. to
benefit students showing a high proficiency in their studies and cocurricul ar
activities. ¢« The teachers, the students and the parents know what is to be
covered in each session and how

6.5.3 — Development programmes for support staff (at least three)

e Personal hygiene « Anem a prevention and care ¢ Comuni cation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Prepared Various Mdules « MoU with various Institutes ¢ Extensive extension
activities ¢ Research activities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Orientation 02/ 04/ 2018 01/ 08/ 2018 10/ 08/ 2018 177
Pr ogr amre
2018 Conmruni catio | 16/ 08/ 2018 08/ 04/ 2019 08/ 04/ 2019 45
n sem nar
2019 Facul ty 16/ 08/ 2018 20/ 02/ 2019 20/ 02/ 2019 3
devel opment
program
2019 Wor kshop on 16/ 08/ 2018 29/ 04/ 2019 29/ 04/ 2019 80
Nur si ng
t heori es
2019 | mpact 24/ 01/ 2019 10/ 05/ 2019 10/ 05/ 2019 520
Assessnent
by MUHS,
Nashi k
2019 I NC Audi t 24/ 01/ 2019 03/ 04/ 2019 04/ 04/ 2019 520
2019 Dam ni Inter | 03/12/2018 04/ 01/ 2019 05/ 01/ 2019 150
col |l egi ate
2019 Heal th 16/ 08/ 2018 14/ 12/ 2018 15/ 07/ 2019 300
Wl fare
Activity
Bl ood
donat i on
canmp
2018 First Ald 16/ 08/ 2019 10/ 09/ 2018 15/ 09/ 2018 140
cour se

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen’ s day 04/ 03/ 2019 09/ 03/ 2019 500 6
cel ebration
Sexual 14/ 03/ 2019 14/ 03/ 2019 120 0
har assnent
Pr ogram
Beti Bachao 01/ 10/ 2018 01/ 10/ 2018 200 0
Beti Padhav
Mahi | a Mel ava 01/ 10/ 2018 01/ 10/ 2018 250 0
Trai ni ng canp 03/ 10/ 2018 03/ 10/ 2018 400 10
for adol escent
tribal girls
Sel f Defence 10/ 12/ 2018 10/ 12/ 2018 300 8
Counsel l'i ng 01/ 08/ 2018 31/ 07/ 2019 523 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Utilization of

heat

in the formof solar energy to generate electricity is

taken up by the college by installing solar panels. « Wll |ighted classroons
with CFL bul bs instead of conventional tube lights. ¢« Electricity bill attached
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s Yes 600
Braille No 0
Software/facilities
Rest Rooms Yes 500
Scri bes for exam nation Yes 1
Speci al skill devel opnment No 0
for differently abled
st udent s
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2018 21 5 01/ 09/ 201 9 Swacchat a |Cl eanl i ne 150
8 Pakhwada SsS
2018 300 4 24/ 08/ 201 11 Ral |y on Soci al 50
8 “Organ
Donat i on’
2018 3 3 28/ 08/ 201 1 Ral |y on Soci al 100
9 ‘Rashtriy
a
Swadesh
Sur aksha
Abhi yan”
2018 1 1 31/08/ 201 1 Nat i onal Soci al 20
8 essay com
petition
2018 300 6 03/ 10/ 201 2 School Heal t h 200
8 Heal t h
Pr ogr amme

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct (Service
Rul es) for Teachi ng Non
Teaching Staff.

01/ 08/ 2018

Yes,

Staff.

conduct

students.

shal |

answer

separ at e code of

is prepared by
the institute for
Teachers foll ow
the code of conduct as
per INC and MJHS. Code of
conduct (Service Rul es)
for Teachi ng Non Teachi ng

t he

Responsi bility and

Accountability:
Teachers shoul d handl e
t he subj ects assigned by
the Head of the
Departnment 2. Teachers
shoul d conpl ete the
syl labus in tine.
Teachers shal |
good results in the
subj ects handl ed by them
and are accountable for
the sanme. 3. Teachers

noni tor the
respective group of
students who are attached
to them 4. Assignment
topics for each course
are to be given to the
students within a week of
t he begi nning of the
acadeni c year.
i nternal

