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Governance, Leadership and Management 

(2024-2025) 

 

 
 
 
 
 

 

6.3 Faculty Empowerment Strategies 
 
 

 

 

 

 

 

6.3.4 Performance Appraisal System for teaching and 

nonteaching staff 



o,...,, 
" "Kil ill;i i? l;ilT 'jI ;: J,.:,],,1": 1.i.J..; xlTI",,. u,,,

(Estimatc of Generar Abirity ancr character of a Teacher f)irector /r)ean/, principat/professor/i..".i*p."i"..i.iO*0../Assisranr
professor/Lecturer/.Assistant 

f,."t"*.iirto.. u De,nonst.a tor;Sclf_reporting and reviewing oii.". ."po.,
I . Name of the Teacher

2. Period ofReport

J. Posr(s) he ld

4. Relations with colleagues

5. General Intelligence

6. Administrative ability inciuding

.judgment, initiative and drive :

7. Technical professional ability:
( w nere relevant)

7. Speciai Attitude:

8. Integrity & Character :

9. Fitness lor pronrotion:

10. State of Health :

r I . F rtness {br tield work:

12. Willingness to work on Cornputer :

I 3. General Assessrnent :

: M tD ' ga4a4 e_ Jloh

?"''Q-,not

: 9-O 2-z( - 2_{-

: htoci-)re-:p
:/)

A

A

/)

A
A
A
/\

A

A
14. Grading (Write in handwriting) : A+ (Outstanding), A(Very 

-eood).B+ (positively good). B (Good).
B- (Average). C (Below Average)

Ilcmarf<s h1 sclr.- f l^"*rL a- n1od e)ppnlrrL ZlraTt, oc/, y't<_
,lee" u ' (/
v

Place: l\nK.rra B11 t..J,L

t .A- M\o ZAdt' Aad.A<

,NY A*o"u*J<- ft"k'uu
Signaturc, Name & Dcsignation

Dare: $\o4 >t- of the Self



Remarks of the Reporting officer
'1. Length ofService under Reporting Officer :

2. Do youagree with Reporting Officer :

(If ndt, state specifically the remarks with
Which you do not agree or do you wish to rnodify or aad to his assessment?)

3. Grading (Write in handwriting)

Remarks of the Revie\iling officer
1 . Length of Sgrvice under Reviewing Officer :

2. Do you agree with Reporting Officer
(lf not, state specifically the rernarks with
Which you do not agree or do you wish to modify

: A+ (Outstanding). A (Very good).

B+ (Positively good). B (Good),
B- (Average), C (Below Average)

Signatur-e, Name & Designation
of the Reporting Officer

b.'*d l..'"^l^_{
or add to his assessment'?)

3. Grading (Write in handwriting)
f

Place:

Date:

: A+ (Outstanding). A (Very good).

B+ (Positively good), B (Good).

B- (Average), C (Below Averagg)

\Np-
Signature, Namd & Designation

of the Reviewing Officer
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Maharshi Karve Stree Shikshan Samstha's

Smt. Bakul Tambat Institute of Nursing Education'

. Karvenagar' Pune 411 052'

Perlbrmance Appraisal Report of Faculty by class coordinator

Name of the EmPloYee: -

Su rname First name Middle Name

o. a.-h- t/oti vi laa 
-

2. Date of Bi rth: -

3. Address Pe rmanent: -\lorilntn..) &n"loue,'\Q bu'loul -

.^ - i- e n..
4. l)csisnation: - /*vloci e*{ f m4t*c'/

5. Department: -

6. Total Years of exPerience:

7. Date of appointmen t: - 13,\68 | 2'oo +

8. Duration of Appraisal: - 9.414' ")

Previ rlence:
Post held

9,+q.+-+- N q v)

Ll'-.-A t"
ft-t3oqcl^e-

e-

fiu

Duration Type of
experience

Sr.No.

