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Maharashtra University of Health Sciences, Nashik
Direction No. 01/2017, Format of Assessment Report (Appendix VII)

(Estimate of General Ability and Character of a Teacher Director /Dean/
Principal/Professor /Associate Professor / Reader / Assistant
Professor/Lecturer/ Assistant Lecturer/Tutor / Demonstrﬂtor)
Sclf—reporting and reviewing officer report

I. Name of the Teacher M Badasle ‘370/_'
2. Period of Report D 2D2Y -~ 2N

3. Post(s) held  Paociate RBofesor
4. Relations with colleagues A

5. General Intelligence : A

6. Administrative ability including PAS
Jjudgment, initiative and drive

7. Technical professional ability: A
(Where relevant)

7. Special Attitude:

8. Integrity & Character -

9. Fitness for Promotion:

10. State of Health -

> > B>

I'1. Fitness for field work:
12. Willingness to work on Computer : /A
13. General Assessment A

14, Grading (Write in handwriting) : A+ (Outstanding), A(Very good).
B+ (Positively good), B (Good).
B- (Average). C (Below Average)

Remarks by self:- 7 [%w(. 454300( e»p/}fﬂjfflcﬂ j’hﬂ?yﬂa oct fle
el

W Haoe oo
Place: MKsa 2T L Signature, Name & Designation
of the Self

])ate.' 16\0‘:’,( ;4/



Remarks of the Reporting officer
‘1. Length of Service under Reporting Officer

2. Do you-agree with Reporting Officer
(If not, state specifically the remarks with
Which you do not agree or do you wish to modify or add to his assessment?)

3. Grading (Write in handwriting) : A+ (Outstanding). A (Very good).
B+ (Positively good). B (Good).
B- (Average). C (Below Average)

Signature, Name & Designation
of the Reporting Officer

Remarks of the Reviewing officer
I. Length ot Service under Reviewing Officer

2. Do you agree with Reporting Officer : C)\mf’\ ’\'O’W‘M
(If not, state specifically the remarks with
Which you do not agree or do you wish to modify or add to his assessment?)

3. Grading (Write in handwriting) . A+ (Outstanding). A (Very good).
3 B+ (Positively good). B (Good).
B- (Average), C (Below Average)

Place: Signature, Njnl& Designation

of the Reviewing Officer
Date:



Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education,
Karvenagar, Pune 411 052.

Performance Appraisal Report of Faculty, by class coordinator |
1. Name of the Employee: -

Surname First name Middle Name

'gogﬂcmﬂo_, ot NAEY)

2. Date of Birth: - 2HoH I8F 0

3. Address Permanent: -\faml[naman Ene fave ! N (cacu}q(,!'éj‘

{mb— vie - (O Amlaeqa-m/o bk Tune . ~6.
4. Designation: - raeci g.:P'Q Fn%,bc/

5. Department: - Q,‘“q?r‘r P.o-BRSc ¢ ™MD .

6. Total Years of experience: - | FUeard -
~

d

7. Date of appointment: - [\ 0¥ /2060 +

8. Duration of Appraisal: - 2o0M - 22"

9, Previous experience: -

FSr.No. Post held Duration Type of ]
L experience l‘
\» \ . sralf Nyn e ’5“(" \Cl'wc‘cﬂf{

| & | Aoclatel ot ar el ‘e"“’(i*j |
| |
L o ]




Performance Appraisal

| No.

Performance Indicator to
be assessed

Evaluation by Reporting Officer/Self

Excellent

(3)

Very
Good

4)

Good

3)

Punctuality: -
Arrives & leaves
Punctually.

Average

@ 1 @

Plans work daily.

Poor

Maintains work sheet daily
and informs authority about
plan of work.

Attends to all details of
assigned portfolios.

wn

Communicates in time
about portfolios.

Works systematically.

Completes all assigned job
effectively in time.

Evaluates completion of
work every day.

Takes initiatives in
understanding other
portfolios

10.

Assists others in their work
in emergency/during need

Maintains assigned
portfolios
files properly.

Keep documents updated
and neatly

13-

Dependable and reliable
with assigned job

14.

Has mastery over computer
and accounts with Tally
package

Jeas

Maintains good relationship
with colleagues and others
staff

| 16.

Respects authority.

e,

Works with willingness and
interest.