1

produce

5. One
exam nati on
shoul d be conducted for
25 marks annual ly and the
books are to be




assessed, marks are to be
informed to the students
as well as sent the
Uni versity. 6. Teachers
shoul d be good and they
shoul d hel p, gui de,
encourage and assi st the
students to ensure that
t he Teachi nglLear ni ng
Process is effective and
successful. 7. Val ue
based educati on nust be
their nmotto. 8. Teachers
shoul d mai ntai n decorum
both inside and outside
the classroom and set a
good exanple for the
students. 9. Teachers
shoul d carry out other
academ c, cocurricul ar
and organi zati onal
activities that may be
assigned to them from
time to time. Punctuality
and Attendance: 1.
Teachers nust report on
time to duty as per the
wor ki ng hours prescribed
and shoul d be avail abl e
in the campus during
their working tinme unless
and ot herwi se they are
assigned duties
el sewhere. 2. Information
shoul d be conveyed for
reporting late in the
nmorning or |eaving early
in the evening w thout
detrinment to their
duties. 3. Teachers
shoul d sign the
attendance regi ster as
wel |l as register their
attendance bionetrically
while reporting for duty.
4. Teachers should remain
in the canpus till the
end of the college hours.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 520
Bl ood Donation Canp 14/ 12/ 2018 15/ 07/ 2019 500
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 500
Cel ebration
Pl astic Mikth 01/ 08/ 2018 31/ 07/ 2019 500




Bhar at

Community Health 01/ 08/ 2018 31/ 07/ 2019 500
Educati on

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Swacch Bharat Plastic Mikth Bharat E Waste Managenment Pol | ution Contr ol
Swacchat a Pakhwada Tree Plantation Smart City Solar Bio Gas Fertilizer
Envi ronnent al Awareness Health education and preventive neasures

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice -1 Students Invol venent in Decision Mking Process
hj ectives of the Practice 1. To enhance the | eadership qualities anbng
students. 2. To inprove the decision making skill anmong students. 3. To neke
the students nore accountabl e and responsi bl e towards coll ege activities. 4. To
hel p the students in their allround personality devel opnent. The Cont ext
Deci si on maki ng process is an inportant part of everybody's life and it hel ps
the individual to choose the appropriate strategies during inmportant events of
their life. The practice of having Students Nurses Associ ati on enhances the
student’s | eadership qualities, inmprove their higher intellectual process and
hel p themto understand their responsibility. The Student’s nurses association
is student’s representative body el ected by the students thensel ves. Vari ous
committees were franmed under SNA, which plan, organizes and nonitor the student
related activities. The committees are Health Committee, Discipline Conmittee,
Sports committee, Cultural Conmmittee, Hostel Conmittee, Editorial Comrittee
Fi nance comm ttee etc. Evidence of Success Personality devel opnent and groom ng
of the students are done throughout their degree course by making theminvol ve
in student nurses association activities and by the end of their course they
becone highly mature, confident, accountable and ready to face the chall enges
of the outside world. MKSSS Snt Bakul Tanbat Institute of Nursing Education’s,
Pune students are accepted worldwide with great respect. Title of the practice
— 2 “Creation and Uses of ICT Facilities for Teaching Learning Processes”
CGoal The goal of the practice is to maxinize use of new and nodern technol ogy
and use conputers and LCD in the teaching | earning processes. The Context There
is fast changi ng technol ogi cal scene. Hi gher education needs orientation
towards use of new technol ogy and conputers in the teachingl earning processes.
It creates the interest in learners too. Institution encourages and introduces
continuously creative | earning environnent through expertise, capacity and
i nfrastructure giving nmonentum on holistic devel opnent of |earners, so as to
fulfil the standards of excellence. The Practice of using the conputer, LCD
OHP, videos, online dissections, and activity based |learning to deliver the
| ectures. Faculties and students are encouraged to use Internet facilities to
col l ect the upgraded know edge in constantly changing world. Evidence of
Success ICT facilities deploying LCD projectors with conputer facilities have
made I T enabled in all class roons are now | earning places. This has a very
positive inpact on teachinglearning processes in the Institution. It enabled
organi zati on of the Sem nars and training prograns. This has a very positive
i npact on teachingl earni ng processes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nksssbtine.ac.in/best practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://mksssbtine.ac.in/best practices