\'4r'
-{

a;
,,.j 

\ i V1... cca4

ivt -
TgoLoUn.-J

1.

v-
Vr'G'



Performance Appraisal

No. Performance Indicator to
be assessed

Evaluation by Reporting Offi cerlSelf

Excellent

tf,)

Very
Good

(4)

Good

(3)

Average

(2)

Po.o r

0)
I Punctuality: -

Arrives & leaves
Punctually.

2. Plans work daily.
3. Maintains work sheet daily

and informs authority about
plan of work.

4. Attends to all details of
assigned portfolios.

5. Communicates in tirne
about portfolios.

6. Works systernatically.
1. Completes all assigned.job

effectively in tirne.
8. Evaluates completion of

work every day.
9. Takes initiatives in

understanding other
portfolios

10. Assists others in their work
in em6rgency/during need

il Maintains assigned
portfolios
files properly.

t2. I(eep docurnents updated
and neatly

13. Dependable and reliable
with assisned iob

t4. Has mastery over computer
and accounts with Tally
package

15. Maintains good relationship
with colleagues and others
statT

I6. Respects authority. \./
t] . Works rvith willingness and

lnIeresI.



18.

19.

Has good integrity and
character
uommunrcates with
s.tudenrs in helpful friendly
manner.

,,/
20. Kesponos to lnstruction &

advice rnake use of
constructive criticism

/

Remarks by CoordinatorAIOD: _

- e-424 - z<- Aepz ;q/ ud-/ . aLp fu r'pnree-

Ca$/,/dbl4tw'

- ih' ii,''n"e- b ,let'L d+h 'u el^//z''7tq -- ?:4 *r";
- lvle44/21"/ tr( a*j"'h'a /at"' "6Jefal J

Remarks by authority of Institution: _

sf.t.^ -\.f.,u- u^. d ?RBsc a^{ Xt-*
*-,"*1. \f \,' If *-. .r"^1*.+ &|,f'-F ''<r'^Ih tint4'*

*"("*

N/



tllxss-xsss's s.t' gut ul rambat Institute of Nursing Education

FacultY Evaluation Proforma

(MethodoldgyforuniversityandCollegeTeachersforcalculatingAcademic/Research
Score)

August 20.#fto July 20tlA-

P..ronul C Academic Information

oh' r/ilctl Ra4

Nq"ai<
crAe_, Pul-{4

gSDtti0Oo

Dd,+ - R

PARAME' ftr'R Score

r) I
Academic Engagement

Performance of lngaging Lectures / 'ractlcat:

Sr.

No.

Program Subject No. of
Lectttres

assigned

No. ot

Lectures

conducted

rercenrage

target

Achieved

r vl tur rrr4rr\,v

(7)
(1) (2) (3) (4) (s) (6)

too) '
?,&

i. I b'?sc
>^4yY'

Nrt.4d
y{ eJi
Ya \*'tt1 t

4b
40

4o
40

ll

Mc-.tnt)
Ms{ ,(9

su -

a.-o lo o) q\,al

lll. ?8q- N.q^nl
trrS^l 30 .aLJ lo o), froL



MET Trainins Attended in last 5 Years

Basic (Once in Service can be considered

Any other Training related to niedical

Education during assessment period (give

Details)

Curriculum Enrichment

i)E-content development x

i i.1 Innovative Pedagogy *

iii) Coniinuous Intemal Assessment*

a) Development of Assessment Tool

b) Implementation /Conduction of CIA

Contribution towards advanced learners and slo*
performers program

Invited Lectures / Resource Person/ Paper

Presentation in seminars / Conferences/

Panel/ Discussion :

i) International (Abroad)

iD Intemational Within century

iii) National

iv) State/ University

*Any Other Academic Engagement not listed

above

. Research Guidance: ( Calculate the score as

per given criteria)

P.G. disseltation



Othet C"id"*e for UG students for ICMR or any

sponsored project from registered body'

--et.at.h Proj.cts ComPleted :