<RIE N ARSNIRE N ISE R PIRORIR | A SRSRS




’ I8. ' Has good integrity and |
character - | ‘
- | 19. | Communicates with

students in helpful friendly Tl
manner. L e
20. | Responds to instruction & ' ?_\ | ‘
advice make use of 4 ‘ |
constructive criticism iy, =y J_ e

Remarks by Coordinator/HObl‘)-;d-(j %M/ ably ) Wﬂ@ﬁe

_%M,%‘ﬁ,za/
ocf ejlym"naé, 2o deed witlo all CAW
""Z?:;We-‘;‘d ;ﬂv@‘@”“&ﬁﬁ% el
c/:w}mewé 2
emarks by authority of Institution: -
) ; SL{L:y"‘F"\ 2 b{ S (;LN\ ?::;t Nte
o i e i o

i
N



MKSSS’S Smt. Bakul Tambat Institute of Nursing Education

(Methodology for university and College Teachers for calculating Academic/ Research

Faculty Evaluation Proforma

Score)

August 20.%4to July ZOﬂA*

L

Part- A

Personal & Academic Information

Name TJoh iled Baolac(e
Designation Dpoclete Pescor
Qualification Ms e - ¢ NYoireg )
Name of 4 ‘
Department el
College mKsss BT [ ME PORE ﬂ
Address TKESS BT INE  KARVENAGCAL  PUME
Email .qt)-h' Kavande @ mk dbhine S
Mobile ' 29 5014000 F
Phone (R) Came oo _abive o~
Phone (O) E)
Part- B
PARAMETER Score
| 1) | Academic Engagement

Performance of Engaging Lectures / Practical:

Sr. | Program | Subject | No. of No. of Percentage | Performance

No. Lectures | Lectures | target

assigned | conducted | Achieved
1 | @) 3) 4 () (6) (7
L., NSG-ael| L0 440 1007 »
P& R5C N_‘{L:L s C’I‘DDOO-
27947 " Pes fauy 40
i I s B A
N CAN) 20 g0 | 100 .| Gy
i [pgacc [Nyqfr y
e ?L'd*‘:*J Ay @6 | 30 |10 U, Guoel |




MET Training Attended in last 5 Years

Basic (Once in Service can be considered

Advance

pil

e Any other Training related to nmiedical
Education during assessment period (give
Details)

Curriculum Enrichment

i)E-content development *

ii) Innovative Pedagogy *

iii) Continuous Internal Assessment™

a) Development of Assessment Tool
b) Implementation /Conduction of CIA

Contribution towards advanced learners and slow
performers program

(B)

e Invited Lectures / Resource Person/ Paper
Presentation in seminars / Conferences/
Panel/ Discussion :

1) International (Abroad)

07

i) International Within century

05

iii) National

03

iv) State/ University

02

*Any Other Academic Engagement not listed
above

03

Research

e Research Guidance : ( Calculate the score as
per given criteria)

Ph.D

P.G. dissertation




Other Guidance for UG students for ICMR or any
sponsored project from registered body.

*Research Projects Completed :

More than 10 Lakhs 08
Less than 10 Lakhs 04
Non- funded research / Educational projects 02

length paper in conference proceeding

¢) | Research Projects Ongoing :
More than 10 lakhs 03
Less than 10 lakhs 02
Non- funded research / Educational projects 01

d) | Consultancy (includes non-monetary benefits) 03

e) | *Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08 \

3) Publications: J—<~

a) | *Books authored which are published by: et £ k
International Publishers 10 T
National Publishers 08 J
Chapter in Edited Book 05 | {
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06

b) | *Paper Publications: \

Publication in Peer Reviewed ISSN Journals/ Full 08



Publication in UGC Care List Journals: 10 l
Publication in Pub-Med / Scopus/WOS 12 )
!
c) *Member of Editorial Board / Reviewer/ Editor 06 |
of any Journal |
[
- Recognition , Achievement & Awards (during h
assessment period) : s %
a) *Additional Qualification | h
\
Ph.D./D.sc 10 l
PG Degree 07 |
PG Diploma Fellowship 05 —ﬁ \
i
Online Courses (e.g., MOOCS, SWAYAM, 03 I
COURSESA etc.) v |
!
b) *Awards (by Registered Bodies) ] |
‘ —
International 05 | ﬁJ
National 04 ) ’
State | I
| |
Membership of Registered Society | N
5) *Co-Curricular & Extra Curricular l
| !
Organized Confernce / CME/ CDE/ Symposium/ 08 i '
Workshop etc. as an Organizing | }
Secretary/Charman/ Member ‘ '
Involvement in Mentorship Program 04 \_/j
Sports Committee (served as Committee Member/ 04 7 |
Coordinator/ In charge) | |
. |
Cultural Committee(served as committee member/ | ‘
Coordinator/ In charge) [
Involvement in NSS / Extension Activities 03 R ‘

*Administration roles performed at institute
level/University level;




Principal Dean Director 05
Head of the Dept. 04
Member of level Statutory Committee 03
Member of level non Statutory Committee 02
Member of University or Govt. Committees 04
Any Other Administrative responsibility 02

