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Maharashtra University of Health Sciences, Nashik
Direction No. 01/2017, Format of Assessment Report (Appendix VII)

(Estimate of General Ability and Character of a Teacher Director /Dean/
Principal/Professor /Associate Professor / Reader / Assistant
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrator)

1. Name of the Teacher : 'D‘n' Q\’\\-\\D\M\ f-lfh ?oﬂ\‘-s\(\.ﬂ—-
2. Period of Report : 0e08 - Q_OQ.C/—

3. Post(s) held P‘EE“D A — \‘TD fessoy

4. Relations with colleagues B

5. General Intelligence : Y‘\,‘

b

. Administrative ability including ?\
Judgment, initiative and drive
7. Technical professional ability: {)‘
(Where relevant)
7. Special Attitude:
8. Integrity & Character :
9. Fitness for Promotion:
10. State of Health :
I'l. Fitness for field work:

e i

12. Willingness to work on Computer : (3(
13. General Assessment : b
14. Grading (Write in handwriting) : A+ (Outstanding). A(Very good),

B+ (Positively good), B (Good),
B- (Average). C (Below Average)

_ga.“\r"
1 : i f.\ ' \(\\'f-. \-T"
Place : ?\H\Q’ l M K555 t1d ﬂ i:Signatum, Name &ci)es:gnanou o el -

of the Reporting Officer
Date :



Remarks of the Reviewing o

fficer
1. Length of Service under Re

viewing Officer
2. Do you agree with Reporting Officer

(If not, state specifically the remarks with

Which you do not agree or do you wish to modify or add to hig assessment?)

3. Grading (Write in handwriting) AT (Dutslandjﬂg), A“dgoodl

B+ (Positively good), B (Good),
B- (Average), C (Below Average)

)k\\\%
Place: MRL3S BTIAE purdp Signature, N

anle & Designation
of the Reviewing Officer
Date : 3| ]3’3—1202(-#
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MKSSS’S Smt. Bakul Tambat Institute of Nursing Education

(Methodology for univer

Faculty Evaluation Proforma

Score)

August 20... to July 20...

sity and College Teachers for calculating Academic/ Research

Part- A
Personal & Academic Information
Name O e S e blaoo e aeshe
Designation Wﬂ\—& S0 C\OMR "\7”3'9"" o
Qualification P W0 NMuen -
Deparment Turdawomied MNorr= e
College W\w S€S {L\ AN
Address oo e Mo e *r Plpe. -S>
_Email '5hDr. n‘ﬁshnﬁ mmmﬂ\ « (&M
Mobile LT TV A
| Phone (R) —
| Phone (O}
[ Part-B
PARAMETER Score

1) | Academic Engagement

Performance of Engaging Lectures / Practical:

Sr. | Program | Subject | No. of No.of | Percentage | Performance
No. Lectures | Lectures | targetl
assigned | conducted Achieved
(1) | (2 (3) (4 (3) (6) (7
l B \‘ 55 "'t A FC’H
-S| RAnaven ?"\Tmbllﬂjh?
il. . .
‘g-\\,w#’“hm B0 e mdim
iil.




b | MET Training Attended in last 5 Years

Basic (Once in Service can be considered

Advanced

10

e Any other Training related to medical Education during
assessment period (give Details)

Curriculum Enrichment

i)E-content development *

ii) Innovative Pedagogy *

iii) Continuous Internal Assessment™

a) Development of Assessment Tool

b) Implementation /Conduction of CIA

.S gl S

Contribution towards advanced learners and slow performers
program

e Invited Lectures / Resource Person/ Paper
Presentation in seminars / Conferences/ Panel/
Discussion :

1) [nternational {Abroad)

07

ii) International Within Country

05

i)  National

iv) State/ University

02

* Any Other Academic Engagement not listed above

OY Qo et OF T4 e ol Contest

03

(3]

Research

e Rescarch Guidance : ( Calculate the score as per given
criteria)