More than 10 Lakhs

Less than 10 Lakhs

ffi- funded retearch i Educational projects

Fch Projects ongoing :

More than 10 lakhs

Less than 10 lakhs

ffi tfia.a **ata / Educational projects

e**ltt*y (t.t"d.. 
"*-monetary 

benefits)

*Inteile.tuul Property Rights (IPR)

CIherT-iPR=_---G""d.r""rk,Copyrights,Designsetc)

-Bo"k, attho..d which are published by:

Intemational Publishers

National Publishers

-hapter in Edited Book

Ealtoro--r gook by intemational Publisher

Eait", "f 
Bo"k by National Publisher

*Paper Publications:

ffiSNJoumals/Full
length paper in conference proceeding



Publication in UGC Care List Journ.als: l0

Publication in Pub-Med / ScoprlVWOS t2

c) -ivrember of Editorial Board / Reviewer/ Editor
of any Journal

06

4 Kecognttton , Achievement & Awards (during
assessment period) :

a) Addlttonat Qualilication

rn.D./ D.sc

PG Degree

TcDFGm"Feltowshlp

l0

07

05

Online Courses (e.g., UOOCS, SWeTetvn
COURSESA etc.)

0i

b) ^Awards (by Keglstered llodies)

r.-rntemattonal

Natronal

btate

05

04

Membership of Registered Society

Ilsl L o-L unlcular & Extra Cunicular

urganrzeo Uonlemce I CME/ CDE/ Symposiumi
Workshop etc. as an Organizing
Secretary/Charman / Member

08

tnvolvement u Mentorship Program 04

)pons uommlttee (served as Committee Member/
Coordinator/ In charge)

04

Cultural Committee(served as committee member/
Coordinator/ In charee)

Involvement in NSS / Extension Actiuities 03
- - -1----- l

*Administration roles perlormeA atlnstitute
level/University level;



Signature of Head of Department
f

Principal Dean Director 05

Head ofthe Deot. 04

Member of level Statutory Committee 03

Member of level non Statutory Committee 02

Member of Uni_versity or Govt. Commiftees 04

Any Other Administrative responsibility 02

*Refer to "criteria for the score to be ausmented"



Maharashtra University of Health Scienccs, NashikDirecrion No. 0ll2017, ro.rnut oia.r.r.;;;'L.0"" (Appenctix VII)
(Estimate of Generar Abirity ancr character of a Teacher Director /r)can/' Pri n cipa l/professor /Associate professor / n.luO". / Assistant' Professor/Lecturer/ Assistant t ecture.)i"m l Demonstrator)

Self_reporting ancl reviewing officcr reDort

I . Name of the Teacher

2. Period ofReport

3. Post(s) heid

4. Relations with colleagues

5. General Intelligence

:Ms.Sq?gqys Qox A
: 2O2Q- 2o2-E;
: Clini C-ql :rng,i,qCforr
:4f
'At

6. Administrative ability including

.juclgrnent, initiative and drive , A*
7. fechnical proltssional ability: A

(Where relevant)

7. Speciai Artitlrde: A
8. Integrity & Character: A+
9. Fitness fbr promotion: A
10. State of Health : 4t
I l. Fitness Idr field work: 4l-
12. Willingness to work on Computer: 4t
I 3. General Assessrnent : Af
I4. Grading (Write in handwriting) : A+ (Outsranding), A(Very good),

B+ (positively good), B (Good).
B- (Average). C (Below Average)

Itemarks by sctr:- Overqll 
.Vefi-good expcrience in Semesler 6

1?*t"i:^: T11.f'- 
",T^ * 

" 
J""n.*k"_For fhe Fidr tr, 

.rne,

r{emarks by sctr:_ Overqll 
.Vefi-good expcrience in Semes}er 6dEovlmenf . :t t-uovkedUii +t-," S€rnpcloy- Fnru.a e{,.^ rr^I r.Dv flrfte

fr "* L*-:i;* ;-* ;, :.' fl d ""r:o^r31;l* ffpo-o F,bn,
bo*?;F ,g:{qrt r"g"r" E'-#; , f*.^rqs-;g'13* teoznlng *.pii;:" :
l'lace: p6ng