*Refer to “criteria for the score to be augmented”

ot

Signature™of Teacher

N’;}/ﬁ/
Signature of Head of Department Signatung of-Pricipal

-



Maharashtra University of Health Sciences, Nashik
Direction No. 01/2017, Format of Assessment Report (Appendix VII)

(Estimate of General Ability and Character of a Teacher Director /Dean/
Principal/Professor /Associate Professor / Reader / Assistant
Professor/Lecturer/ Assistant Lecturer/Tut‘(ﬁ/ Demonstrator)
Self-reporting and reviewing officer report

I. Name of the Teacher ; MS-Sanqve, Rou A
2. Period of Report 120242005 :
3. Post(s) held : C\injcal Inshuctor \
4. Relations with colleagues = <3
5. General Intelligence S
6. Administrative ability including
Judgment, initiative and drive A+
7. Technical professional ability: A
(Where relevant)
7. Special Attitude: A
8. Integrity & Character - At
9. Fitness for Promotion: A

10. State of Health : AT

I'1. Fitness for field work: At

12. Willingness to work on Computer : g+

13. General Assessment : At

14. Grading (Write in handwriting) : A+ (Outstanding), A(Very good),

B+ (Positively good), B (Good).
B- (Average). C (Below Average)

Remarks by self:- OVeyq|) ve*g good Cacperience In Semester ¢
c\elomf\-men’r. 1 toovked™ In Hhe Semester For the. Fdt Hme,

I 90t Ho leovn a lot. 1 leavned about OSCE Prepavation,

how fo Conduct Module, & +he Sormsier Patiern, f-wag o
A¥eat learning previeni'e, angd_—

Place: Pun e Signature, :Jtzl]m(;g?chsignmion
of the Se
Date: 01] 03| 205, M5. Sangave. Rau A

clinical Tnshuctor



Remarks of the Reporting officer

- 1. Length of Service under Reporting Officer £ L

2. Do you agree with Reporting Officer
(If not, state specifically the remarks with
Which you do not agree or do you wish to modify or &dd to his assessment?)

3. Grading (Write in handwriting) P} : A+ (Outstanding). A (Very good).
B+ (Positively good). B (Good),
B- (Average), C (Below Average)

L}

£ . g
%/ L18 hawa Qe Rews

P % " Cﬂﬂgc ,
Signature, Name & Designation Peof )

of the Reporting Officer

Remarks of the Reviewing officer
I. Length of Service under Reviewing Officer

2. Do you agree with Reporting Officer
(If not. state specifically the remarks with
Which you do not agree or do you wish to modify or add to his assessment?)

3. Grading (Write in handwriting) : A+ (Outstanding). A (Vm:y good).
g B+ (Positively good). B (Good).
B- (Average), C (Below Average)

il

Place: Signature, Name & Designation
of the Reviewing Officer
Date:



Sl

Maharshi Karve Stree Shikshan Samstha’s
Smt. Bakul Tambat Institute of Nursing Education,
Karvenagar, Pune 411 052.

Performance Appraisal Report of Faculty by class coordinator

Name of the Employee: -

Surname First name Middle Name

Sangave Rew Ashokrao
\J

Date of Birth: - 0\\ 06'1993

Address Permanent: - F 1ot No- T{o\,':(’H’\ Flooy, Vasanisariha

Pla2a , Near Navale Byidge, Navhe,Pune-4no52
3 ;

Designation: - c\inica)l Imshuctor

Department: - GH.‘ Semester Bec MUTS;ng

6. Total Years of experience: - S’(SICOYS emonihs

7. Date of appointment: -___ O} 0812018

8. Duration of Appraisal: - J.(‘-J‘]Q.Ot'f
9. Previous experience: - -
Sr.No. | Post held Duration Type of
_experience
| et
I StoFF Nurse —DMY G monihs W
1/ogl2016 40 |
2. clinfcal Inshuctor ter

caguears) +HU date _Teﬂ%hifg;--—g |

|
.
l
e o
|




Performance Appraisal

No.

Performance Indicator to
be assessed

Evaluation by Reporting Officer/Self |

Excellent | Very | Good

Good
©) 4

3)

Punctuality: -
Arrives & leaves
Punctually.

\_/

Average

(R}

Plans work daily.

\

w2

Maintains work sheet daily
and informs authority about
plan of work.

=

Attends to all details of
assigned portfolios.

wn

Communicates in time
about portfolios.

Works systematically.

L e

—«
~1{on

Completes all assigned job
effectively in time.

"
N
L

\/

Evaluates completion of
work every day.

ol oo

Takes initiatives in
understanding other
portfolios

\

Assists others in their work
In emergency/during need

S

Maintains assigned
portfolios
files properly.

s

et 0 W B il

Keep documents updated
and neatly

Dependable and reliable
with assigned job

P

Has mastery over computer
and accounts with Tally
package

Maintains good relationship
with colleagues and others
staff

Respects authority.