Ph.D

P.G. dissertation

NN




T Other Guidance for UG students for ICMR or any sponsored
| project from registered body.

| | *Research Projects Completed :
= More than 10 Lakhs 08 N ﬁ; !
Less than 10 Lakhs 04 ﬁ@
Non- funded research / Educational projects 02 V/
c) | ¥Research Projects Ongoing : l
More than 10 lakhs 03 {\.ﬁ
Less than 10 lakhs 02 [P
Non- funded rescarch / Educational projects 01 V”
L d) | Consultancy (includes non-monetary benefits) 03
¢) | *Intellectual Property Rights (IPR)
}* ' Patents Published 10 N% [__\\‘?\
Patent Granted 15 ’HQ
Other IPR (Trademarks, Copyrights, Designs etc) 08 T‘l‘:\
3) Publications:
a) | *Books authored which are published by: j
International Publishers 10
National Publishers 08 H pr
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06
b) | *Paper Publications: |
|I
Publication in Peer Reviewed ISSN Journals/ Full length paperin | 08 | / '
|




conference proceeding

Publication in UGC Care List Journals: 10 \/
Publication in Pub-Med / Scopus/WOS 12

¢) | *Member of Editorial Board / Reviewer/ Editor of any 06
Journal

4) Recognition , Achievement & Awards (during assessment

period) :

a) | *Additional Qualification
Ph.D./ D.sc 10 i
PG Degree 07 \/
PG Diploma Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, COURSESA ete.) 03

b) | *Awards (by Registered Bodies)
International 05
National 04 w5
State
Membership of Registered Society

3) *Co-Curricular & Extra Curricular
Organized Confernce / CME/ CDE/ S}ﬁnposiunﬁ Workshop ete. 08 \/
as an Organizing Secretary/Charman/ Member |
.

Involvement in Mentorship Program 04 \//
Sports Commiitee (served as Committee Member/ Coordinator/ 04

In charge)

Cultural Commitiee(served as committee member/ Coordinator/
In charge)

Involvement in NSS / Extension Activities

03




* Administration roles performed at institute level/University

level:

Principal Dean Director 05

Hcadl of the Dept. 04 l//
Member of level Statutory Committee 03
Member of level non Statutory Committee 02
Member of University or Govt. Committees 04

Any Other Administrative responsibility

Signature of Teacher

-
.
-
e

A

Signature of Head of Department

Signﬂe m




Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education,
Karvenagar, Pune 411 052.

Performance Appraisal Report of Faculty by class coordinator
1. Name of the Employee: -

Surname First name Middle Name

Dy _t0NksyE SPUVBRAD R HATAD Y UM R

2. Date of Birth: - 02 \UCIL\. \AE0

3. Address Permanent: - ﬂ? ] 25 . -3{1.-% ‘e dai‘u LV

3‘, fx‘v\C\A Rocd .\)U.ﬂ{ =
4. Demgnatmn - F\Egt ciare Pyo Lesg oy A Ce Ea-:nc;_frtb

ey

5. Department: - ’-‘t&}tuw@; *nfj FO%WCL’-’\ YOV

6. Total Years of experience: - 2 ‘{"t \f € ot

7. Date of appointment: - @\ \ v |'2~0 0o

8. Duration of Appraisal: - ’i Y N QO L5~ 720 2 4

9, Previous experience: -

| Sr.No. | Post held | Duration | Type of _|
POREY. 1) te_lr;em
- s =1 2k
£ | Svaft Rowee 19D 2 - 1064 Qe f@k | V;“‘“
9 o= N 1A% — -~ 2000 QLC}\ Wm,_a-\ gbr',,iﬂ“-
L Moy Ldneato™ 2000 —2024 + pac Lia s




Performance Appraisal

No. | Performance Indicator to | Evaluation by Reporting Officer/Self
be assessed
Excellent | Very | Good | Average = Poor
Good _ -
B G | @] @ @ @®
1. | Punctuality: -
Arrives & leaves \/ | ||
Punctually.
2. | Plans work daily. v
3. | Maintains work sheet daily
and informs authority about \/
plan of work.
4. | Attends to all details of
assigned portfolios. ,
5. | Communicates in time i
about portfolios. ]
6. | Works systematically.
7. | Completes all assigned job

effectively in time.