Date: 9sIo+leorg
Signafu re, Namc &=Dcsignati()rr

of thc Seil'
Ms. Sonqaye Parr A

ctin'rdol Irslaqc+o?r



Remarks of the Reporting officer
I . Length of Service under Reporting Officer
2. Do you agree with Reporting Officer
(If not, state specifically the remarks with

n
3. Crading (Write in handwriting) tl

3. Grading (Write in handwriting)
f

Place:

Date:

;i ..-.-.^ila '

; {+ (Outstanding). A (Very good).

B+ (Positively good). B (Good).
B- (Average), C (Below Average)

t( 1* 'uY aisl,\a, 9.^ilq,CI'^,
Signature, Name & Dcsignation Lff*"f ' .

of the Reporting Officcr Wf')

Rcmarhs of the Reviewing officer
I . Length of Service under Reviewing Officer :

2. Do you agree with Reporting Officer :

(lf not. state specifically the remarks with
Which you do not agree or do you wish to modifu or add to his assessrnent'?)

S-'1 q"-{
: A+ (Oursranding). A (Vdry good).
--B+ (Positively good). 8 (Good).
B- (Average), C (Below Average)

\*vt'
Signature, Name & Designation

of the Revie*ins Officer

Which you do not agree or do you wish to modi! or Add to his assessment?)



Maharshi Karve Stree Shikshan Samstha's
Smt. Bakul Tambat Institute of Nursing Education'
. Karvenagar' Pune 41 I 052.

Perfbrmancc Appraisal Ileport of Faculty by class coordinator

|. Name of the Employee: -

Surname First name Middle Nante

4. I)esignation: -

5. Department: -

C\iniCql anshucl-oy

Sonoove Rcru rdshoKrao

-\J
2. Date of Birth: - ollo6lls93

3. Address permanent: - F\ot Nrr' +ol,T*h Floor' y'qson*sarho

6. Total Years of expericnce: - gdeor9 6'rno n {-lr S

7. Date of appointment: - ol lo8l)o t6

8. Duration of Appraisal: - -[ ggOf
-_1-,--_

9. Previous ex rlence: -
Type o1'

exDerlencc

6rnon+5s

P\o:o , t-\eov Nova\e Bti

Serneskr Rg., Nursi

DurationPost held

sloFF Nurse -DmH

clfnicol rnsl-'ucj-or o8 12016 +o



Performance Appraisal

No. Perlbrmance Indicator to
be assessed

Punctuality: -

Arrives & leaves
Punctually.

Evaluation by Reporting Ofticer/Sel

Excellent

{f,1

Very
Good
' (4)

Good

(3)

Average

(2\

Poor

/1\
I

\.,'
2. rlans worl( daily.
3. Maintains work sheet daily

and informs authority about
plan of work.

4. Attends to all details of
assigned portfolios.

5. Cornmunicates in
about portfolios.

time

6. w ort(s systelnaticallv
7. L ornp letes alt assigned.iob

eff'ectively in tirne.
8. Evaluates cornpletion of

work every dav.
l-."

9. I aKes lnttlatrves in
understanding other
portfolios

\.,^

10. Assists others in their work

-L1,p!g!Cq/d u ri n g n e ed
ll Maintains assigned

portfolios
files properly.

t2. I(eep documents updated
and neatly Y-/'

13. Dependable and reliable
rvith assigned job

t4. Has mastery over colnputer
and accounts with Tally
package

15. Mairltains good relationship
with colleagues and others
srat'f

16. ReSpects authority.
t'7 . Works with willingness and

l nterest.



18. Has good integrity and
character

t9. Comrrunicates with

.students in helpful friendly
ll1anner.