Works with willingness and
interest,

Y <




18. | Has good integrity and
character

19. | Communicates with
students in helpful friendly e
manner.

20. | Responds to instruction &
advice make use of = [
constructive criticism

Remarks by Coordinator/HOD: - Liu hair Ahgew Cﬁ"?-ﬂf,cn?«.??t |
Gﬂ&c&\caﬁ"‘" s vlf%ﬂu’nz and péfﬂﬂf’w"“"jaﬂ ,,lag/»o el

e

Remarks by authority of Institution: -

e
~ ‘ .}D

cond m(?»aﬂz_a/} e 4
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MAHARSHI KARVE STREE SHIKSHAN SAMSTA, KARVENAGAR, PUNE 4110352,

PERFORMANCE APPRAISAL REPORT

(For the period from l/ GJ! 202 L

o S0 06 ) 2025

. Section - | - Basic Information

1. | Name c_n‘ the staff reported upon ! Mehendra \Wias P ansuile
2. | Name of Unit presently working :Sm\-- Gakal “Teumbut 1“5;-_}&‘\\ arthry Ed
3" POSt' - Aeer  PMevunre - gffices
4. | Year of appointment 1 1. 2008
5. | Date of Birth g5 gk 1420
6. | Date of Appointment to present post gl Q- 242Y
7. | Period of absence on leave, efc. Period Type Remarks

On Leave (specify type)

Others (specify)
8. | Training Programs Attended

Date From |  Date To Institute Subject
\$ vy |~ grEs | RA [FAN Reporr amive P\
lgg.mes PR S €8 TO-s So\ur et 6K
9. | Awards/ Honors'
/F'

10. | Please indicate specific areas in which a. For the current assignment:

you feel th.e‘need to upgrade your skills | 17 O S TR VWpddky

through training program AT Q& T L AANK) VUK

87 LU ~ funert
b. For future career AT Eﬁ\?ji?S\-\
h_umgm;o awd  Enguin Paaulhvy,
ol

MKS/HO/HR/F /16 A/ RevO



Section - Il - Self Appraisal

EBTINE A Deparrrment- "J \\ i

i

>

Brief description of duties assigned j} Cagh and Bunk poymen:

= be

) TOS, bof Tor ont

) TDe 36 ewd 2K a
) GsT Dotu oy |

@ e R

] 5&\&«“\3 \Notkfnj awvd f)u\am\u\‘\-
? v?sﬂnﬁ Sanury amd Pyt

Monly  Payrens ond  fatum

wa Fu‘nJ

R

' FRR vl St Reporr
Aol owmd  Finouzokn of Pcesunss

Performance at Actual
A\

AWhore  Lhanrks _fhmlmﬂ_ﬂmiﬁg—'

Exceptional con‘;[ributionl

give a short description

completion of ‘any extraordinary task, if s0,

successful

|

MKS/HO/HR/F/16 A/ RevO

Signature of Employee



-1 1 Assessment of the work output (This assessment should rate the staff vis-a-vis his peers and not
the general population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1
referring to the lowest grade and 10 to the best grade)

Reporting Reviewing Initial of Reporting
Authority Authority Authority
i Accomplishment of assigned duties 3 ' “ ' \ Name & Sign
H . f ¢
i. Quality of output _ -
| R \ ¥ 07 | e
i, | Accomplishment of exceptional work / |2 \ 2l
unforeseen tasks performed &l
Overall Grading on “Work Output’ V.
2 Assessment of personal attributes (on a scale of 1-10) A
Reporting Reviewing Initial of Reporting
: Authority Authority Authority
I Attitude to work ? Name & Sign
il | Sense of responsibility 2 ¢ ]
Il | Overall bearing and personality f \ N\W’L
IV | Communication Skills i { r:) :
V| Moral courage & willingness to take a ql /9_ W |
professional stand :
VI | Leadership qualities <! [0
VIl | Capacity to work in time limit fg
Overall grading on Personal Attributes
i3 Asses’smeht of Functional Competency (on a scale of 1-10)
Reporting Reviewing Initial of Reporting
Authority: Authority Authority
I Dependability g N Name & Sign
[| | Teamwork Q '
[l | Work Product
€ \ i
IV | Decision Making 7\ [‘& \ ¢ ﬂf)
V| Adaptabiliy al o ™
Overall gracing on Functional Capacity
4 Overall grade (on a score of 1-10)

MKS/HO/HR/F/16A/Rev0

Date: t 8le(2s

Signature of the, Reviewing Authority

Name
Stamp