interest.

v
</
4
/
| 8. | Evaluates completion of \/ Ii
work every day. _
9. | Takes initiatives in '_ '
understanding other \/ L '
portfolios |
10. | Assists others in their work '
in emergency/during need ‘/ !
11. | Maintains assigned i
portfolios \/
files properly.
12. | Keep documents updated \/
and neatly
13. | Dependable and reliable \//
with assigned job
14. | Has mastery over computer
and accounts with Tally | v/
package | N |
15. | Maintains good relationship " ‘
with colleagues and others | R/
staff ,
16. | Respects authority. N/
17. | Works with willingness and J



18. | Has good integrity and

character v |
19. | Communicates with

students in helpful friendly \/

manner.
20. | Responds to instruction &

advice make use of \//

constructive criticism = ]

HE
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(P

{Methodo].og}' for university and College Teachers for caleulating Academie/ Research

MEKSSS'S Smi. Bakul Tambat lnstitute of Nursing Education

raculty Fvaluation Prolorma

Score)

August 202 to July 20.24

Part

-A

Personal & Academic loformation

Name . Me Prahikaha  Prakaih Sonawane
Designation . ChHinea) Tnshrucgyor
Qualification | B B-5 (M) o
_P[;Em;ﬁm _ ‘i”'_ year B Ser (o . _
College | MEsss BTINE

Address . ykarvenagar, Puné- 41052

Fmail ' voah kb a. genawane @mbisshhne- in
Mobile | 339g¢3003\%4] 422192%b9
Phone (R) ' -

Phone (O) e

Part

.B‘

_ PARAMETER

1) | Academic Engay cinent
Performance « | I_mELgu{g Lectures / Practical: -
Sr. | Progrun subject [ No.of [ No.of | Percentage | Performance |
No. Lectures | Lectures | target |
assigned | conducted | Achieved
. SR |
(1 | (2) (3) | (4) (3) (6) (7) i
T Tatyr M T 29 hes DT s T
CHN 29 het | 23 s |
@ Bse ) .
i o ARR-T! €6 WiSY (£ hrsvgr |
n |\ %E-:' £4%-30/8: 30 Wi i
B phamag B b 0 bhes | |
i |




MET 'I'"'r_ai'n'ing Attended in last 5 Years

Basic (Once in Service can be considered

Advanced

| 1

® Any other Training related to medical Education during
assessment period (give Details)

Curriculuwn Ennchment

E-content development *

it} Innpvative Pedagogy *

i1y Continuous Internal Asgessment® |.

1) Development of Assessment Tool .

by Implementation /Conduction of CIA \

Contribution towards advanced learners and slow performers \
program

tnvited Lectures / Resource Person/ Paper
Presentation in seminars / Conferences/ Panel/

[hiseussion ;

International qghmadj

1" International Within Country

i) National

State/ University

1%}

I

“ Any Other Academic Engagement not listed above

Research

« Rescarch Guidance : ( Calculate the score as per given

criteria) |

' Ph.12

I’ (. dissertation




[ Other Guidance for UG students for ICMR or any sponsored '.
project [rom reuistered body. |
r
[ *Research Projects Completed : o | | _
More than 10 Lakhs : (8 i-._
Less than 10 Lakhs 04 l
MNon- tunded research / Educational prﬂjeci; - ! I l
¢) | *Research Projects Ongoing i T h
More than 10 lakhs 03
Less than 10 lakhs )2 |
Non- funded research / Educational projects ol | |
d) | Consultancy (includes non-monetary henefits) 03
¢) | *Intelicctual Property Rights (IPR) ‘
Patents Published F |
Patent Granted s |
Other [PR ( Trademarks, Copyrights, Designs et¢) 08 |
3) Puhl"i_ﬁ;uiuus: - N [
a) | *Books authored which are published by:
Tnternational 'ublishers - T
National Publishers - 08
| Chap}ur in Fdited Book - __ﬁg_j___l
Editor of Book by International Publisher | 08 | |
| Editor of Book by National Publisher 06 i___
]
b) | *Paper Publications: |
.
|
Publication in Pect Reviewed ISSN Journals/ Full length paperin | 08 |