\-..-

2:0. Responds to instruction &
advice rnake use of
constructive criticism

\-.'.'

Remarks by Coordinator/HOD: -

/t/r,*j>" /o lu")u'g a.d
c-,1 ug"-2a"1 lfu AYu&bE

UV

lU harg .!hp-n t"ogis{,^i

+ ."f,^^/'^f4! *,+7o -et Lr' L' fib

,llh"t4'uW
Remarks by authority of Institution: -
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MAHARSHIKARVESTREESHIKSHANSAMSTA,KARVENAGAR,PUNE4ll()52.

PERFOR.MANCE APPRAISAL REPORT

(Forrheperiodtron II0lI ttz\ to .30 Io€f.2stf 7

Section '- l- Basic Information

MKS/HOlHRlrl16A/Rev0

4d'r

-

Name of the staff rePorted upon 
i

Name of Unit Presently workrng 
I

M,,hr'n rd',- ' \h'tag f\J anq,rr,(g1.

,. 
-L 

O a v,,l -Ta rrrbat lnrr o t N Urt2.

Aegt' Ateorrrr\s o ffitc-? Post:

r', Year bf appointment Jr. al, 2ooI
05"0r. \980
0l '0h ' 2''u\

5. Dm of Btrth

6. Date of Appointment to present post

7. Period of absence on leave, etc.

G LeaVe (sPecifY tYPe)

Others (sPecifY)

B lraining Programs Attended

Subject
Date From Date To Institute

t 8'lt'rq gffi FeR FfIN flqlo't cr.rtt.tSt<

2g.q'!r n\\{ t t3 T.O"s gtt\y nttl.'('

9. Awards / Honors

a. For the cunent assignment:

l? -T'O'g te\(hl \luttJ--
A; S sT -+-tr^xv'r utU\r!<

ti f0.(A^Amc+1"'

b. For future career

fu-*7^3. o-,r

* frnf +uw E-grisvr

ft gtil^ S+.^0li^1,

10. Plei-indicau specific areas in which

you.feel the need to upgrade your skills

through training Program



Section - ll . Self APPraisal fgr,t* Fl\ Dteurrn*t']

MKS / Ho lHP. lF l16Al Rev0
Aignature 

of EmPloYee

(L!F*--



iate the staff vis'a'vis his peers and not

the general population. Graies should be assigned on a scale of 1-10, in whole numbers, with 1

refetinq to the lowest grade and 10 to the best grade) , . -

1

Reporting
Authority

Reviewing
Authority

Initial of Reporting

Authority

t. Accomplishment of assigned duties .o \ -\, .z
Name & Sign

ffi*
$(-'-

Quality of output 2 \ \(r'
l , Accomplishment of exceptional work /

r rnforeseen tasks oerformed

rlltle-
oGEtt craoinq on'Work OutPft" ,..J

Issessnrent of personal attributes (on a scale of 1'10)

Reporting

Authority

Reviewing
Authority

lnitial of Reporting

Authority

Attitude to vrork I Name & Sign

I

Sense of responsibilitY a
ill Overall bearing and personality 1'l'>-

Communication Skllls '1 (
tlloa c-ourage & willingness to take a
professional stand

j t/o

Leadership qualities r l[z r
vlt Capaclty to urork in time limit a

Overall qladinq on Personal Attriputes l_
Asses,sment of Funciional Competency (on a scale of 1.10)

Reporting

Authority

Reviewing
Authority

lnitial of Reporting

Authority

Dependability I \
Name & Sign

ll TeamwofK g
ill Work Product I \ qYnZ

Decision Making '19-
Adaptability r ll?- v
Oveiall gradi;rg on Functional Capacity

Overall qrade (qn a score of 1-10).

Date: I d [ 6 \','5

NOTE FROIV UNIT HEAD hur""
Signature o1 t\ Reviewing Authority

Name

l4KSi Ho I HR I E I 16 A/ Rev 0

Stamp