The heritage is Wnen' s enpower nent through education.” The Maharshi Karve
Stree Shi kshan Sanst ha, our parent body, has been comritted to “Enpowernent of
wonen t hrough education”. The Sanstha was founded by the great visionary and
soci al worker, Bharat Ratna Dhondov Keshav Karve in 1896. He founded India’'s
first wonen’s university (now known as Srimathi Nathi bai Danodar Thackersey
[ SNDT] Wonen’s University) and nade mmj or contributions to the cause of wonen’s
education. For his outstanding work, he received the nation’s highest civilian
honor, the Bharat Ratna, in 1958. The Maharshi Karve Stree Shi kshan Samst ha
founded and nurtured by himhas now grown in to a large tree running. A total
of 62 institutes in 7 locations: Pune, Nagpur, Wai, Satara, Ratnagiri, Vasai,
Munbai and Kanshet. Today the Sanstha provides quality education to around
30,000 girls and young wonmen. Maharshi Karve Stree Shikshan Sanstha is an
organi zation with a difference. It has its commtnent of enpowering women
t hrough education. Education is an excellent instrunment available to human
bei ng for social change and social transformation. Here enrol nent of students
fromecononm cally and socially challenged is encouraged. The institute’ s vision
is, Vision: “Wnen s education and national devel opnment are closely related”.
M ssion: “The institute is commtted to devel opi ng consci entious, confident and
caring quality nursing professionals of international repute.” CGoal: ‘Mharsh
Karve Stree Shikshan Sanstha’s Sm. Bakul Tanbat Institute of Nursing
Education’ strives for devel opi ng outstanding holistic, enpowered professiona
nurse | eaders in providing excellent, conpassionate health care at | ocal
national and gl obal |evel. Core professional values: Integrity: quality of
consi stently adhering to code of honesty and accountability and being ethically
noral. Certainty: is the ability to transcend traditional ideas, pillions and
rules as well as having the capacity to construct meani ngful new i dea, mnethods,
and interpretations. Conpetent: having the expertise, know edge and skills to
successfully and efficiently performthe roles of their profession. Core
personal values: Courage: is the aptitude to uphold one’s convictions and
denonstrate confidence to speak and act accordance with one’s beliefs and
responsibilities. Conpassion: is an active desire to alleviate another’s
di stress through caring, enpathy and supporting and hel ping others. Caring: is
best denobnstrated by a nurse’s ability to enbody the five core val ues of
prof essi onal nursing. Core nursing values essential to nursing education
i nclude human dignity, integrity, autonony, altruismand social justice. The
caring professional nurse integrates these values in clinical practice. Here
students receive an education of the highest grade in the art and science of
nursing and to equip with the spirit of holism ethics, enpathy and courage to
serve the comunity locally, nationally and internationally.

Provide the weblink of the institution

http://nksssbtine.ac.in

8.Future Plans of Actions for Next Academic Year

* Encouraging faculty for Ph.D. and PG in nursing  Periodical continuing
education for adm nistrative and account staff e Collection of donations for poor
girl student’s education ¢ Change the canpus to nore ecofriendly zone. ¢« O ganise
national /i nternational sem nars, workshop etc. ¢ Enhance the research culture
anong the Faculty ¢ To organi se nore tal ks on wonen enpower nent, gender
sensitisation and human rights. ¢ To observe all days of national inportance. -
Ef fective involvement of alummi in various institutes activities. ¢ Involving and
improving the quality of events by involving student’s participation. « Involving
students in academ ¢ and nonacadem ¢ work. ¢ Research workshops and speci al
sessions with the intention of famliarising individuals with the | atest
devel opnents pertaining to research methods, technol ogical evolution and research
paper witing, thereby aimng at increasing the intellectual output of the
institution. The objective of these research based forums will be to serve as



http://mksssbtine.ac.in

interdisciplinary and mul tidisciplinary avenues for exchange ideas, best research
practices and research outcones, for the benefit of the professionals,
practitioners, academ cians and researchers at large. ¢ To address the

requi renent of better quality of students focus will be on adm ssion outreach of
students. ¢ We plan to inprove the ratio of Ph.D. faculty nenbers. W are
applying to all possible funding and grant schenes from governnent and

nongover nnent organi zations for research. « W plan to establish centre of
excel l ence, start —ups and incubation under the governnent of Maharashtra
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