conference procecding - ’ ‘
[
TP ablichtion i UGE Care Lis = EE
Publication in UGE Care List Journals: \ | 10 ] ,
T Publication in Pub-Med / Scopus/WQS i i &
|
c) “Member of Editorial Board / Reviewer/ Editor of any R ‘ 06 1
Journal ' :
. SR — : SN S S—
4 Recognition , Achievement & Awards (during assessmend
period)
—— ]
a) | ¥*Additional Qualification | l
. — - I U |
Ph.1y. 1) se LI 10| '
TG Degree —Tw
PG i_':iipim;m Fellowship - (15 ‘
"Ouline Courses (e.g.- MOOCS, SWAYAM, COURSESA ete.) | 03 'I
B I ——— WU | S ./
b) | *Awards (hy Registered Bodies) ' , '
[ International o o <\>-U5 R
i— e e o ——— i
; Nattonul [ 0d |
L . - —— i e
P Slte | |
| I
Membership of Registered Society J J
5) *Co-Curriculir & Extra Curricular B i
Organized Confernce / CME/ CDE/ Symposium/ Workshop etc. 08 | :
as an Orpanizing Secretary/Charman/ Member | |
o N - -~
[nvalvement in Mentorship Program (4 |
- .ii'imrl_?. Committee (served as Committee Member/ Coordinator/ | 04 = |
In charge) | |
CCultura Committee(served as commitiee member/ Coordinator! w |

| lnwharge)

| Invelvement in NSS / Extension Activities Vi

=2 — — ——r = —a A —




—

‘ ] level:

Princli]nul- Dean Director

Head of the Dupl_—

*Adﬁiinistr:uiun- roles performed at institute level/University | i |

Member of level Statutory Committee

Member of level non Statutory Committee

Member of University or Govt. Commitiees

Any Other Administrative responsibility

Signature of Teacher

Signature of Head of [)411‘1ment

Signatyfe d%c/ii\am



Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education,
Karvenagar, Pune 411 052.

Performance Appraisal Report of Faculty by class coordinator
1. Name of the Employee: -

Surname First name Middle Name

SONAW ANE PRATIKSHA PRAEASH

2. Date of Birth: - '21! o4/ 1943

3. Address Permanent: - BEHIND NAGESH VvIDNALAYA ,NE AR

LATAL SADI CENTER ., AP TAL. JAMEHED, D1ST AHMEDHRAGAR

4. Designation: - _C LINIC(AL TNSTRUCToR

5. Department: - 4+h Cemester B-Sc- Muf_ginj
6. Total Years of experience: - __ 2 dears 5 anths
7. Date of appointment: - @\ [oa]2p22

8. Duration of Appraisal: - _ 2023 - 24 .

9. Previous experience: -

Sr.No. | Post held ' Duration ‘Type of
B experience
| CAlndical  In shru tror 2 Years Teaching |

3 mornths.




Performance Appraisal

No.

Performance Indicator to
be assessed

Evaluation by Reporting Officer/Self

Excellent | Yery | Good i Average

Good
(5) @ | 3

(2)

Poor

(1)

Punctuality: -
Arrives & leaves
Punctually.

e

Plans work daily.

Maintains work sheet daily
and informs authority about
plan of work.

o
LT

Attends to all details of
assigned portfolios.

Communicates in time
about portfolios,

Works systematically.

S

Completes all assigned job
effectively in time.

\

Evaluates completion of
work every day.

S

Takes initiatives in
understanding other
portfolios

10.

Assists others in their work
in emergency/during need

11,

Maintains assigned
portfolios
files properly.

Keep documents updated
and neatly

L&

Dependable and reliable
with assigned job

SEST PSS

14,

Has mastery over computer
and accounts with Tally
package

Iy

Maintains good relationship

with colleagues and others
staff

%

16.

Respects authority.

17.

Works with willingness and
interest.

K




18. | Has good integrity and
character

19. | Communicates with
students in helpful friendly e
manner.

20. | Responds to instruction &
advice make use of e
constructive criticism

o

.

Joo

Remarks by Coordinator/HOD: - M5 Pruklihi LSUQMCW){‘_, m‘cdﬂﬁ
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MAHARSHI KARVE STREE SHIKS

HAN SAMSTA, KARVENAGAR, PUNE 411052,

PERFORMANCE APPRAISAL REPORT

(For the period from \]‘Il 2013 o v ]MJ Qoan )
Section - | - Basic Information
1. [Nameof the staffreportedupon | ey Nu\a"b:_pg o ]

2. | Name of Unit presently working _—fﬁ Bcvuu!m\m Togeede o Kan ‘8 e

3. | Post: B o ST PO .

4. | Year of appointment 2D

5. | Date of Birth ‘30' S’i 1973 I

6. | Date of Appointment to present post | “Ir.clestr nolp2 |08 - Heod) fexte. 1324y

7. | Period of absence on leave, etc. Period Type | Remarks |

On Leave (specify type)
Others (specify) -

8. | Training Programs Attended J!
Date From Date To Institute Subject |
st | WPy | Curomans Qfmh(w,-r Redoerlher Cormo_;__‘_"_’ -

i s Toncorhn ) Prudent Fand)
i 4 Pornhor F*’RK:-:'M( [
9. | Awards / Honors L — ¥ . @ 0 (MD N
10. | Please indicate specific areas in which a. For the current assignment:

you feel the need to upgrade your skills
through training program

Nwovads - Tpe Rebuwn
“redhng euived

b. For future career

MKS/HO/HR/F/16 A/Rev0


Highlight


Section - Il - Self Appraisal

1. | Brief description of duties assigned

Nctovnks - d&T_l;c_m?'sLloJJ «L
aolte MY cumed Jre s m“‘th |

Ceha) oM PP, Deneans  Danedten

s \Lmo\. U ow  wp w{}.;\ gy-.juj::
feodnens e Pendind e coppectin
AR A e e Wwerfe Saps &Mfﬁ
h’PPQW o) e ;Tcwﬂln‘ﬂ‘m, r"‘f‘-d“‘*(’,
Relienrd. ek, M &eh to dof mequlse sfe

2. | Performance at Actual

1N Ne< . ﬂ

Feeq collecdton st alh couneS \o‘-Jf @) MeonS ‘f__r_f.__!

T

| Arnodton,  (chet ook Qamvmnment f‘-“‘\cfo‘!m')!?.éh-.i
fhedh  yeenOoent amte, BB Roel b o rafen |

ez, &0 Wne oo .‘r’%ng of PR &SJ%FD?‘P\mq‘
QSR P«gnda& Joﬂa! col\ =5 Vuer worke,

-

give a short description

3. | Exceptional  contribution/  successful '

completion of any extraordinary task, if so, D Cetnr@\] ‘o W\‘Lﬂh\’&r °‘"‘Q ‘

Gt None  =ppwed bor |
B equinment Phadise

t

k)-T ,\_q_]urﬁ, \ﬁ""D Cﬂﬂ\f{\gwﬂ
A peo Sathng Pberd |

& oneal, Dacte mw*t\

Tojalre «ddd Rems] poFs o< il

OP‘” ¢ Sw{ﬂddw dene =|
(ﬁFF‘P""Jf i “PP"‘"M ‘
wrords with Betp et oher
oHhie &e St

) Reappent S DPlem e deed
'. ‘IR R‘Q‘-’_’l ‘P\(l{(_ﬂj‘{;ﬂ_ B\F Ecx-\rrr- Ly i ‘

eak, e ‘

MKS/HO/HR/F/16A/Rev0

L
Sigiature of Employee



T

Assessment of the work output (This assessment should rate the staff vis-a-vis his peers and not

the general population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1

.
|

.| Accomplishment of assigned dulies
|

i | Quality of output

i | Accomplishment of exceptional work /
unforeseen tasks performed

_ referring to the lowest grade and 10 to the best grade)

Reporting
Authority

N——

Qverall Grading on "Work Outpul’

"2 Assessment of personal attributes (on a scale of 1-10)

Reviewing
Authority

]

Initial of Reporting i
‘ Authority
Name & Sigr

—Repéﬁing Rewew:hgi Initial of Reparting
Authority Authority Authonty
I Attitude to work Name & Sign
| Il | Sense of responsibility '|
Il | Overall bearing and personality
"IV | Communication Skill . |
|
'V | Moral courage & willingness to take a ’
; | professional stand
VI | Leadership qualities
VIl | Capacity to work in ime limit
Qverall grading on Personal Atiributes
3 | Assessment of Functional Competency (on a scale of 1-10) -
; Reporting Reviewing Initial of Reporting |
. | Authority Authority Authority |
| Dependability Name & Sign
I | Teamwork

[ Il | Work Product

IV | Decision Making

R |

'V | Adaptability

| Overall grading on Functional Capacity

| 4 | Overall grade (on a score of 1-10)

NOTE FROM UNIT HEAD

MKS/HO/HR/F/16 A/ Reyv0

1
Signature of thq Reyiewing AutN:f'tt

Name
Stamp

Date:

\ oot



MAHARSHI KARVE STREE SHIKSHAN SAMSTA, KARVENAGAR, PUNE 411052,

(For the period from _© | - O f ~ 20724 to

BERFORMANCE APPRAISAL REPORT

230 ~06-2024 )

Section - | - Basic Information

1. | Name of the staff reported upon _—HF‘ ﬂ;‘; oa Vi nnjak Bosamanikas
2. | Name of Unit presently working |_ BTTNE _
3. | Post: ] T clek.
"4 | Year of appointmen | 2023 )
5. "Dale of Birth o\ , Hl 138y
6. | Date of Appointment to presentpost | ¢ ¢ [o+| 2023
7. | Period of absence on leave, etc. Period Type Remarks
On Leave (specify type) R
Others (specify)
8. | Training Programs Attended
| Date From Date To Institute Subject
l6-05-2023 | 01~07-2023) (CSD Advance Fxcel
04-0C.209404-0C-2024[  PAKSSS Refiashel Couric on

Taxahon, Providentfuni&

Awards / Honors

|
[

10. | Please indicate specific areas in which
| you feel the need to upgrade your skills
' through training program

a. For the current assignment:

M ~woad

Samay Kalyan sdared GR's €

Cr3eadars -

b. For future career

MKS/HO/HR/F/16A/Rev0

Pu‘ukﬂe



Section - Il - Self Appraisal e

1.

Brief description of duties assigned |1) < ,;l il '
)wmkm:‘je A f-Hms i QCM‘ M, !
documentation , d 1gbuuemwt
2) 60 schnolarship - SC ghud
follow Lp ~ PEMS cheek- |
3) Puichese Addared work ~
o) Pe) .Leqme.me_n} - (Omt}’
ven dot, ¢ompasakive, PO

4 Samutha Ahwal - Adﬁ-’*‘l i
Insh ke } whormation - __,l

Performance at Actual Y LMICT Kelaked aff v oK

Foswateded all the sk forms Fch e, 2@’15 uf Ldbvb

T1 1"

3103-2024 , Remaining done i'lgmg_aﬂtl,_aoc_mwd“

Undetaking, Jrebusseonink aolaridl sogpad, Acporls for- DJqJMB
sC gmdws 601, shate e b vy maaumwhoﬂaﬂe|f’59ms

LMC - Tavitation, Agenda, Mrpilmq JDCM%‘JEJ'O”
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